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PREFACE 
 
“What is really needed to make democracy function is not knowledge of facts, but 
right Education.”  

Mahatma Gandhi 
 

Mahatma Gandhi Memorial Degree College was established in year 1971, but its 
imaginary foundation was laid down in 1869, a centenary year of Mahatma Gandhi’s 
Birth. The college was then the only institution of higher education in whole Sambhal 
Tehsil. The aim of its founders was to inculcate democratic values in students along with 
teaching and learning, as visualized by Mahatma Gandhi. Since its establishment all the 
members of this institution have been serving the purpose of its founders. 

There is proverb, “to know is to bear responsibility and to bear responsibility is to 
do something for society”. This proverb applies to every one particularly to the members 
of teaching community, who are engaged in the process of teaching, learning and character 
building. So the specific object of this institution is to inculate moral values in students 
and make them independent enough to cope with the problems of the present day world. 

 
Along with the traditional method, the college is trying to provide education with 

the latest technology which makes the learning process interesting and soothing for the 
students. The institution is also trying to make the traditional courses intresting, through 
audio-visual aids. The preparation of SSR was a fruitful experience for the institution and 
its faculty. Through this process we became aware of the strengths, weaknesses and 
limitations of the institution, infrastructural development and teaching learning process.  

 
Faculty members from every department have provided materials and helped in 

preparation of SSR. The SSR Report is the outcome of the cooperative and collective 
eudeavor of teaching, non teaching and administrative members of the institution. SELF 
STUDY REPORT which, I, being the Head of the Institution, in compliance of your letter 
NAAC/CAPU/North/UPCOGN24487/2015 dated 27th November 2015 (in response to our 
submission of LOI on 24/06/2015 with Track ID UPCOGN24487 & IEQA application on 
21/11/2015 with fee of Rs. 28090/- Demand draft No. 160391 dated 28/04/2015) am 
uploading the Self Study Report of my institution on its website today for your kind 
perusal for the purpose of NAAC accreditation.   

                                                                                                                                                    
Dated: 05/04/2016                                                                              Thanks With Regards, 

Yours faithfully,  
 

 
 

Prof. Arun Kumar Gupta 
Principal, 

Mahatma Gandhi Memorial Degree College, 
Sambhal-244302 (UP) India  

Email: mgmcollegesambhal@gmail.com 
            mgmdegreecollegesbl@gmail.com 

Mobile: 09412389058 
Website: mgmcollege.co.in  
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Certificate of Compliance 
 

 
(Affiliated / Constituent / Autonomous Colleges and Recognized Institutions) 
 
This is to certify that MAHATMA GANDHI MEMORIAL DEGREE COLLEGE, 
SAMBHAL fulfils all the norms 
 

1- Stipulated by the affiliating University and / or 
2- Regulatory Council / Body (Such as NCTE, AICTE, MCI, DCI, BCI, etc.) and 
3- The affiliation and recognition (if applicable) is valid as on date. 

 
In case the affiliation / recognition is conditional, then a detailed enclosure with regard to 
compliance of conditions by the institution will be sent. 
It is noted that NAAC’s accreditation, if granted, shall stand cancelled automatically, once 
the institution loses its University affiliation or Recognition by the Regulatory Council, as 
the case may be. 
 
In case the undertaking submitted by the institution is found to be false then the 
accreditation given by NAAC is liable to withdrawn. It is also agreeable that the 
undertaking given to NAAC will be displayed on the college website. 
 
 
 
 
Date: 05/04/2016                         Principal / Head of the Institution  
Place:  Sambhal                                Prof. Arun Kumar Gupta 
                                     Principal 

MAHATMA GANDHI MEMORIAL DEGREE COLLEGE,     
SAMBHAL 
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EXECUTIVE SUMMARY 
 

The Self Study Report along with all seven criterion has been specially prepared by 
our steering committee for NAAC Accreditation. This report consists of Institutional data, 
Profile of the College, Criterion wise analytical report, evaluation profile of the 
departments and series of annexure. Our entire college team has involved itself and helped 
devotedly in the preparation of this Self Study Report. The principal constituted the 
steering committee and sub-committees with the members of the teaching staff, selected 
non-teaching staff and some of the students. This team effort resulted in the successful 
completion of the Self Study Report for NAAC submission. 
 
 Steering Committee Members 
 

1. Dr. Arun Kumar Gupta  (Principal)          Chairperson  
2. Dr. Abid Hussain Haidri         (H.O.D.) Urdu          Coordinator NAAC 
3. Dr. Deepika Sharma   (Asst. Prof.) English         Asst. Coordinator NAAC 
4. Dr. Nirankar Singh  (H.O.D) Sociology             Teacher Member 
5. Dr. Sanjay Babu Dubey (H.O.D) Commerce         Teacher Member 
6. Dr. Prakash Narain  (H.O.D) English         Teacher Member 
7. Dr. Puja Gupta   (Asst. Prof.) Home Sc.       Teacher Member 
8. Mr. Manoj Kumar shrotriya (Office Incharge)         Non Teaching Member 
9. Ms. Khizra Naseem             M.Com (Previous)         Student Member 
10. Ms. Tasneem Zehra  B.A-II           Student Member 

 
Mahatma Gandhi Memorial Degree College was established in 1971 to facilitate a 

liberal art education in Sambhal, a Tehsil of Uttar Pradesh which was then almost 
perpetually in a state of social and educational underdevelopment. There was no other 
institution for higher education in Sambhal, and the nearest such centre was either 38 
kilometers away in the city of Moradabad or 28 kilometers distant in the township of 
Chandausi. Higher education was largely inaccessible to girls from the area in the 
prevailing socio-cultural scenario. Sambhal, being a place with majority of minority 
(Muslim) population, the problem of educating them was the major factor which drove the 
courageous resolve of the group of individuals who decided to establish this college for 
further pursuance of education and knowledge. 

The college is recognized under section 2 (f) dated - 28/10/1972 and 12 (B) dated- 
20/05/1999. 

At present with a strength of approximately 2884 students, the college marches forward 
towards the realization of its goal of uplifting the rural and urban students educationally, 
morally and socially. The college has dedicated itself to the cause of education with 
special attention to the socially and economically disadvantaged classes. “Students, not as 
Machines but Human Being with Values” is our motto and we make all efforts to achieve 
this motto. Thus, since its foundation in 1971, college has been following the above 
mentioned ideals. 

             The institution provides education at the UG and PG level in various traditional 
subjects. It is offering programmes in B.Com and B.A (Hindi, English, Urdu, Economics, 
Political Science, Sociology, Home Science, Education, Geography, Drawing and 
Painting). Sport & Physical Education and Environment Science are the qualifying 
subjects at UG level. At the PG. Level Hindi, English, Urdu, Economics, Political Science, 
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Sociology and Commerce are the self finance courses. The College is affiliated to M.J.P. 
Rohilkhand University, Bareilly, Uttar Pradesh. The college is also is offering 34 add on 
programmes of Uttar Pradesh Rajarshi Tandon Open University, Allahabad and 30 
programmes (degree and diploma courses) through distance education with Indira Gandhi 
National Open University. The institution also has a renowned setup of Gandhi Study 
Centre from May, 2013. Now, a student can do the certificate or diploma course even 
while studying a regular way in the institution. 

Good discipline, dedication and devotion to work are the hallmarks of this college. 
The college does not have sources of income except approximately nine beegha 
agriculture land. Annual earning of this land is approximately rupees sixty five thousand, 
but in last five years UGC has provided various financial aids like general development 
grant, equipment grant etc. With these aids the institution could manage its basic 
infrastructure like computer, photocopier, projector, silent generator, water cooler, RO 
system, smart boards, fax machine etc. The institution is also trying to computerize student 
data of last four years. 

The college follows the curriculum and syllabi, the theory and the practical part of 
the courses as per the rules designed by the M.J.P. Rohilkhand University, Bareilly. For 
the completion of the curriculum within time, the institution prepares its own calendar. 
The Head of the Institution with Heads of various Departments ensures the execution of 
the academic calendar and Time Table to make the learning process effective, the latest 
tools and methods are applied. The evaluation is a matter of the university because annual 
system is followed and while evaluating viva-voce and other class tests, the regularity is 
also taken into consideration. If any of the courses remains incomplete, the extra classes 
are run. The Internal Quality Assurance Cell puts a check and controls the academic 
activities time to time while execution of the previously set academic calendar and 
teaching plans. Along with following a set curriculum-structure, equal importance is given 
to healthy teaching practice, internal assessment, and community work, use of 
information, communication technology and extension activities. 

To make teaching learning student centric, the IQAC motivates all Heads of the 
Departments to organize various events that may contribute in the learning process. The 
process is strengthened through special lectures, creative competitions, seminars, yoga 
classes, conferences and workshops. Such activities refresh them and provide a chance to 
think in an innovative way. Moreover, Feedback responses from all stakeholders are taken 
into consideration for improving teaching learning process.  

The institution nurtures critical thinking, creativity and scientific temper among the 
students to transform them into life long learners and innovators by providing them a 
platform through the publication of its magazine ‘Sangam’. The same approach is 
followed by the Career Counseling Cell of the institution which intends to transform the 
students into independent, creative and decision making individuals. The Student Welfare 
Cell and Grievance Redressal Cell works efficiently in the institution to develop a 
environment for a healthy student-teacher relationship. Students have liberty to express 
their grievances concerning library, attendance, lecture shortage or any other. These cells 
take their grievances into consideration and try to redress these problems.  

The well equipped library is also an asset which promotes the quality of teaching 
learning process in the institution. It is full of numerous text books, reference books, 
magazines, journals as well as competitive books. It is open to all the students in working 
hours. Though the institution has a good library yet unfortunately it has not been having a 
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librarian and a trained staff since last 18 years. The untrained staff is running the 
library.The institution has a reading room but there is no IT zone and no facility of e-
resources available in the library. The institute does not participate in resource sharing 
network. The institution will be able to install OPAC from next session. Due to meagre 
resources we are unable to provide a suitable infrastructure for differently abled persons. 
Although the college has constructed a ramp and provided few facilities like library, 
teaching, examination on ground floor for these people. 

IQAC is trying to play an important role in monitoring the quality of teaching- 
learning as it collects the feedback from the stakeholders and review it in order to make 
the teaching learning process interesting and effective. This cell was established in 2012 
but it started functioning from 2014. 

The college has well qualified faculty members who are encouraged to keep 
abreast of latest development in their respective subjects. Permanent faculty is appointed 
by State Government but temporary eligible faculty is appointed by the Management and 
approved by the University. In the institution out of 24 faculty members, 21 are holding 
Ph.D. degree, whereas 3 are NET qualified. 

The teacher is always a learner, so for upgradatation, they are motivated to join 
refresher courses, seminars, workshops and faculty development programmes. If any of 
the faculty members asks for leave for research purpose or attending any of such course, 
he/she is instantly relieved for joining the course. They also publish their research papers 
in various national and international journals regularly. Students are also encouraged to 
present their papers in seminars and conferences. College itself has conducted 5 national 
level seminars during the last four years. The college has also carried out and participated 
in various expansion activities and outreach programmes such as environmental awareness 
programes, blood donation camps, blood group checking camps, health and hygiene 
awareness programmes, legal literacy day etc. Thus, in the institution no compromise is 
made to improve the quality of the teaching- learning process. 

The institution has not any recognized research centre, or any research committee 
and all the research work has been done under the research centre of M.J.P Ruhilkhand 
University, Bareilly. At present 4 faculty members (including retired ones after 2008) are 
guides and supervisers and near about 18 Ph.D Degree have been conferred. Presently 1 
thesis has been submitted and near about 4 registered candidates are pursuing their 
research works. Many passed out students of our institution have accomplished B.Ed, 
NET, JRF, M.Phil and Ph.D. also. The faculty members supervise PG Students time to 
time for their projects, seminars papers and dissertation. 

In the institution two faculty members namely Dr. Abid Hussain and Dr. Raza-Ur- 
Rehman have won awards for their books published as well as three teachers have won the 
award of best P.O, In NSS by the M.J.P.R. University Bareilly. The names of these three 
teachers are Dr. D.N. Sharma, Dr. Santosh Kumar Pandey and Dr. Virendra Kumar Gupta. 

All the P.G. courses in our college belong to self finance category so University 
has not recognized these departments as research centre for conducting the research but 
limited facilities in the form of internet connectivity, computers, main library etc. are 
available to the students and research scholars in the campus. NSS, NCC, Rovers Rangers, 
Gandhian Study Centre, Student Welfare Committee and different departments play vital 
role in organizing awareness programmes and extention activities. Numerous visitors 
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including academicians, writers, resource persons, subject experts, professor emeritus and 
social workers have also visited the college time to time. 

The college campus is spread over an area which about 6920 sq.mt. It has a 
building and other infrastructure facilities as per the norms of University. The institution 
tries to utilize its limited space for curricular and co-curricular activities in the best way 
possible. The institution always tries to enhance and utilize the physical facilities wisely as 
per the needs of students and the departments. Though the institution has limited space yet 
it manages the available space wisely for running all its important units like class rooms, 
Gandhi Study Centre, IGNOU, Rajarshi Tandon Open University Centre, Career 
Counseling Cell, NCC, NSS, Games department, well equipped library, reading room, 
Geography lab, Home Science lab, Drawing & Painting lab, digital-language lab, girls 
common room, and an open area for games and sport. The institution has a covered 
badminton hall which is often used as an important place to successfully commence 
various departmental academic activities as well as cultural programmes, presentations, 
workshops and seminars. The whole college campus is endowed with wi-fi facility. Most 
of the departments have computers with internet facility. 24 hours electricity supply is 
available with the help of silent (sound proof) generator. Aqua guards and R.O Systems 
are installed in the Institution. Due to lack of funds and other government aids the 
institutions is unable to manage standard updated books, journals and magazines but none-
the-less we provide these facilities for needy students. In this way, the institution tries to 
fulfill the demands of the students through its limited but well maintained infrastructure. 

The college motivates and supports the students since the beginning of the session. 
In the institution most of the students belong to the weaker section of the society. Near 
about 75% girls belong to SC, OBC and minority (Muslim) categories. In admission, 
reservation policy concerning SC, OBC etc. is implemented as per rules. Financial 
assistance is the form of scholarship and fee compensation is provided to the students of 
reserved categories and economically weaker sections by the state government as per 
rules. Student aid is also provided to a few economically weak students by the college 
resources. The institution has started to organize extra periods and extra classes to solve 
the problems of weaker students. The Career Counseling Cell is functioning properly. 
Institution is considering the needs of students of every strata, which fosters a spirit of 
togetherness in staff and students. Faculty members provide guidance to the students for 
better adjustment and also in solving day to day problems. Efficient faculty members 
strive to prepare creative, intellectually well-equipped future teachers, administrators, 
businessmen and other education-related professionals, as well as develop fresh and 
dynamic approaches to teaching and learning. Institution is also planning to form an active 
alumni association and the facility of remedial coaching in future to provide opportunities 
for personal and professional growth of the students. Institution has adopted various 
strategies to promote participation of students in extracurricular and co- curricular 
activities, sports and games like Net ball, Cricket, Judo and Wrestling (Kushti), quiz, 
competitions, discussions, presentations, essay competitions, cultural activities, NSS, 
NCC, etc. Several competitions are organized by Student Welfare Committee, Cultural 
Committee so that students may flourish in every performing art and completely develop 
their Inner capacity, abilities and personality. To motivate the students college gives prizes 
and extra support so that they can participate in more and more activities. There is a 
Student Grievance Redressal Cell which attends and solves the problems of students. The 
college magazine ‘Sangam’ provides them a medium for the exposure of their creativity.    

Mahatma Gandhi Memorial Degree college has an extensive body of Management 
which governs the activities right from academic to the financial one. The head of the 
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institution functions as a link that connects the teachers with the Management and he bears 
the whole responsibility in running of the administration of the college. The Management 
is friendly to both the teachers and students. The principal remains in touch with all 
faculty members and the non teaching staff and keeps their feedback in view while 
implementing any plan or policy. The academic centric attitude of the Management makes 
the institution work in a smooth manner. The management committee of the college 
includes near about 200 members. The District Magistrate, Sub District Magistrate and 
Tehsildar of Sambhal are Ex-Officio President, Senior Vice President and Secretary of 
managing committee respectively. Three office bearers such as Junior Vice President, 
Joint Secretary and Treasurer are elected by the managing committee to assist them.   

For effective organizational setup and good management the Institution has formed 
various committees. These committees perform their duties and discuss various issues and 
complex matters in depth and recommend the decisions to the college management 
through the principal. Thus, the institutuion has a decentralized system of governance in 
which powers are delegated to various committees with a sense of involvement of faculty 
members in decision making effective administration. 

The institution has established Internal Quality Assurance Cell (IQAC) in 2012 as 
per the norms and guidelines of NAAC, but it started working from session 2014-15. The 
college activities are well informed to all the stakeholders through college website and 
newspapers. The college also has a unique practice of proctorial board. This is controlled 
by proctor of the institution and the members of this proctorial board. They together try to 
maintain strict discipline in the institution. 

To manifest the trait of good leadership, college had organized the student election 
previously in 2003-04, 2005-06 and recently in 2015-16 in a democratic manner. In this 
process, the students stand in the election, deliver speeches, declare their manifestos and 
learn the practical lesson of politics. The elected president of the Student Union considers 
the problems of the students and communicates them to the head of the institution who 
takes the corrective measures to solve their problems. Unfortunately after recent student 
election (2015-16) some student leaders (office bearers) have created disturbance in 
academic atmosphere of the college that’s why college administration has taken strict 
disciplinary actions against them to restore its prestige. 

            It is a matter of pride that the old students of this college are doing well in various 
respected fields like politics, industry, medical, law, administration, business and 
education. Five alumni Dr. Prakash Narain, Dr. Shashi Kant Goyal, Sri Namepal Singh 
and Dr. Huma Fatima and Dr. Dildar Hussain are teaching in the institution. At present the 
institution doesn’t have an alumini association but we have collected the information 
related to this prospect and most positively from the next session we will form this 
association and conduct the alumini meets. 

 In spite of various obstacles, the institution is well known for its teaching, 
discipline and fair examination system. In this matter the principal, faculty and the non 
teaching staff work as a team. The basic aim of institution is to teach and educate the 
students in such a manner so that they may become an asset for the society.  The 
institution constantly tries to develop scientific temper and domestic values in its students. 
The college makes consist effort to enrich infrastructure to improve teaching learning 
process and to enhance research facilities. For this, the institution has to do extra effort to 
reinvent itself as a centre of academic excellence.             
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INNOVATIONS 

Innovative practices such as interactive teaching, internet access (wi-fi facility in campus) 
addition of ICT tools in departments, CCTV cameras, automated library, uninterrupted 
power back up and water supply have contributed towards the betterment of the students. 

Various awareness programmes on No feticide, cleanliness, hygiene, water 
conservation, energy conservation, No alcohol, AIDS and the like are organized time to 
time in the institution to make the community aware. Moreover, the various important 
days are also celebrated in the institution. 

The institution is eco friendly and it tries to maintain a green and peaceful 
environment for the students so that they may feel freshness during learning process. In 
spite of the limited space, the campus looks to be calm, serene and peaceful. Energy is 
saved as CFLs are used in place of bulbs and florescent tube lights. The different ways to 
save water are also discussed with the students. 

In the NCC and NSS units, the students come in contact with the less privileged 
and the weaker section of the society. They learn their problems and try to find the 
solutions and the ways which will help to improve their condition. 

In English and Commerce departments some smart classes have been conducted 
and in future also the college is determining to make the teaching learning interesting and 
easy with the help of ICT tools. To make the students independent, Career Counseling 
Cell is working successfully. Feedback response has been collected from the stakeholders 
to make the system run smooth and student friendly. Their responses prove a great help 
when the head of the institution designs any policy or plan. 

 
BEST PRACTICES 

Some of the best practices of the institution is the distance mode of education 
(IGNOU & UPRTOU) and the Gandhian study centre which provide excessive knowledge 
and information as well as help to develop the skills of students. 

The institution has admission that its students should dovelop social welfaring and 
reforming feeling during their student life. The students under NSS go to  the places where 
there  are some problems and try to find out the solution of the problems.They also spread 
awareness among the people about right to vote, importance of the rules of the road, the 
use of women’s proctection, Helpline of U.P. Police (1090), life saving blood donation, 
legal literacy day etc. The institution has a Medical Aid Cell which helps the people to get 
rid of some specific diseases by organizing medical camps.The Women’s Cell of the 
college helps the girls and the women for the safety. 

          The institution also has a view that literary and cultural views should be developed 
with the regular studies.Besides literary and cultural values, creativity plays a great role in 
all rounded development of the students. The institution has organized various literary, 
cultural and creative programs such as departmental activities, national seminars, essay 
competition, quiz, presentation etc. through its Hindi, English, Urdu departments and 
Cultural Committee. Apart from them, the college publishes an annual magazine ‘Sangam’ 
to enhance the creativity of the students. 
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          The institution has provided increment and C.P.F facility to all teaching and non 
teaching staff members who were appointed by the management. This practice is usually 
unknown to other degree colleges. 

 

FUTURE PLANS      

  The college has a future plan to start B.Sc. (Bio, Math and Microbiology) in 
coming time. Besides it, the professional courses such as BBA, BCA, B.Ed, B.lib, 
LLB, MBA and MCA will also be intodured in future for imparting more career 
opportunities to the students. 

 Computerised central library and Cyber library may also be developed on priority 
basis. 

 Having 80% girl students, the college may start various vocational courses for 
them. 

 The college is also planning to start new courses at post graduate level such as 
M.A. Education, Home Science, Geography, Drawing and Painting. 
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SWOC ANALYSIS 

 
Strength 

 The college has been serving its aim of imparting quality education very 
successfully since its establishment. The administrative authorities have managing 
capacity for the college. 

 It is only college of Sambhal city where UG (Arts & Commerce) and PG (Hindi, 
English, Urdu, Economics, Sociology, Political Science and Commerce) are 
running. 

 The location of the college is highly suitable for the students and staff members, 
coming from both rural and urban areas.It is situated on road from where the 
means of transport to everywhere are easily available.Besides it, all the edibles and 
medical aid are also easily found nearby.It may be said that the college is situated 
in the heart of the city and approved under section 2(f) 12(B) of UGC Act 1956. 

 Any educational Institution is recognized by its competent teaching staff. The 
college is rich in it. Hard-working, qualified, devoted teaching faculties, approved 
by the affiliating university, are serving in the college. 

  Active committees are formed to conduct different valuable tasks of the college. 
 Special training of NSS, NCC and Rovers Rangers to the students is a regular 

feature of the college. 
 The college has digital language lab, Gandhian Study Centre (sponsored by UGC), 

Centres of UPRTOU, Allahabad and IGNOU, New Delhi for distance education. 
 90% result in UG and 95% result in PG classes for last five years is an impressive 

feature of this institution. 
 The college organizes literary, awareness spreading, knowledge increasing, career 

building programs, seminars, departmental activities, quiz, presentation and 
workshops etc.for all-rounded development of the students in this competitive age. 

 The college is endowed with wi-fi campus, digital language lab, well equipped 
library, different departments’ with internet facility. 
 
 

Weaknesses 

 The shortage of permanent faculty members, non- teaching staff for aided courses. 
 Only B.A. course is aided and even for that, there are only 3 permanent faculty 

members. 
 Most of the teaching faculties are not approved by the University for Research 

Guidance Opportunities. 
 Campus placements are nil for UG and PG students of the college.Although the 

teaching faculty is well qualified to carry out research activities but unavailability 
of PG research centres is confining their research potentials. 

 All the other courses are conducted under self-finance scheme. The resources and 
funds for the development of the self-finance faculties of the college are limited. 

 Sometimes, the college finds it difficult to cope with the students of rural and 
backward urban areas. 

 Even today Sambhal is socially and educationally backward so it is very difficult 
for the college to encourage students, particularly girls to take admission in job 
oriented courses run by UPRTOU and IGNOU. 
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Opportunities 
 

 The college has started so many job- oriented and professional courses under 
IGNOU, New Delhi and RajrishiTondon Open University, Allahabad besides 
traditional valuable courses such as B.A, B.Com, M.A., and M.Com Through 
above mentioned courses and subjects, the college and the students are hopeful for 
the opportunities of better career options. 

 Promotion for research work in some subjects is being provided by the concerned 
teachers of the subjects.The emphasis on qualifying NET is also given so that the 
students of the college may get opportunities to build their career in the teaching of 
higher education. 

 The Career Counselling Cell of the college imparts a lot of opportunities for the 
information and awareness to the students of the college, regarding their career-
building.  
 

Challenges 
 To maintain teaching with a few permanent faculty members due to no recruitment 

by the state government for a long time. 
 A large number of students take admission in various existing and traditional 

courses in the college, where as job placement is relatively low. Students are much 
interested in professional courses that the college doesn’t have as regular courses. 

 Inspite of well qualified faculty members who have capabilities of research 
guidance are not enrolled as Ph.D. supervisors.This will reduce potential in the 
long run. 

 To decrease the teacher-student ratio. 
 To provide handsome and attractive salary and other facilities to the self – financed 

faculty members, having limited financial resources. 
 To make the students aware of the latest professional trends, threats and challenges 

in this modern competitive era. 
 To maintain the discipline among the students who belong to the rural and 

backward areas. 
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Profile of the Affiliated / Constituent College 
      

1.  Name and Address of the College :  
Name : Mahatma Gandhi Memorial  Degree College, Sambhal 
Address : Badaun Darwaja Near Chaudhary Sarai Police Chowki, 

Sambhal. 
City : Sambhal Pin : 244302 State : Uttar Pradesh  

Website : mgmcollege.co.in 

 
2. For Communication:  

Designation  Name Telephone 
with STD 
code 

Mobile Fax                    Email 

Principal Prof. 
Arun 

kumar 
Gupta 

Office :  
05923-
233458 
Residence: 
0591-
2456045 

9412389058 05923-
234259 
 
 
 

mgmdegreecollege 
sbl@ gmail.com  
mgmcollegesambha@
gmail.com  

Steering 
Committee 
Coordinator 

Dr.  
Abid 

Husain 

Office: 
05923-
233458 

9411097150 05923-
234259 
 

drabidhusain@gmail. 
com 

 
3. Status of the Institution: 

 
(i) Affiliated College    

(ii) Constituent College        
(iii) Any other (specify)        

 
4. Type of Institution: 

a.  By Gender 
(i) For Men     

(ii) For Women   
(iii) Co-Education 

         
b.  By Shift         

(i) Regular  
(ii) Day  

(iii) Evening       
 
 

5. It is a recognized minority institution? 
     

(i) Yes  
(ii) No          

 
If yes specify the minority status (Religious/linguistic/ any other) and provide 
documentary evidence.   

√ 
 
 

 
 
√ 

√ 
 
 

 
√ 
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6. Sources of funding:  

(i) Government 
(ii) Grant-in-aid         

(iii) Self-financing       
 

7. Any Other   
a.  Date of establishment of the college:  02/10/1971 
b. University to which the college is affiliated /or which governs the college. (If it is a 

constituent college)  
M.J.P. Rohilkhand University, Bareilly 

 
c. Details of UGC recognition: 

Under Section Date, Month & Year 
(dd-mm-yyyy) 

Remarks(If any) 

 i.  2 (f) 28/10/1972 - 

 ii.  12 (B) 20/05/1999 - 

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act) 
 

d. Details of recognition/approval by statutory/regulatory bodies other than UGC (AICTE, 
NCTE, MCI, DCI, PCI, RCI etc.)  N.A 

Under 
Section/ 
clause 

Recognition / Approval 
details 

Institution/Department 
Programme 

Day, Month 
and Year 

(dd-mm-yyyy) 

 
Validity 

 
Remarks 

i. - - - - 

ii. - - - - 
iii. - - - - 

iv. - - - - 

(Enclose the recognition/approval letter) 

8. Does the affiliating university Act provide for conferment of autonomy (as recognized by the 
UGC), on its affiliated colleges? 

Yes                             No  √ 
 
If yes, has the College applied for availing the autonomous status? 

Yes                             No  √ 
 

9. Is the college recognized 
 

a. by UGC as a College with Potential for Excellence (CPE)? 
               Yes                                   No  √ 

If yes, date of recognition: …………………… (dd/mm/yyyy) 
              Yes                                  No   

 
√ 
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b. for its performance by any other governmental agency? 

              Yes                                  No  √ 
 
If yes, Name of the agency …………………… and 
Date of recognition: ……………………. (dd/mm/yyyy) 
 

10. Location of the campus and area in sq.mts: 
Location * Urban 

Campus area in sq. mts. 6920 

Built up area in sq. mts. 2344.84 

(*Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 
  

11. Facilities available on the campus (Tick the available facility and provide numbers 
or other details at appropriate places) or in case the institute has an agreement with 
other agencies in using any of the listed facilities provide information on the 
facilities covered under the agreement. 

 Auditorium/seminar complex with infrastructural facilities   
 Sports facilities   √ 
 play ground   √ 
 swimming pool 
 gymnasium 
 Hostel 
 Boys’ Hostel   

(i) Number of hostels 
(ii) Number of inmates 

(iii) Facilities (mention available facilities)  
 Girls’ Hostel 

(i) Number of hostels:  
(ii) Number of inmates:  

(iii) Facilities (mention available facilities): In process   
 Working women’s hostel  

(i) Number of inmates 
(ii) Facilities (mention available facilities)  

 Residential facilities for teaching and non-teaching staff (give numbers available — 
cadre wise) 

  Cafeteria  
 Health centre  

First aid, Inpatient, Outpatient, Emergency care facility, Ambulance….. 
Health Centre Staff 
 

Qualified Doctor     Full Time         Part Time                     
 

Qualified Nurse     Full Time          Part Time                     
 

 Facilities like banking, post office, book shops:  Yes (available in the nearby area) 
 Transport facilities to cater to the needs of students and staff  
 Animal house 
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 Biological waste disposal 
 Generator or other facility for management/regulation of electricity and voltage : √ 

                                                                           25 KV, 15KV, 7.5 KV & 5 KV Generator 
available  

 Solid waste management facility 
 Waste water management 
 Water harvesting:  

 
12. Details of programmes offered by the college (Give data for current academic year) 

Programme 
Level 

Name of the 
Programme/ 

Course 

Duration Entry 
Qualification 

Medium of 
instruction 

Sanctioned/ 
approved 
Student 
strength 

No. of 
students 
admitted 

Under-Graduate  BA 
 B.Com 

3 12th Pass Hindi     & 
English 

2520 
480 

1995 
343 

Post-Graduate Hindi  
 

2 Graduation Hindi     160 25 

English 2 Graduation English 240 196 

Urdu 2 Graduation Urdu 160 125 

Economics 2 Graduation Hindi & 
English 

160 21 

Political 
Science 

2 Graduation Hindi & 
English 

160 61 

Socology 2 Graduation Hindi & 
English 

160 95 

Commerce 2 Graduation Hindi & 
English 

60 23 
2884 

Integrated 
Programmes PG 

- - - - - - 

Ph.D. - - - - - - 

M. Phil. - - - - - - 

Certificate 
courses 

- - - - - - 

UG Diploma - - - - - - 

PG Diploma - - - - - - 

Any Other 
(specify and 
provide details) 
 

Some UG & PG Degree certificate and Diploma courses are also offered 
by UPRTOU & IGNOU Study Centre, run by the college. 
 
  

13. Does the college offer self-financed Programmes? 
              Yes  √                                No   
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If yes, how many? 
Eleven Programmes: UG in Commerce, Home Science, Education, Geography, Drawing 
& Painting. 
 PG in Hindi, English, Urdu, Economics, Political Science, Sociology and Commerce. 
 

14. New programmes introduced in the college during the last five years if any? 
Yes  No  Number  

√    07 
 
 
 
 
 
 

 UG in Home Science,  Education,     
 Geography, Drawing & Painting. 
 
 PG in Political Science, Sociology and    
 Commerce  
 

 
15. List the departments: (respond if applicable only and do not list facilities like Library, 

Physical Education as departments, unless they are also offering academic degree 
awarding programmes. Similarly, do not list the departments offering common compulsory 
subjects for all the programmes like English, regional languages etc.) 

16.  
Faculty Departments (e.g. Physics, Botany,

History etc.) 
UG PG Research 

Science N.A    
Arts Department of Physical Education     

Department of English 
 

√ √  

Department of Hindi 
 

√ √  

Department of Urdu  
 

√ √  

Department of Sociology 
 

√ √  

Department of Economics 
 

√ √  

Department of Political Scinence 
 

√ 
 

√  
Commerce Dipartment of Commerce √ √  

Any Other 
(Specify) 

    

 
 
 

17. Number of Programmes offered under (Programme means a degree course like BA, 
B.com, M.A, M. Com) 

 
a. Annual System  

b. Semester System       

c. Trimester System  

4 
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18. Number of Programmes with 
 

a. Choice Based Credit System 
b. Inter/Multidisciplinary Approach 
c. Any other (specify and provide details) 

 
19. Does the college offer UG and/or PG programmes in Teacher Education? 

 
              Yes                                  No  √ 

If yes, 
a. Year of Introduction of the programme(s)………………… (dd/mm/yyyy) and number of 

batches that completed the programs. 
 

  
 

b. NCTE recognition details (if applicable)   N.A 
Notification No.: ……………………………  
Date: …………………………… d d/mm/yyyy) 
Validity: ………………………..  
 

a. Is the institution opting for assessment and accreditation of Teacher Education programme 
separately? 

              Yes                                  No  √ 
 

20. Does the college offer UG or PG programme in Physical Education? 
 

              Yes                                  No  √ 
 

a. Year of Introduction of the programme(s)………………. (dd/mm/yyyy) 
And the number of batches that completed the programme  

 
a. NCTE recognition details (if applicable) 

Notification No.: …………………………………… Date: 
…………………………… (dd/mm/yyyy) Validity: ……………………  

b. Is the institution opting for assessment and accreditation of Physical Education programme 
separately? 

               Yes                                  No  √ 
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21. Number of teaching and non-teaching positions in the Institution 

 Po
sit

io
ns

 

Teaching faculty 

N
on

-te
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ng

 
St

af
f  

Te
ch

ni
ca

l 
St
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f  

Pr
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r 

A
ss
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Pr
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r  

A
ss

is
ta

nt
 

Pr
of

es
so

r  

 *M *F *M *F *M *F *M *F *M *F 
Sanctioned by the UGC
/ University / State
Government 
Recruited 

 
 
 
 

   04 01 10 -- -- -- 

Yet to recruit     19 05   
Sanctioned by the 
Management/ society or
other authorized bodies 
Recruited 

 
 
 

    
10 
 

 
09 

 
11 

 
-- 

 
02 

 
-- 

Yet to recruit     02 -- -- -- -- 

 
*M-Male *F-Female 

22. Qualifications of the teaching staff: 
Highest 
qualification

ProfessorAssociate 
Professor

Assistant 
Professor 

 
Total 

M
al

e  

Fe
m

al
e  

M
al

e  

Fe
m

al
e  

M
al

e  

Fe
m

al
e  

Permanent teachers  
D.Sc./D.Litt.        
Ph.D.     4 1 5 
M. 
Phil./NET 

       
PG        
Temporary teachers  
Ph.D.     8 8 16 
M.     2 1 3 
PG        
Part-time teachers :  N.A.  
Ph.D.        
M.        
PG        
 

23. Number of Visiting Faculty /Guest Faculty engaged with the College: 
N.A 
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24. Furnish the number of the students admitted to the college during the last four academic 
years. 

C
at

eg
or

ie
s 2011-12 2012-13 2013-14 2014-15 

M
al

e 

Fe
m

al
e 

M
al

e 

Fe
m

al
e 

M
al

e 

Fe
m

al
e 

M
al

e 

Fe
m

al
e 

SC 123 154 129 217 108 192 117 208 

ST - - - - - - - - 
OBC 203 513 188 694 377 677 259 858 
General 235 888 284 1223 329 965 363 1017 

Others - -  - - - - - 

 
 

25. Details on students enrollment in the college during the current academic year: 
 
 Type of students UG PG M. Phil. Ph.D. Total 
Students from the same 
state where the college is located 

2335 545 - - 2880 

Students from other states of India 03 01 - - -         04 
NRI students - - - - - 
Foreign students - - - - - 
Total 2338 546 - -      2884 
 
 

26. Dropout rate in UG and PG (average of the last two batches) UG: 
              UG                                  PG   

 
 UG PG Total 
2013 - 14 92 51 233 
2014 – 15 160 32 192 
Grand Total: 252  173 425 

 
 

27. Unit Cost of Education 
(Unit cost = total annual recurring expenditure (actual) divided by total number of students 
enrolled) 

a. Including the salary component  
7265 

b. Excluding the salary component  
3269 

 
 

28. Does the college offer any programme/s in distance education mode (DEP)? 
              Yes   √                                No   

 
If yes, 
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a. is it a registered centre for offering distance education programmes of another University 
 

              Yes   √                                No   
 

b. Name of the University which has granted such registration.  
 

Indira Gandhi National Open University, New Delhi 
Rajarishi Tandon Open University, Allahabad  

 
c. Number of programmes offered 

Indira Gandhi National Open University                ---     30 
Rajarishi Tandon Open University, Allahabad       ---     34 

 
Programmes carry the recognition of the Distance Education Council. 
 

              Yes   √                                 No   
    

 
29. Provide Teacher-student ratio for each of the programme/course offered  (2015-16): 

 
Courses   No. of Teacher No. of Student Teacher Student Ratio 

P.G. Courses 
M. A. English  02 196 1 : 98 
M. A. Urdu 03 125 1 : 42 
M. A. Sociology 03 95 1 : 32 
M. A. Hindi  04 25 1 : 6 
M.A Political Science 02 61 1 : 31 
M.A Economics 03 21 1 : 7 
M.Com 02 23 1 : 12 

U.G. Courses 
Hindi Language 04 808 1 : 202 

Hindi Literature 04 437 1 : 109 
General English 02 595 1 : 298 
English Literature  02 1313 1 : 657 
Sociology  03  675 1 : 225 
Political Science 02 861 1 : 431 
Urdu  03 868 1 : 289 
Physical Education  - - Teacher not Appointed 
Sanskrit  01 35 1 : 35 
Economics  03 383 1 : 128 
Education 01 367 1 : 367 
Home Science 01 387 1 : 387 
Drawing & Painting 01 39 1 : 39 
Geography 01 24 1 : 24 
B.Com 02 343 1 : 172 
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30. Is the college applying for Accreditation? 
 Cycle 1 √ Cycle 2  Cycle 3  Cycle 4  

 
(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to 
re- accreditation) 
       Reassessment  

 
 
 

31. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment only) 
Cycle 1: ………(dd/mm/yyyy)  Accreditation Outcome/Result….…....  
Cycle 2: ..…… (dd/mm/yyyy)   Accreditation Outcome/Result…….....  
Cycle 3:..……  (dd/mm/yyyy)   Accreditation Outcome/Result……..... 
* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an 
annexure. 
 

32. Number of working days during the last academic year. 
266 

 
33. Number of teaching days during the last academic year. 

            (Teaching days means days on which lectures were engaged excluding the  
             examination days)  

126 
 

34. Date of establishment of Internal Quality Assurance Cell IQAC)  
              IQAC:             05/12/2012 (But started working from 2014) 
 

35. Details regarding submission of Annual Quality Assurance Reports  
           (AQAR) to NAAC. 
 
AQAR  (i) ……………… (dd/mm/yyyy)  
AQAR  (ii)……………… (dd/mm/yyyy)  
AQAR   (iii) ……………… (dd/mm/yyyy)  
AQAR  (iv)  ……………… (dd/mm/yyyy) 
 

36. Any other relevant data (not covered above) the college would like to include. (Do not 
include explanatory/descriptive  information)      N.A 
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CRITERION I: CURRICULAR ASPECTS 

 
 

1.1 Curriculum Planning and Implementation  
 

1.1.1 State the vision, mission and objectives of the institution, and describe how these are 
communicated to the students, teachers, staff and other stakeholder. 

The vision of the college  

To increase the number of highly educated members, full of knowledge, awareness and 
moral values in the society, because such type of people can be helpful to remove the 
backwardness of the area and to lead the society and nation on the path of progress, 
abolishing communal differences, superstitions and ignorance.    

 

Mission of the college 

The gentry of Sambhal took the establishment of the college as a mission for removing the 
backwardness of Sambhal in respect of higher education, having no degree college. They 
were firmly determined to fulfill this mission and it was translated in to action in 1971 as 
the establishment of the college as a memorial of Mahatma Gandhi, the father of the 
nation. The mission of the college is to impart higher education to the young generation 
without any difference of caste, religion and community for all rounded development.  

   

The objectives of college are given below:-  

 To impart quality education, full of deep knowledge of different subjects and the 
sense of duty to society and nation.   

 To spread social harmony and awareness to the needs of society among the 
students with the feeling of respect to the traditions of the college.   

 To develop enthusiasm for patriotism, morality, nationalism, value orientation 
and leadership in the hearts of the students.  

 To prepare the students for their career and bright future at this time of tough 
competition. 

 To teach the ideals and principles of Mahatma Gandhi, the father of the nation in 
whose memory, the college was established.  

 To inculcate the sense of service, duty help and devotion in the students through 
NSS, NCC and rovers rangers.   

 To make all rounded development of the students and mould their personality 
and character into talented, dutiful, aware and responsible citizen. 
 

 The mission & vision of the college are shown through the prospectus, the Annual 
Magazine of the college ‘Sangam’ and the website-mgmcollege.co.in.  
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1.1.2   How does the institution develop and deploy action plans for effective implementation 
of the curriculum? Give details of the process and substantiate through specific 
examples(s). 

  It is the serious concern for the institution to develop and deploy action plans for effective 
implementation of the curriculum. All the faculty members attempt their best to fulfill this 
purpose discussing the main points with the heads of the departments for implementing the 
curriculum effectively. The heads of the institution also pays a lot of attention to this 
purpose. He collects the information about completed and remaining syllabi of different 
subjects and instructs the faculty members in this direction from time to time. 

  1.1.3 What type of support (procedural and practical) do the teachers receive (from the 
University and/or institution) for effectively translating the curriculum and 
improving teaching practices? 

The institution has to follow the curriculum designed by the affiliating University which 
has an academic calendar to complete the curriculum. The same calendar is followed by 
the institution, for this purpose, the college attempts its best to improve teaching practices 
for completion of set curriculum with its effective implementation. The faculty members 
of different departments are allowed to join refresher courses and orientation programmes 
for improving teaching practices. 

1.1.4   Specify the initiative taken up or contribution made by the institution for effective 
curriculum provided by the affiliating university or other statutory agency. 

The curriculum is not designed by the institution. It only follows and tries a lot to 
implement the curriculum set by the affiliating university with the help of the latest 
technological devices and by organizing departmental seminars, presentation, quiz, 
workshops and other academic activities. 

1.1.5  How does the institution network and the interact with beneficiaries such as industry, 
research bodies and the university in effective operationalization of the curriculum? 

As far as curriculum is concerned the college doesn’t have any say as it is designed by the 
affiliating university. 

1.1.6 What are the contributions of the institution and /or its staff members to the 
development of the curriculum by the University? (Number of staff 
members/departments represented on the Board of Studies, student feedback, 
teacher feedback, stakeholder feedback provided, specific suggestions etc. 

 The curriculum is designed by the affiliating university, The institution properly applies 
the curriculum as per the norms and instructions of the university. Some of the faculty 
members are the members of the Board of Studies in the university. They represent the 
college there and suggest for the usefulness and the effective implementation of the 
curriculum on the basis of oral feedback from the students, other teachers and staff 
members.  

1.1.7   Does the institution develop curriculum for any of the courses offered (other than 
those under the purview of the affiliating university) by it? If ‘yes’, give details on the 
process (‘Needs Assessment’, design, development and planning) and the courses for 
which the curriculum has been developed. 
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No, the institution does not develop curriculum for any course. It only follows the 
curriculum set by the affiliating University. From time to time the college organizes 
Personality development lectures for the betterment and bright future of the students. The 
teachings of  great men like Mahatma Gandhi,  Swami  Vivekanand  and Sardar Vallabh 
Bhai Patel are conveyed to the students by organizing programmes on their birthdays.   

1.1.8 How does institution analyze/ensure that the stated objectives of curriculum are 
achieved in the course of implementation? 

Oral/Written Assessment Tests are the source of analyzing and ensuring the 
implementation of the stated objectives of curriculum. Cultural values are infused in 
students through the cultural programmes organized on different occasions such as Annual 
Function, Foundation Day, Independence Day& Republic Day function and the 
community based programmes are organized through NSS, NCC & Rovers Rangers.  

 

Academic Flexibility 

1.2.1 Specifying the goals and objectives give details of the certificate/diploma/ skill 
development course etc., offered by the Institution.  

The goal of the institution is to promote students for vocational and job oriented courses. 
The list of such courses has been provided in 1.2.3.                                                                             

1.2.2     Does the institution offer programmes that facilitate twinning / dual degree? If ‘yes’, 
give details. 

Yes, institution offers programmes that facilitate twinning/dual degree. Along with the 
traditional courses, the institution is offering various degree, diploma and certificate 
courses through its UPRTOU, IGNOU and Gandhian Study Centre simultaneously.    

1.2.3 Give details on the various institutional provisions with reference to academic 
development, academic mobility, progression to higher studies and improved 
potential for employability. Issues may cover the following and beyond: 

 Range of core/ Elective options offered by the University and those opted by the 
college 

 Choice Based Credit System and range of subject options 
 Course offered in modular form 
 Credit transfer and accumulation facility 
 Lateral and vertical mobility within and across programmes and courses  
 Enrichment courses 

 
Core options-At post graduation level in M.A., academic flexibility is available. One of six 
subjects may be chosen for study. In M.Com (P), all papers are compulsory except Indian 
Economic Development or E-Commerce and in final; three papers are compulsory and rest 
of three papers with choice. The students of B.com on undergraduate level, have to choose 
all the three groups-A,B & C but in B.A., there is flexibility and freedom to choose 
subjects but with restrictions. Elective options- The College permits the students of B.A. 
on undergraduate level to elect subjects from the following subject’s combination. It is 
compulsory to choose one subject from each of the following groups – 
Compulsory subject- Hindi Language/ English Language 
Group A- Hindi Literature, Urdu, Sanskrit, Education & Economics 
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Group B-English Literature, Sociology, Home Science & Political Science 
Group C-Hindi Literature, Home Science, Education, Economics & Political Science 
Course offered in modular form – N.A  
Credit transfer and accumulation facility – N.A 
Lateral and vertical mobility within and across programs and courses – N.A 
 
Enrichment courses -There are study centres of the Rajrishi Tondon Open University, 
Allahabad and IGNOU, New Delhi in the college campus. These centres provides an 
opportunity to the students for obtaining almost 40 degree/diploma & certificate 
courses.The students can choose one of them along with their regular courses such as 
B.A., B.Com, M.A. and M.Com from M.J.P.Rohilkhand University, Bareilly. The list of 
the enrichment courses offered by the institution through the Rajrishi Tondon Open 
University and IGNOU is given below:–  
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Courses Time Curation 
M.A 2 Years 
M.COM 2 Years 
MBA     - 
PGDJMC 1 Year 
PGDT 1 Year 
B.A. 3 Year 

BBA 3 Years 
BLIS 1 Year 
DTS 1 Year 
DIC 1 Year 
DRD 1 Year 
DHEN 1 Year 
DCDN 1 Year 
DIP 1 Year 
DIIH 1 Year 
DIS 1 Year 
DIJV 1 Year 
DECE 1 Year 
DCOM 1 Year 
CCC 6 Month 
CCCN 6 Month 
CHR 6 Month 
CCY 6 Month 
CTEIM 6 Month 
CTS 6 Month 
CNF 6 Month 
CHFE 6 Month 
CWED 6 Month 
CAC 6 Month 
CRJMC 6 Month 
CIP 6 Month 
CIET 6 Month 
CIJV 6 Month 
CIIH 6 Month 
CIS 6 Month 
CIRM 6 Month 



30 
 

 
 
 

 In
di

ra
 G

an
dh

i N
at

io
na

l O
pe

n 
U

ni
ve

rs
ity

y 
N

ew
 D

el
hi

 Courses Time Curation 

Post Graduate Degree/Course 
in Hindi, English, Political 
Science, Rural Devlopment, 
Sociology & Commerce 

2-Years 

Graduate Degree Couse, B.A 
Subjects-Hindi, English. Urdu, 
Economics, History, 
Mathematies, Philosophy, 
Psyshology, Public 
administration & Sociology 

3- Years 

B.P.P 6 Month 

Diploma Course- PGDIBO, 
DCE, DECE, DAFE, DNHE, 
DIPP, DUL, DWED, PGDT  

1 Year 

Diploma Certificate – CBS, 
CTE, CFE, CUL, CAFÉ, 
CSWCJS, CFN, CNCC, CRD, 
CHR, CCP, CIG 

6 Month 

 
Though there are several professional courses in the institution through the above 

mentioned Universities of distance learning yet most of the students prefer the traditional 
courses. 

 
1.2.4    Does the institution offer self- financed prigrammes? If ‘yes’, list them and indicate 

how they differ from other programmes, with reference to admission, curriculum, fee 
structure, teacher qualification, salary etc. 
The following self –financed programmes are offered by the institution – 
B.com [3 year degree course since the academic session 2001-2002]  
Home Science and Education in B.A. since 2010 
Geography and Drawing and Painting in B.A. since 2015 
M.A. in Hindi and Urdu [2 years degree course since 1992] 
M.A. in Economics [2 years degree course since 2001] 
M.A. in English [2 years degree course since 2002] 
M.A. in Political Science & Sociology [2 years degree courses since 2010] 
M.Com. [2 years degree course since 2015]    
  

All the self-financed programmes and teachers are approved by M.J.P. Rohilkhand 
University, Bareilly. The mode of admission, curriculum, fee-structure, teachers’ 
qualification and salary are as per government rules and regulations. These programmes 
are not different from the aided courses in the perspective of curriculum for the students, 
admission process and teachers’ qualification. The teachers for the self-financed 
programmes are appointed after the approval by the university as per the U.G.C. norms but 
their salary is paid by the college and the fee-structure is different according the salary of 
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the self – financed teachers and other expenses of such departments. On the other hand, 
most of the teachers for aided courses are appointed by the Higher Education Service 
Commission and their salary is paid by the government. 

 
1.2.5  Does the college provide additional skill oriented programmes, relevant to regional 

and global employment markets? If ‘yes’ provide details of such programme and the 
beneficiaries. 

N.A 

1.2.6  Does the University provide for the flexibility of combining the conventional face-to-
face and Distance Mode of Education for students to choose the courses/combination 
of their choice”If ‘yes’, how does the institution take advantage of such provision for 
the benefit of students? 

The flexibility of combining the conventional face to face and distance mode of education 
is not provided by the University for the Students to choose the courses/combination of 
their choice. However, there are centres of IGNOU, New Delhi and UPRTOU, Allahabad 
which offer several useful and professional courses of distance mode. These courses may 
be attempted by the students’ with regular traditional courses. 
 
                                                                                     

1.3 Curriculum Enrichment 

 1.3.1 Describe the efforts made by the institution to supplement the Unuversity’s 
curriculum to ensure that the academic programmes and Institution’s goals and 
objectives are integrated? 

The syllabus designed and prescribed by the university has its certain objectives which are 
fully adopted by the institution for all-rounded development of the students. The head of 
the institution is highly concerned for the syllabus to be completed within time. Extra 
classes are also run if the course is incomplete. Different departments organize 
programmes for the inculcation of cultural, literary and academic values in the students. 
IQAC plays its role for the implementation of the curriculum. Besides it, NSS and NCC 
play significant role to develop sympathy to the needy sections of the society. The college 
tries to provide knowledge of the latest trends of different subjects to the faculty members 
and the students. The faculty members are allowed to participate in National and 
International seminars. Besides it, the students are allowed to participate in departmental 
activities such as in seminars, essay competitions, workshops, quiz and presentation etc.    

1.3.2  What are the efforts made by the institution to enrich and organize the curriculum 
to enhance the experiences of the students so as to cope with the needs of the dynamic 
employment market? 

       Various academic activities play a significant role in enriching the experiences of the 
students so that they may be able to prepare themselves according to the needs of the 
dynamic employment market. Different departments organize seminars, workshops, 
presentation and other activities for enhancing the vision and knowledge of the students. 

 1.3.3  Enumerate the efforts made by the institution to integrate the cross cutting issues 
such as Gender, climate Change, Environment Education, Human Rights, ICT etc., 
into the curriculum? 
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There is environment as a subject in the prescribed syllabus of the university for making 
the students aware of the climatic conditions, changes and other environmental problems 
with solutions and issues. Besides it, the institution organizes seminars and programs on 
current issues such as Human Rights, voting right, gender, ICT, climatic changes etc. on 
different occasions. The programs of NSS, Rovers Rangers and NCC provide 
consciousness about cross-cutting issues. 

1.3.4  Various values add courses/enrichment programmes offered to esure holistic 
development of students?  

 Moral and ethical values 
 Employable and life skills 
 Better career options 
 Community orientation 

 

Any professional/regular value added programs with certificate and diploma are not run by 
the institution. Keeping all rounded development of the students, different activities and 
programs are organized to inculcate moral and ethical values in the students by various 
departments of the institution. For health purposes, exercise classes and medical camps are 
organized from time to time. ‘Literature is the reflection of the society with this view, 
Hindi, English and Urdu department provides clear vision of the society to the students. 
Better career options are suggested through Career Counseling Cell which organizes 
programs for guiding the students to make better career in different fields. NSS, NCC and 
Rovers Rangers play a great role to ensure holistic development of the students. 

1.3.5 Citing a few examples enumerate on the extent of use of the feedback from 
stakeholders in enriching the curriculum? 

The curriculum designed and prescribed by the university has to be followed by the 
institution. The institution takes oral feedback from the students, and parents. To enrich 
the curriculum the institution informs and suggests the university to make proper changes 
on the base of the opinions given by the stakeholders through the faculty members who are 
the members of the Board of Studies. 

1.3.6 How does the institution monitor and evaluate the quality of its enrichment 
programmes? 

IQAC of the college attempts to monitor and evaluate the quality enrichment programs 
and courses that are provided to the students by the institution. The suggestions are 
collected and for their proper implementation, the head of the institution discusses them 
with the heads of various departments. 
 
 

1.4  feedback system 

1.4. What are the contribution of the institution in the design and development of   
curriculum prepared by the University/ 
The faculty members, who are the members of the Board of Studies, give suggestions to 
the university in the meetings, on basis of oral feedback. The institution has to follow the 
curriculum designed by the affiliating University (M.J.P. Rohilkhand University Bareily). 
Some faculty members, having membership in the Board of Studies, give their suggestions 
to the university regarding the changes and innovations in the syllabus according to the 
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need of time and on the basis of oral feed back from the students and others teachers. In 
this manner the college contributes in curriculum design and development process.   

1.4.2  Is there a formal mechanism to obtain feedback from students and stakeholders on 
curriculum? If ‘yes’, how is it communicated to the University and made use 
internally for curriculum enrichment and introducing changes/new programmes? 

The answer is already given in 1.3.5.  

 1.4.3 How many new programmes/courses were introduced by the institution during the 
last four years? What was the rational for introducing new courses/programmes) any 
other relevant information regarding curricular aspects which the college would like 
to include. 

 The new traditional programmes/courses introduced by the institution during the last four 
years.  

M.A. in Sociology and Political Science and M.Com on P.G. level.  
Home Science, Education, Geography, Drawing & Painting on U.G. level. 
 
The Institution has introduced these courses, to provide more options to the students. In 
absence of these courses the students were forced to leave the college. So to increase the 
strength of the institution, it was a necessity to introduce some practical and job oriented 
subjects such as Home Science, Education, Drawing & Painting and Geography. 
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CRITERION II: TEACHING-LEARNING AND EVALUATION 
 
 

2.1 Student Enrollment and Profile 

2.1.1    How does the college ensure publicity and transparency in the admission process? 
 
The institution ensures wide publicity to the admission process by its adopted 
transparency. It informs the aspirants about the admission procedure every year. Each and 
every detail regarding the courses, fee rules, regulations, schemes, admission process, the 
available seats in various programmes, the campus and faculty details are given in the 
college prospectus and the college website. Dates and schedules of admissions in various 
classes and subjects are again and again published through the notification in the regional 
newspapers. 

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii) 
common admission test conducted by state agencies and national agencies (iii) 
combination of merit and entrance test or merit, entrance test and interview (iv) any 
other) to various programmes of the Institution. 
  
Admissions are done as per the guidelines and rules laid down by the U.G.C., the 
department of higher education, Government of U.P. and Rohilkhand University, Bareilly. 
Merit marks obtained in the qualifying examination are the main criterion for admission. 
After the declaration of the result of the U.P Board / CBSE Board, applicants are invited 
for the admission in the U.G classes. While preparing the merit list proper importance is 
given to the rules of reservation regarding the SC/ST/OBC/ Freedom Fighter / Physically 
Disabled / Games Quota. The merit list is displayed on the notice board and students are 
admitted according to the order of merit. For P.G minimum percentage for admission is set 
and direct admissions are given on the basis of pre-decided percentages till the fixed dates. 
 

2.1.3   Give the minimum and maximum percentage of marks for admission at entry level 
for each of the programmes offered by the college and provide a comparison with 
other colleges of the affiliating university within the city/district. 
The percentage as prescribed by MJP Rohilkhand University is 40% at the U.G level and 
45% at the P.G level but this percentage is only  for the general category students and a 
relaxation of extra 5% is given to the SC/ST Students. Then merit list is prepared by 
following this reservation policy. There is a limit for the minimum percentage but there is 
no limit for the maximum percentage. 
 
Year Classes Minimum Percentage Maximum Percentage 
2014-15 B. A. I / B.Com. I Gen/OBC - 40%,  SC -35% B.A.- 84.8%, B.COM-82% 
 
 
2014-15 

M. A. I (English) Gen/OBC 45%, SC-40% 64.25% 
M. A. I (Hindi)  Gen./OBC - 45%,  SC-40% 64.5% 
M. A. I (Urdu) Gen./OBC - 45%,  SC-40% 63.58% 
M.A. (Sociology) Gen./OBC - 45%,  SC-40% 56.2% 
M.A. 
(Pol. Science)  

Gen./OBC - 45%,  SC-40% 55.5% 

M.A.(Economics) Gen./OBC - 45%,  SC-40% 55% 

2015-16 M.COM. Gen./OBC - 45%,  SC-40% 67% 
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2.1.4   Is there a mechanism in the institution to review the admission process and student 
profiles annually? If ‘yes’ what is the outcome of such an effort and how has it 
contributed to the improvement of the process? 

 
In the Institution, the profile of students is prepared by dividing them into two categories 
such as (i) percentage wise and (ii) caste-wise. Such profiles are studied carefully and 
reviewed by the admission committee. If any case of fake admission or injustice is found, 
the admission committee reviews the case and takes action according to the rules and 
regulations.  
 

2.1.5 Reflecting on the strategies adopted to increase/improve access for   following 
categories of students, enumerate on how the admission policy of the institution 
and its student profiles demonstrate/reflect the National commitment to diversity 
and inclusion 

 SC/ST  
 OBC 
 Women 
 Differently abled 
 Economically weaker sections 
 Minority community 
 Any other 

The admission policy of the institution is according to the norms and the rules of the 
government which reflect the national commitment to diversity and inclusion of SC, ST, 
OBC, women, differently abled, economically weaker sections and minority community 
etc. In institution more seats are reserved for the female students and the above mentioned 
sections. There are several provisions to provide some extra facilities to these students also 
such as scholarship, extra classes, library facility, etc. Students who give extra ordinary 
performances in games, NCC, NSS and extracurricular activities are also benefitted with 
special provisions given by the institution.  
 

2.1.6 Provide the following details for various programmes offered by the institution 
during the last four years and comment on the trends. I.e. Reasons for 
increase/decrease and actions initiated for improvement. 
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The above mentioned figures clearly show that subject like English and Urdu are preferred 
in comparison of other subjects. Preferences for language show the tendency that these 
languages generally help students to develop their communication skill as well as their 
personality. 
 
 

2.2       Catering to Student Diversity 
 

2.2.1   How does the institution cater to the needs of differently- abled students and ensure 
adherence to government policies in this regard? 

 
The College has planned schemes and provisions to cater the needs and to improve the 
academic performance of differently abled students. Few seats are reserved for them in all 
courses. Besides, Institution has made provision of ramps and toilet facilities for this 
category of students. A separate special library facility is provided to them on the ground 
floor of the college so that they can easily get the books issued which they require. If 
required, such students are also provided writers in the examinations. Teachers give them 
extra time for the academic and cultural activities. The college is seriously planning to 
start coaching classes for them from the next session to provide more and more personal 
guidance. 
 

2.2.2  Does the institution assess the students’ needs in terms of knowledge and skills 
before the commencement of the programme? If ‘yes’, give details on the 
process. 

 
Yes, the institution assesses the student’s needs in terms of  knowledge and skills before 
the commencement of the programme through the introductory classes which help them to 
get an idea about the academic activities that they are going to have during the whole 
session. 
 

2.2.3   What are the strategies adopted by the institution to bridge the knowledge gap of the 
enrolled students (Bridge/Remedial/ Add-on/Enrichment Courses, etc.) to enable 
them to cope with the programme of their choice? 
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mIn the institution the majority of students come from socially backward, minority and 
weaker sections of the society. The average, slow and advanced learners are identified on 
the basis of their performances and marks they had obtained in their previous classes. The 
faculty members are always available for these students if they face any kind of doubt or 
problem concerning the subject, course or programme. 
 

2.2.4 How does the college sensitize its staff and students on issues such as gender, 
inclusion, environment etc.? 

 
The college plays an important role to sensitize its staff and students on the current issues 
like gender, inclusion and environment etc, through organizing seminars, workshops, 
presentation, interactive lectures, essay writing competition etc. The Women 
Empowerment Cell of the institution actively works on these issues and organizes some 
programmes in which teachers and students both present their views on related topics. 
Environment is a compulsory paper at U.G level. Some topics such as global warming, 
environment, pollution, greenhouse effect and their solutions are discussed in the classes 
as well as in intellectual sessions of NSS. Students also get good knowledge of yoga, 
sports, physical and mental health when they prepare their another qualifying paper sports 
and physical education. 
 

2.2.5   How does the institution identify and respond to special educational/learning 
needs of advanced learners? 

 
Advanced learners are encouraged to share and discuss their problems with their teachers. 
The teachers motivate these students to participate in the extracurricular and academic 
activities of the institution such as presentations, seminars, workshops and various 
competitions. They are encouraged by providing them scholarship and cash awards. To 
improve their writing skills and creativity they are encouraged to write articles for the 
college magazine ‘Sangam’. 
 

2.2.6   How does the institute collect, analyze and use the data and information on the 
academic performance (through the programme duration) of the students at 
risk of drop out (students from the disadvantaged sections of society, physically 
challenged, slow  learners, economically weaker sections etc. who may  discontinue 
their studies if some sort of support is not provided)? 

 
In the institution the IQAC through some interactive sessions try to remain in touch with 
the students. If students face any problem concerning the subject, the faculty members are 
always ready to guide them through some extra classes. The students who come from the 
weaker sections of the society are provided scholarship and fee concessions as per norms 
and rules of the government. Thus, the institution tries to provide all kinds of facilities to 
students from the physically challenged category, slow learners, economically weaker 
sections and the disadvantaged sections of the society. 
 

 
 
2.3       Teaching-Learning Process 
 
2.3.1 How does the college plan and organize the teaching, learning and evaluation 

schedules? (Academic calendar, teaching plan, evaluation blue print, etc.) 
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The academic Calendar and evaluation schedule is prepared by both the university and the 
college, right in the beginning of the academic session. The calendar consists of the 
chronological data on the curricular, co- curricular, extra-curricular activities to be 
conducted during the whole year. Faculty member are informed well in advance to chalk 
out the teaching and academic plans, and all the means of the student’s evaluation like 
tests, practicals, seminars, quiz, presentations and other academic competitions. They also 
prepare academic calendar and time table and submit it for the approval of the head of the 
respective department. The dates of sports meets are also declared in advance to ensure 
students’ full participation but the evaluation is a matter of the university because it adopts 
an annual evaluation system. 
 

2.3.2    How does IQAC contribute to improve the teaching–learning process? 
IQAC tries to contribute a lot to improve teaching learning process in the institution. To 
improve learning methodology IQAC motivates the heads of the departments to organize 
various academic and extracurricular activities and competitions. Some programmes are 
also organized which update the faculty members with the use of latest technology in the 
field of teaching and learning. Above all, feedback is taken from the students, parents and 
the stakeholders and with their suggestions attempts are planned to improve teaching-
learning process. 
 

2.3.3 How is learning made more student-centric? Give details on the support structures 
and systems available for teachers to develop skills like interactive learning, 
collaborative learning and independent learning among the students? 

 
The Faculty members in all departments promote an effective teaching-learning 
environment by adopting student centric methods. Most of the departments have been 
provided computers and internet facility to cater to the needs of different categories of 
students. They are encouraged to utilize these facilities for their performance in various 
seminars, presentations, quiz, poetry recitation, debates, poster competition, essay 
competitions, creative sessions and academic competition of the college as well as 
organized by the other institutions of the city. Interactive skill is developed through 
discourse, discussion and talks. 

              Students who are weak in oral and written communication are also given special 
guidance. Students who have remained absent due to their participation in sports, 
extracurricular and extension activities like NSS, NCC and rovers rangers camps are 
identified and more attention is given to such  students by their respective subject teachers. 
In PG Classes, Parents are also invited and provided the feedback of their ward‘s 
performance. 

2.3.4   How does the institution nurture critical thinking, creativity and scientific temper 
among the students to transform them into life-long learners and innovators? 
The institution nurtures critical thinking, creativity and scientific temper among the 
students to transform them into life long learners and innovators by giving them a chance 
to present their thoughts and creativity through their articles published in the college 
magazine ‘Sangam’. Various committees of the institution also organize numerous 
academic as well as extracurricular activities from time to time. Seminars, creative 
competitions and presentations provide such a kind of academic atmosphere to the 
students which help them to develop their critical thinking, creativity and scientific 
temper. 
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2.3.5 What are the technologies and facilities available and used by the faculty for 
effective teaching? E.g.: Virtual laboratories, e-learning – resources from National 
Programme on Technology Enhanced Learning (NPTEL) and National Mission 
on Education t h r o u g h  I n f o r m a t i o n  a n d    Communication Technology 
(NME-ICT), open educational resources, mobile education, etc. 

 
Institution makes a judicious use of modern technologies, facilities, teaching aids and 
available e-resources to provide its students an effective learning experience. Almost 
every department has personal computers and internet facility. Faculty members assist 
students to search material regarding the presentations and seminars, through browsing 
internet. In some departments as in English and Commerce faculty members have started 
using computer assisted learning devices such as computers, internet, power-point 
presentation, LCD projectors in their smart classes. These teachers make power-point 
presentations and present them to the students through LCD projectors. They also take the 
help of students in the formation of these presentations. In the institution English 
department has a well equipped digital language lab and by conducting the classes through 
the lab in coming future, our teachers will try to improve the communicational skill of our 
students. 
 

2.3.6   How are the students and faculty exposed to advanced level of knowledge and skills 
(blended learning, expert lectures, seminars, workshops etc.)? 

 
The students and faculty members are exposed to advanced level of knowledge and skills 
through national and international seminars, workshops, orientation courses, refresher 
courses, which update their knowledge and give them information related to the recent 
developments in their subjects. Faculties are also encouraged to write continuously in 
reputated journals and magazines. 
             In the interactive sessions and discourses, faculty discusses these developments in 
their respective subjects with the students also. Departments also organize seminars and 
workshops in which subject experts are invited as resource persons who also provide 
related information regarding recent developments. 

 
2.3.7   Detail (process and the number of students \benefitted) on the academic, personal and 

psycho-social support and guidance services (professional 
counseling/mentoring/academic advise) provided to students? 

 
There are so many cells in the institution which work regularly and try to develop a 
healthy atmosphere for the student-teacher relationship. Such as Career Counseling Cell 
which is run by the institution to make the students creative and independent. Grievance 
Redressal Cell also works actively and efficiently in the institution, where students can go 
for the solution of their problems concerning library, lecture shortage or attendance etc. 
 

2.3.8 Provide details of innovative teaching approaches/methods adopted by the faculty 
during the last four years? What are the efforts made by the institution to encourage 
the faculty to adopt new and innovative approaches and the impact of such 
innovative practices on student learning? 

 
Some of the innovative teaching approaches/methods adopted by the faculty during the 
last four years are power point presentations, internet videos, introductory workshops, 
invited lectures etc. In the institution all the heads of the departments are encouraged to 
turn some of the classes of their respective subjects into smart classes as ICT based 
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teaching is the need of the hour. Principal also motivates the faculty members to attend 
orientation programmes and refresher courses so that they can get knowledge of latest 
trends and technology in their respective subjects. In this manner the benefits of these 
innovative teaching methods in the effective learning of students is reflected in their 
overall performance during the internal assessments as well as university examination 
results. 
 

2.3.9    How are library resources used to augment the teaching-learning process? 
 

Library resources are used to augment the teaching-learning process as it is open to all the 
students in college hours. The institution has a well equipped and computerized rich 
central library which has quite a satisfactory collection and supply of books. Instead of 
this, every department has its own departmental- library with good collection of books, 
where all the students are permitted to be benefited by these supplies of departmental 
books. Post-Graduate students are issued books related to their subjects which they can 
retain with them for the whole semester. Competitive books, and journals are also issued 
to the students by the library if they ask for such books. 
 

2.3.10 Does the institution face any challenges in completing the curriculum within the 
planned time frame and calendar? If ‘yes’, elaborate on the challenges encountered 
and the institutional approaches to overcome these. 

 
Yes, the institution always plans very efficiently the whole mechanism concerning the 
academic calendar but sometimes it faces several challenges in completing the curricular 
within the planned time frame. As some time due to the late results and late improvement 
exams conducted by the university or due to others administrative reasons or due to 
medical leave of the faculty members etc. But some special arrangements are always done 
in form of extra classes to complete the curriculum within the planned time frame.  
  
 

2.3.11 How does the institute monitor and evaluate the quality of teaching learning? 
 

The institute monitors and evaluates the quality of teaching-learning through IQAC. This 
committee has started working from 2014 and it motivates the faculty members for some 
refresher and orientation programmes as well as it collect the feedback from the 
stakeholders in order to make teaching-learning effective and interesting.  
 
 
 

2.4       Teacher Quality 
 

2.4.1 Provide the following details and elaborate on the strategies adopted by the 
college in planning and management (recruitment and retention) of its human 
resource (qualified and competent teachers) to meet the changing requirements of 
the curriculum 

 
Details of the recruitment of qualified teachers in the institution – 
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      Highest 
 
Qualification 
 

Professor 
 

Associate 
Professor 
 

Assistant 
Professor 
 

Total 
 

M  F M F M F 

Permanent Teachers 

D. Sc/D. Lit.        
Ph.D.     4 1 5 
M. Phil        
PG        
Temporary Teachers 

Ph.D.     8 8 16 

M. Phil/NET     2 1 3 
PG        

 

Faculty members are selected by the State Higher Education commission 
constituted by the government of Uttar Pradesh. The vacancies, as and when they arise, are 
communicated to the commission by the principal, along with the specialization required. 

            The commission advertises the posts in national newspapers and after proper 
scrutiny and related entrance exams, candidates are invited for personal interviews by the 
commission on the basis of merit. The commission then selects the eligible candidates and 
sends the list to the Director Higher Education, who allots the college to the candidate on 
the basis of merit and preference. 

            But, it is shocking as well as surprising that no appointment has been made since 
2005. The total sanctioned strength of teachers in the college is twenty four out of which 
nineteen posts are laying vacant. Keeping in view these vacant posts college appoints 
temporary teachers every year so that students do not suffer to cope with the shortage of 
teachers. The Managing Committee of the college also appoints faculty in the self finance 
programme. These faculty-members are appointed by the College Management, as per the 
UGC norms. The posts which remain vacant due to the retirement of teachers are also 
meet out by appointing these teachers by the College Management. 

2.4.2 How does the institution cope with the growing demand/ scarcity of qualified 
senior faculty to teach new programmes/ modern   areas (emerging areas) of study 
being introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details on the 
efforts made by the institution in this direction and the outcome during the last three 
years. 
Teachers recruited in the last three years:- 
 
As mentioned in 2.4.1, the Institution appoints some teachers to cope with the scarcity of 
senior permanent faculty members. 

S.NO. Department Faculty Recruited as per Management/ 
University Rules 

1- English Dr. Deepika Sharma (2013) 
2- Education Shri Nempal Singh (2013) 



42 
 

 
 
 
 
 

 
2.4.3     The details on staff development programmes during the last four years elaborate 

on the strategies adopted by the institution in enhancing the teacher quality. 
 

a) Nomination to staff development programmes 
 

Academic Staff Development 
Programs 

 
Number of Faculty Nominated 

2011-12 2012-13 2013-14 2014-15 

Refresher Courses - Dr. Nirankar 
Singh - 

Dr. Nirankar 
Singh 
Dr. Shelendra 
Kumar 

HRD Prog. - - - - 

Orientation Prog. - - - Dr. Shelendra 
Kumar 

Staff Training Conducted by the 
University  Dr. Dildar 

Hussain 
Dr. Dildar 
Hussain - 

Summer/Winter Schools, 
Workshops, 
 Etc 

- - - - 

 
As it can be noticed through the above table that there are only few faculty members who 
have attended staff development programmes during the last four years. The head of the 
Institution knows the importance of these programmes very well and constantly he 
encourages and instructs the teachers to attend refresher courses and orientation 
programmes to enhance the teacher quality of the institution.   

 
b)        Faculty Training programmes organized by the institution to empower and enable 

the   use of   various tools and technology for improved teaching-learning 
 

  
Faculty Training Programmers ( 2011 -  2015) 

Teaching learning 
methods/approaches 

An attempt is made to encourage the faculty members for 
computer training. 

5- Home Science Dr. Pooja Gupta     (2013) 
6- Commerce Dr. Anand Kumar Singh (2015) 
7- Geography Shri Dushyant Mishra(2015) 
8- Drawing & Paintings Smt.  Preeti (2015) 
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Handling new 
curriculum 

Meetings organized by the principal with the heads of the 
various departments to discuss the innovative methods to 
handle the new curriculum properly and efficiently.  

Selection, development 
and use of enrichment 
materials 

Discussions and training sessions organized by the principal 
about the enrichment of materials with the use of latest 
technology. 

Assessment  For assessment the old traditional method of pen and paper is 
still in use.   

Audio/Visual aids and 
multimedia 

Training session on the proper use of multi-media and audio 
visual aids are organized in the institution on adhoc basis.  

OER’S Faculty members are encouraged to use the open education 
resources like internet and e-books with the students. 

Content/Knowledge 
Management 

All the language department organizes various creative 
activities for the purpose. 

Teaching learning 
material development, 
selection &  
use 

Meetings organized by principal, HOD of various departments 
and experts to discuss the right selection and use of teaching 
materials. 

Cross Cutting Issues (i) Women Empowerment Cell organizes discourses 
            and programmers on human rights,  women, women     
            education, etc. 
(ii) NSS Camps (both of boys and girls) are organized  
             to make the society aware of recent problems. 
(iii) NSS students plant saplings to spread the message of   
            green and healthy environment.    

 
 

c)      Percentage of faculty  
 Invited as resource persons in workshop/seminars/conferences organized by external 

professional agencies. 
 Participated in external workshops/seminars/conferences recognized by 

national/international professional bodies. 
 Presented papers in workshops/seminars/conferences conducted or recognized by 

professional. 

S. 
No. 

Percentage of Faculty 
 

 2011-12 
 

2012-13 
 

2013-14 
 

2014-15 
 

(i) Invited as resource person in 
Workshop/Seminars/Conferences 
organized byexternal professional 
agencies.   

- - 2 2 

(ii) Participated in extend 
Workshops/Seminars/Conferences 
recognized national, international 
professional bodies.   

25 07 12 22 
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2.4.4 What policies/systems are in place to recharge teachers? (e.g.: providing research 
grants, study leave, support for research and academic publications  teaching 
experience in other national institutions and specialized programmes industrial 
engagement etc.) 

 
 The chief strength of the college is the well qualified faculty. The college can boost of 
having a team of trained teaching staff who are quite keen and aware to update their 
subject knowledge to keep pace with the latest developments in their area of specialization 
& interests. The management has been an immense source of inspiration for teachers in 
term of their professional development. The college management always encourages 
research oriented activities amongst teachers and grant them short and long term leave for 
their research works for attending workshops, orientation programmes, refresher courses, 
seminars, national and international conferences. If a teacher wishes to go for further 
research purpose, the management always supports him and grants him/her a study leave 
or a facility that he asks for. 

In our institution two faculty members have attended refresher/orientation 
programme 7 members have attended international conferences, 16 members attended 
national conferences and seminars and 16 members have presented their papers in these 
seminars & conferences.  

2.4.5    Give the number of faculty who received awards / recognition at the state, national 
and international level for excellence in teaching during the last four years. 
Enunciate how the institutional culture and environment contributed to such 
performance / achievement of the faculty. 

 
Dr. Arun Kumar Gupta, the Principal of the Institute is himself is a scholar known for his     
excellence in the field of Political Science. Besides him, most of the faculty members have 
also contributed to   gain name and fame for the institution through the awards and prizes 
they have received for  their academic achievements such as: – 

(i) Dr. Abid Hussain of Urdu Department was awarded ‘Awadh Punch Award’ for adabi 
khidmat by      idara E-Shero-Adab, Lucknow in 1997.  

(ii) Dr. Razaurrehman of Urdu Department was awarded Urdu Award for his book ‘Nazmon 
ke Gulab’ by Uttar Pradesh Urdu Academy, Lucknow in 2014.   

(iii) Dr. Reetu Bhatnagar of Hindi Department was awarded ‘Shikshak Kartavyanishth 
Samman’     by Samanya Gyan Pratiyogita Samiti, U.P in   2010. 

(iv) Dr. Anubha Gupta of Sanskit Department was awarded ‘Gyan Bhushan Alankaran’ by 
Hindu Jagriti munch, Sambhal in 2009. 

(v) Dr. Deepika Sharma of English Department was awarded ‘Shikshak Kartavyanishtha 
Samman’ by Samanya Gyan Pratiyogita Samiti, U.P. in 2014. 

(vi) Dr. Prakash Narain of English Department was awarded ‘Shikshak Kartavyanishtha 
Samman’ by Samanya Gyan Pratiyogita Samiti, U.P. in 2013. 
 
 
 

(iii) Presented papers in 
Workshops/Seminars/Conferences 
conducted or recognized by 
professional agencies. 

- - 7 12 



45 
 

2.4.6   Has the institution introduced evaluation of teachers by the students and external 
Peers? If yes, how is the evaluation used for improving the quality of the teaching-
learning process? 

 
Yes, although the process is in a very primitive stage but the institution has introduced 
evaluation of teachers by the students and external peers as they give their feedback 
related to the methodology, teaching methods and teaching contents time to time. The 
head of the institution studies these feedbacks and takes some corrective measures to 
improve the teaching and learning conditions of the institution.  
 
 

2.5       Evaluation Process and Reforms 
 
2.5.1   How does the institution ensure that the stakeholders of the institution especially 

students and faculty are aware of the evaluation processes? 
 

The evaluation process of the institution is completely based on the evaluation process 
designed by MJP Rohilkhand University, Bareilly. In its evaluation plan, the final 
examinations are conducted in the month of March, April and May and then the result is 
announced by the University in the month of July. The students who get failure or who 
wish to improve their percentage are provided the facility of improvement examinations. 
In the institution each faculty member takes some internal assessment tests in their 
respective subjects. New students are introduced with these academic activities, process of 
University examinations and evaluation process through the introductory classes in the 
beginning of the each session. 
 

2.5.2 What are the major evaluation reforms of the university that the institution has 
adopted and what are the reforms initiated by the institution on its own? 

 
According to the rules and norms of the University the institution keeps the record of 
attendance and discipline in view, during the internal evaluation process. In the evaluation 
process of some papers such as in Environment and Physical Education students are taught 
about the procedure to fill the OMR answer sheets. If students have any problem or 
confusion concerning their curriculum then some extra classes are arranged for them by 
the institution.  
 

2.5.3    How does the institution ensure effective implementation of the evaluation reforms 
of the university and those initiated by the institution on its own? 
The College completely and strictly follows the rules and norms of MJP Rohilkhand 
University, Bareilly regarding the curriculum and evaluation process. It does not have any 
right to design the curriculum but to ensure the effective implementation of the evaluation 
reforms, the institution always makes the proper plans and arrangements. Such as proper 
arrangements for the seating plan, flying squad, distribution of papers, invigilation work 
and the collection of the answers books and then their packing and sending them to the 
University for evaluation.  
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2.5.4   Provide details on the formative and summative assessment approaches adopted to 
measure student achievement. Cite a few examples which have positively impacted 
the system. 

 
In the institution, the whole performance of the student is assessed on the basis of the 
annual examination system conducted by the University. There are no formative and 
summative assessment approaches adopted to measure a student achievement. But in the 
case of internal assessments, dissertation and the projects (which are rare, as these are 
optional) the attendance, sincerity, discipline and regularity of students is always taken 
into consideration.  
 

2.5.5   Detail on the significant improvements made in ensuring rigor and transparency in the 
internal assessment during the last four years and weight ages assigned for the overall 
development of students (weight age for behavioral aspects, independent 
learning, communication skills etc. 

 
The head of each department instructs the faculty of their related departments to conduct 
some internal assessments and tests, which make the students aware of their capability, 
knowledge and skill in the respective subjects. During the whole session the language 
teachers always give more importance to the overall development of the students, (such as 
their independent learning and communication skills) while preparing them for the annual 
examinations.  
 

2.5.6   What are the graduate-attributes specified by the college/ affiliating university? 
How does the college ensure the attainment of these by the students? 
The graduate attributes specified by the college/affiliating University is actually the all 
round development of a graduate student. This motive is also mentioned in the vision, 
mission and objective of the institution as the institution want to convert each and every 
student in a responsible citizen and a true human being instead of converting him in a 
cramming machine. 

            The college adopts each and every measure to attain this motive such as by 
organizing various workshops and careers counseling sessions.  

2.5.7    What are the mechanisms for redressal of grievances with reference to evaluation 
both at the college and University level? 

 
At UG and PG level, after annual examination conducted by the University, the students 
are permitted to put forth their grievances to the University which looks into the matter. 
Any student can seek scrutiny of marks or can re-appear in the examination for 
improvement of his percentage. In case of any grievance concerning the evaluation of 
internal assessments also, students are free to consult the related faculty members of the 
college and they will try to solve their problems instantly. Besides, many cells such as 
Grievance Redresseal Cell and Cell for protection of women also actively work in the 
college for the redressal of various grievances of the students.  
 
  

2.6.       Student performance and Learning Outcomes 
   
2.6.1   Does the college have clearly stated learning outcomes? If ‘yes’, give details on how 

the students and staff are made aware of these? 
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Yes, the colleges have clearly stated learning outcomes and it always keeps them in 
knowledge and tries to attain them. The faculty members always work hard with their 
students, teach them in depth, motivate them to think independently and try to instill 
creativity and originality in them. They made them aware of the latest trends and 
innovations in the field of education. All these efforts are fulfilled when the students come 
out as the human beings with great values and knowledge. 
 

2.6.2 Enumerate on how the institution monitors and communicates the progress and 
performance of students through the duration of the course/programme? Provide an 
analysis of the students’ results/achievements (Programme/course wise for last four 
years)   and explain the differences if any and patterns of achievement across 
the programmes/courses offered. 

 
The institution monitors and communicates the progress and performance of students 
through the duration of the course/program by disclosing their progress. Here is an 
analysis of the student’s results. 
 
(Program wise for last four years):– 
 
 
 

Years Department & 
Classes No. of Students (Enrolled) 

No. of 
Students 
(Passed) 

20
11

-1
2 

M.A. Previous 
(Hindi) 20 13 

M.A. Final (Hindi) 18 15 
M.A. Previous 
(Urdu) 81 78 

M.A. Final (Urdu) 38 38 
M.A. Previous 
(English) 104 77 

M.A. Final 
(English) 65 63 

M.A.  Previous 
(Pol.Sc.) 18 14 

M.A. Final (Pol.Sc.) - - 
M.A. Previous 
(Eco.) 14 13 

M.A. Final (Eco.) 19 15 
M.A.  Previous 
(Sociology) 25 23 

M.A. Final 
(Sociology) - - 

B.A. I 562 504 
B.A. II 419 382 
B.A. III 465 453 
B.Com. I 117 111 
B.Com. II 49 47 
B.Com. III 61 53 
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20
12

-1
3 

 

M.A. Previous 
(Hindi) 15 10 

M.A. Final (Hindi) 14 14 
M.A. Previous 
(Urdu) 60 53 

M.A. Final (Urdu) 75 65 
M.A.  Previous 
(English) 120 114 

M.A. Final 
(English) 82 72 

M.A.  Previous 
(Pol.Sc.) 20 14 

M.A. Final (Pol.Sc.) 07 07 
M.A. Previous 
(Eco.) 10 04 

M.A. Final (Eco.) 09 09 
M.A.  Previous 
(Sociology) 33 33 

M.A. Final 
(Sociology) 25 19 

B.A. I 716 564 
B.A. II 498 456 
B.A. III 397 360 
B.Com. I 166 135 
B.Com. II 118 94 
B.Com. III 51 49 

20
13

-1
4 

M.A. Previous 
(Hindi) 13 13 

M.A. Final (Hindi) 09 09 
M.A. Previous 
(Urdu) 54 50 

M.A. Final (Urdu) 50 50 
M.A.  Previous 
(English) 92 83 

M.A. Final 
(English) 102 101 

M.A.  Previous 
(Pol.Sc.) 08 07 

M.A. Final (Pol.Sc.) 15 15 
M.A. Previous 
(Eco.) 08 08 

M.A. Final (Eco.) 04 04 
M.A.  Previous 
(Sociology) 33 32 

M.A. Final 
(Sociology) 30 25 

B.A. I 720 512 
B.A. II 638 580 
B.A. III 482 400 
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B.Com. I 152 119 
B.Com. II 127 110 
B.Com. IIII 108 80 

     
   

20
14

-1
5 

M.A. Previous 
(Hindi) 15 14 

M.A. Final (Hindi) 09 09 
M.A. Previous 
(Urdu) 66 51 

M.A. Final (Urdu) 54 50 
M.A.  Previous 
(English) 99 99 

M.A. Final 
(English) 101 99 

M.A.  Previous 
(Pol.Sc.) 27 22 

M.A. Final (Pol.Sc.) 06 06 
M.A. Previous 
(Eco.) 17 13 

M.A. Final (Eco.) 06 04 
M.A.  Previous 
(Sociology) 60 51 

M.A. Final 
(Sociology) 26 21 

B.A. I 720 626 
B.A. II 593 545 
B.A. III 599 521 
B.Com. I 150 117 
B.Com. II 118 110 
B.Com. III 122 119 

 
The above figures indicate that institution is trying its hard to obtain better performance 
and results from the side of its students.  

 
2.6.3 How are the teaching, learning and assessment strategies of the institution 

structured to facilitate the achievement of the intended learning outcomes? 
 

The complete teaching learning and assessment strategies of the institution are structured 
to facilitate the achievement of the intended learning outcomes only. For this Proper 
feedback from the students, parents, stakeholders are taken into consideration.  Corrective 
measures are planned on the basis of these feedbacks. If any loophole is found, instant 
steps are taken. The departments arrange for some extra classes for the weak students. 
 

2.6.4   What are the measures/initiatives taken up by the institution to enhance the social 
and economic relevance (student placements, entrepreneurship, innovation and 
research aptitude developed among students etc.) of the courses offered? 

 
As the institution provides education in traditional subjects only but to enhance the social 
and economic relevance among students, various work shops, seminars, invited-talks, 
discourses, presentations and academic activities are organized in the college. Career 
counseling programs are also organized to make the students aware of the need of global 
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scenario. They are also motivated to cultivate their own original independent thinking and 
creative talent.  
 

2.6.5 How does the institution collect and analyze data on student performance and 
learning outcomes and use it for planning and overcoming barriers of learning? 

 
It is the role and responsibility of every teacher to plan and overcome the barriers of 
learning. For this purpose, the institution collects and analyze data related to student 
performance and learning outcomes by the means of class interaction, academic activities 
(Presentation, Essay competition, Quiz, Debates, etc) and class tests. Thus, it attempts to 
distinguish among the weak, mediocre and intelligent student. After getting the figures, the 
faculty members arrange some extra classes for their betterment. 
 
 

2.6.6    How does the institution monitor and ensure the achievement of learning outcomes? 
The institution monitors and ensures the achievement of learning outcomes through its 
committees. The principal collects the feedbacks, calls meetings and discussion sessions, 
makes policies and plans, and takes required corrective steps and measures for needed 
improvements and reforms related to the teaching-learning process of the institution. 
 

2.6.7 Does the Institution and individual teachers use assessment / evaluation outcomes as 
an indicator for evaluating student performance, achievement of learning objectives 
and planning? If ‘yes’ provide details on the process and cite a few examples. Any 
other relevant information regarding Teaching-Learning and Evaluation which the 
college would like to include.  

 
The formal mechanism of monitoring the progress of students is through the annual 
examination conducted by the University but in the institution the faculty members 
continuously monitor the progress of students by interacting with them in the class rooms 
and by conducting some class tests. The head of the departments ensure that two internal 
assessments in each and every subject should be conducted. These internal assessments are 
done in the form of class tests. Students are also asked to participate actively in seminars, 
quiz, competitions and academic activities. Faculty members judge student’s development, 
their decision making, their creative and original thinking process through asking cross 
questions cross and discussions. Thus, the institution and teachers use assessment 
outcomes as an indicator for evaluating student performance. Students are informed about 
their performances and parents are also informed if performance of their ward needs any 
improvement. 
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CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION 

 
 

3.1       Promotion of Research 
 

3.1.1 Does the institution have recognized research center/s of the affiliating University 
or any other agency/organization? 

 
No, the institution has not recognized as a research Center of the affiliating University. 
That’s why the institution does not have any research committee. There are two scholars in 
the college working as guide or supervisor. The head of the institution Dr. Arun Kumar 
Gupta is supervising research projects in Political Science but he has opted K.G.K College 
as the research center. H.O.D of Urdu department Dr. Abid Hussain is also guiding his 
research scholars and he has also selected Bareilly College, Bareilly as the research center. 
  

3.1.2 Does the Institution have a research committee to monitor and address the issues of 
research? If so, what is its composition? Mention a few recommendations made by 
the committee for implementation and their impact. 

 
No, the institution does not have any research committee because the institution has not 
been recognized as a research center. 
 

3.1.3 What are the measures taken by the institution to facilitate smooth progress and 
implementation of research schemes/ projects? 

 autonomy to the principal investigator 
 timely availability or release of resources 
 adequate infrastructure and human resources 
 time-off, reduced teaching load, special leave etc. to teachers 
 support in terms of technology and information needs 
 facilitate timely auditing and submission of utilization certificate to the funding 

authorities 
 any other 
  

As mentioned above that our institution is not a recognized research center and does not 
have any research committee that is why the measures taken by the institution to facilitate 
smooth progress of research projects are very few. 

Only the facility of library, departmental libraries and internet is available for the 
help of research work. But the college library is not very rich in research material, Journals 
and reference books. The institution reduces teaching load and provide special leave to the 
teachers who are involved in research work. 

 
3.1.4 What are the efforts made by the institution in developing scientific temper and 

research culture and aptitude among students? 
 

The Institution adopts some very valuable methods to develop scientific temper,research 
culture and aptitude.The institution publishes its annual magazine named Sangam for 
which the genuine articles based on the above mentioned qualities are invited and their 
genuineness is minutely checked by the competent members of the Editorial Board of the 
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magazine.Besides it,there is a system of dissertation and research projects in some of P.G. 
subjects such as Hindi and Economics etc.During lectures,the meritorious students of P.G. 
are inspired to  attempt Ph.D. research work after completion their master degree. 
 

3.1. 5 Give details of the faculty involvement in active research (Guiding student 
research, leading Research Projects, engaged in individual/collaborative research 
activity, etc. 

 
 Dr. Abid Husain in Urdu and Dr. Nirankar singh in Sociology are actively involved in 

research activities.  
Details of minor Reserch Projects: - 
Name Type Status Title of 

Project  
Capacity  Name of 

Funding 
Agency  

Value of 
Project  

D
r. 

A
bi

d 
H

us
ai

n Minor Completed 
 

Urdu mein 
Ramayana 

Principal 
Investigator  

UGC  55000/- 

D
r. 

N
ira

nk
ar

 
Si

ng
h 

Minor  Completed 
Letter F. No. 
8-2 (271)/2011 
(MRP/NRCB) 
03/02/2011  

Bal Srimik ke 
Bal Adhikaro 
ki stithi ek 
Samaj 
Shastriya 
Adhayayan  

Principal 
Investigator 

UGC  
78000/- 
 
 
 
 
 

 
3.1.6 Give   details   of   workshops /   training   programmes / sensitization 

programmes conducted/organized by the institution with focus on capacity 
building in terms of research and imbibing research culture among the staff and 
students. 
 
 N.A. 
 

3.1.7 Provide details of prioritized research areas and the expertise available with the 
institution. 

 
As in the institution, the research work has been accomplished in Hindi, Economics, 
Political Science and Urdu only. Some research work is still going on in Urdu and 
Political Science under the supervision of Dr. Abid Hussain and Dr. A.K Gupta 
respectively. So the research topics are related to the current issues concerning these 
subjects only. Thus the prioritized research area of the institution is to make the research 
relevant to the present day world. 
 

3.1.8 Enumerate the efforts of the institution in attracting researchers of eminence to visit 
the campus and interact with teachers and students? 

 In spite of not being a research centre, the institution is very positive in the direction of 
attractiing researchers of eminence to visit the campus and interact with teachers and 
students.Such researchers may visit the campus any time during working hours after 
taking the permission of the head of the institution to interact with teachers and students.  
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3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research 
activities? How has the provision contributed to improve the quality of research and 
imbibe research culture on the campus? 

 
The percentage of the faculty members who have utilized Sabbatical Leave is nil.There 
has not been such a case of this type of leave yet.If any faculity member wishes to take 
leave for completing research work,he/she may be granted special leave to him/her by the 
head of  the institution so that the research work can be done in relieved and peaceful 
mood quite properly. 
 

3.1.10 Provide details of the initiatives taken up by the institution in creating 
awareness/advocating/transfer of relative findings of research of the institution 
and elsewhere to students and community (lab to land). 

 
In the institution, very few research works have been attempted yet. The institution has 
tried its best in transferring relative findings of these researches through lectures and 
discussions in classrooms, the college magazine and the college website. Supervisors also 
motivate the research scholars to publish their research work to create awareness regarding 
the relative findings of their research in the community. 
 
 

3.4.2 Resource Mobilization for Research 

 
3.2.1 What percentage of the total budget is earmarked for research? Give details of major 

heads of expenditure, financial allocation and actual utilization. 
 

The percentage of the total earmarking budget for research is zero because the institution 
has no provision of this type of budget.Only U.G.C. provides grants for research 
projects.The faculty members who wish to do research work, send their proposals to UGC 
and if they are sanctioned,the grant is sent after a process to them for attempting their 
research projects.This type of grant is sent by UGC foe recurrering and non- recurrering 
expenses such as field work.travelling,contingency,books,journals and equipments etc. 
 

3.2.2 Is there a provision in the institution to provide seed money to the faculty for 
research? If so, specify the amount disbursed and the percentage of the faculty that 
has availed the facility in the last four years? 

 No, the institution has no such provision to provide seed money to the faculty for 
research.It totally depends on UGC to serve this purpose. 

3.4.3 What are the financial provisions made available to support student research 
projects by students? 
 
The institution does not have the financial provision to support student research projects 
because it is not basically a research centre.Though the institution provides no financial 
facility to the research scholars yet it allows them to utilize all the available research 
material in the library and internet facility. 
 

3.2.4 How does the various departments/units/staff of the institute interact in   
undertaking inter-disciplinary research? Cite examples of successful 
endeavors and challenges faced in organizing interdisciplinary research. 
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In the institution, only two departments are actively engaged in research work. Their 
priority remains to make it interdisciplinary. Hence, they explore the topic like study of 
mythological work the Ramayana, status of woman, gender issues, child labour, suicide 
and virtual world versus real world which are directly interrelated to the extent that they 
become interdisciplinary.  
 

3.2.5 How does the institution ensure optimal use of various equipment and 
research facilities of the institution by its staff and students? 
The institution has nominal equipments and research facilities to ensure its optimal use. 

 
 
3.3  Research Facilities 
 
3.3.1 What are the research facilities available to the students and research scholars 

within the campus? 
Computers and internet connectivity are the research facilities available to the students in 
the campus, research scholars can also get assistance through the limited research material 
and journals available in the college library.  

 
3.3.2 What are the institutional strategies for planning, upgrading and creating 

infrastructural facilities to meet the needs of researchers especially in the new 
and emerging areas of research? 

 
The Institution provides a few facilities to meet the needs of the researchers especially in 
the new and emerging areas of research. It plans to have INFLIBNET in future which will 
help the researchers much in exploring the new areas. Latest journals and software that 
may be helpful to the researches are in the process of being ordered. Computers in most of 
the departments have been installed to fulfill the need of the researchers. 
 

3.3.3 Has the institution received any special grants or finances from the industry or other 
beneficiary agency for developing research facilities? If ‘yes’ what are the instruments 
/ facilities created during the last four years? 
No, the Institution has received grants only from UGC for minor projects. The detail is 
mentioned earlier in 3.1.5.  

 

3.3.4 What are the research facilities made available to the students and research scholars 
outside the campus / other research laboratories? 
In the institution, there are no research facilities made available to the students and 
research scholars outside the campus / other research laboratories.  

 
3.3.5 Provide details on the library/ information resource center or any other facilities 

available specifically for the researchers? 
 The institution has a library with ample of text books, reference books and journals but 

still it is not sufficient to facilitate the researchers concerning their research works. 
Internet facility as information resource is available but there is no particular information 
resource center in the institution. 
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3.3.6 What are the collaborative research- facilities developed/ created by the 

research institutes in the college. For ex. Laboratories, library, instruments, 
computers, new technology etc. 
There is no collaborative research facility developed by the research institute in the college 
as the institution has no research center so the research guides and scholars are doing their 
research related works in collaboration with other research institutions like K.G.K 
College, Moradabad and Bareilly College, Bareilly. 
 

 

3.4 Research Publications and Awards 
 

3.4.1 Highlight the major research achievements of the staff and students in terms of 

 Patents obtained and filed (process and product) 
 Original research contributing to product improvement 
 Research studies or surveys benefiting the community or improving the 

services 
 Research inputs contributing to new initiatives and social development 

 
Limited research works have been done in the institution till now and only two 
supervisors are working in this field. 

 
3.4.4 Does the Institute publish or partner in publication of research journal(s)?  If ‘yes’, 

indicate the composition of the editorial board, publication policies and whether 
such publication is listed in any international database? 
 
N.A 
 

3.4.5 Give details of publications by the faculty and students: 

 Publication per faculty  
 Number of papers published by faculty and students in peer reviewed 

journals (national / international) 
 Number of publications listed in International Database (for E.g.: Web of 

Science, Scopus, Humanities International Complete, Dare Database- 
I n t e rn at io na l  Social Sciences Directory, EBSCO host, etc.) 

 Monographs 
 Chapter in Books 
 Books Edited 
 Books with ISBN/ISSN numbers with details of publishers 
 Citation Index 
 SNIP 
 SJR 
 Impact factor 
 h-index 
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Department of Sociology 

Dr. Nirankar Singh 3 10 - - 13 

Dr. Meenkshi Goyanka 3 5 - - 8 

Dr. Zohra Zabeen - 10 1 - 11 

Department of Economics 

Dr. Shelendra Kumar 1 6 - - 7 

Dr. Archna Bansal 2 6 - - 8 

Dr. Shashi Kant Goyal - - - - - 

                                             Department of Urdu   

Dr. Abid Husain 18 30 14 - 64 

Dr. Huma Fatma 3 6 1 - 10 

Dr. Razaurrehman 6 10 15 - 31 

                                             Department of Hindi 

Dr. Mohd. Imran Khan 1 10 01 - 12 

Dr. Vijay Luxmi sharma - 5 - - 5 

Dr. Mohd. Nadeem - 5 - - 5 

Dr. Ritu Bhatnagar 3 8 1  12 

                                             Department of English 

Dr. Prakash Narain 2 3 - - 5 

Dr. Deepika Sharma 5 5 - - 10 

    Department of Political Science 

Dr. Dildar Husain - 5 - - 5 

Dr. Raj Kamal 1 5 - - 6 

                                   Education As a Subject in B.A.  

Mr. Namepal Singh - 4 - 4  

                                      Home Science As a Subject in B.A.  

Dr. Pooja Gupta 5 5 - - 10 
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3.4.4 Provide details (if any) of 

 research awards received by the faculty 
 recognition received by the faculty from reputed professional bodies 

and agencies, nationally and internationally 
 Incentives given to faculty for receiving state, national and international 

recognitions for research contributions. 
 
N.A 

 
 

3.5 Consultancy 
 
3.5.1 Give details of the systems and strategies for establishing institute-industry 

interface? 
As the Institution provides education only in traditional courses, so there is no need to 
follow or adopt the systems and strategies for establishing institute-industry interface.  

 

3.5.2 What is the stated policy of the institution to promote consultancy? How is 
the available expertise advocated and publicized? 
In absence of any recognized center in the institution we don’t have any stated policy for 
this purpose. Only some of the efficient faculty members of Urdu, Political Science and 
Sociology provide consultancy to the research scholars.  

 

3.5.3 How does the institution encourage the staff to utilize their expertise and available 
facilities for consultancy services? 
The institution does not have any instances to utilize the expertise of the staff concerning 
the consultancy services but in future if the research facility is developed, the institution 
will arrange to encourage the staff to utilize their expertise for consultancy services as per 
need. 

 

3.5.4 List the broad areas and major consultancy services provided by the institution and 
the revenue generated during the last four years. 
N.A 

 

3.5.5 What is the policy of the institution in sharing the income generated through 
consultancy (staff involved: Institution) and its use for institutional development? 
N.A 
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3.6 Extension Activities and Institutional Social Responsibility (ISR) 
 

3.6.1 How does the institution promote institution-neighbourhood- community network 
and student engagement, contributing to good citizenship, service orientation and 
holistic development of students? 

The Institution is promoting institution-neighbourhood-community network and student 
engagement, contributing to good citizenship, service orientation and holistic development 
of students through its extention activities like the NSS Camps, NCC Camps, awareness-
spreading rallies and programmes related to voting awareness, litracy, transportation rules 
and environment. The institution organizes blood donation camps, blood group checkup 
camps, free medical checkup camps, legal literacy day and counseling sessions from time 
to time. These activities impart the students an opportunity to get the experience of 
practical study outside the classroom.The faculty and students of Gandhian Study Centre 
visited rural area and motivated the villagers to lead a simple and valuable life and 
resolved their disputes through peaceful means and compromises. In future, Institution is 
planning to adopt a village as ‘Gandhi Gram’.   
 

3.6.2 What is the Institutional mechanism to track students’ involvement in various 
social movements / activities which promote citizenship roles? 

 Through extention activities like NSS & NCC camps and social awareness programmes, 
the students get apportunity to take part in community development programmes. The 
students take part in Voter Day, May Day, Women’s Day and various national feslivals. In 
this process, these programmes and festivals develop a feeling that they are responsible 
citizen of India. The institution motivates the students to join either NCC or NSS to get the 
experience of outreach activities which generate in them a feeling of work outside the 
classroom and make them independent thinker and decision-maker. The spirit of team 
work and leadership come naturally to the extent that they think that they are the fruitful 
citizens of India who have to contribute their might to the growth of nation, leading to the 
peace and prosperity at the global level. 

3.6.3 How does the institution solicit stakeholder perception on the overall performance 
and quality of the institution?  

For the overall performance and quality, the institution always welcomes the suggestions 
of the stakeholders, students and parents. They can meet the heads of the departments and 
the concerned faculty members. The head of the institution is kind enough to invite the 
stakeholders to meet him directly for any complaint or suggestion. 

3.6.4 How does the institution plan and organize its extension and outreach 
programmes? Providing the budgetary details for last four years, list the major 
extension and outreach programmes and their impact on the overall development of 
students. 
The extrension and outreach programmes in the institution are accomplished primarily 
through the National Service Scheme and National Cadet Corps, Women Empowerment 
Cell, Career Counselling Cell and Gandhian Study Center. These cells through their 
regular programmes and social camps perform various socially responsible functions and 
campaigns pertaining to cleanliness environment, career awareness, saving the girl-child, 
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women empowerment and protection, schooling of girls and polio immunization 
campaign. The college selects some active and curious students from Gandhian Study 
Centre and along with the coordinator, they go to the nearby villages and there they try to 
spread the gandhian thoughts and practices particulary the resolution of conflicts through 
discussions and peaceful means. Several programmes related to the women helpline of 
U.P. Police (1090) have been conducted in the institution in which some of the teachers 
and female students have been selected as mother angels and power angels respectively. 

Through these extension and outreach programmes, the spirit of team work, 
leadership and decision making naturally develop in the students. 

There is no specific provision of budget for the functioning of above mentioned 
cells. Only the financial assistance from U.G.C and the university is obtained. With the 
help of this financial assistance, NSS camps and activities of Gandhian Study Center are 
held on the annual basis. 

3.6.5 How does the institution promote the participation of students and faculty in extension 
activities including participation in NSS, NCC, YRC and other National/ International 
agencies? 

The participation of students and faculty in extension activities is promoted by the 
institution which also promotes participation in NSS and NCC and other National agencies 
in a positive manner. It is a matter of pride that most of the senior faculty members have 
been the NSS programme officers. The three programme officers of NSS have been 
awarded as the best programme officer in the MJP Rohilkhand University, Bareilly. The 
Institution ensures the participation of the students by either NSS or NCC. The extension 
activities are performed in the nearby area particularly rural and backward area, where the 
less privileged and weaker section of the society lives.The basic aim of all these activities 
to make them aware about present condition and encourage them to improve their present 
status. The institution organizes the programmes related to  rules of the road, violence over 
women, the role of youth in democracy, literacy, cleanliness, Aids and right to vote etc to 
infuse awaness in the students so that they may become respectable citizens of India and 
may feel their social responsiblity. 

3.6.6 Give details on social surveys, research or extension work (if any) undertaken by 
the college to ensure social justice and empower students from under-privileged 
and vulnerable sections of society? 

The college points out some under developed rural areas where the weaker section of the 
society lives. It does so with the help of the programme officers of NSS who go to the 
above mentioned areas with the volunteers of NSS. They work there for spreading 
awareness among the people who live there. As this institution has most of the girls 
students, so it always focuses on improving the condition of women. During the NSS 
camps, the volunteers under the supervision of the programme officer try their best to 
make the people of rural and backward areas aware of importance of education, 
cleanliness and voting to improve their bad condition and poor social status. In their 
attempts, the volunteers of NSS seem to be successful in imparting their valuable services 
to the society. The villagers are taught the lessons of consciousness. Through these 
activities a relevant dialogue is established between campus and community. It is a social 
responsibility of the institution to serve the community.  
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3.6.7 Reflecting on objectives and expected outcomes of the extension activities organized by 
the institution, comment on how they complement students’ academic learning 
experience and specify the values and skills inculcated. 

The objectives and expected outcomes of the extension activities organized by the 
institution are the opportunities which may be arisen for the all rounded development of 
the students through the practical experience of the theories and concepts taught during the 
lectures in the classrooms when they go outside their classrooms for such types of 
activities.These activities inculcate various valuable capacities in them such as leadership 
and independent working with their own decisions.  

3.6.8 How does the institution ensure the involvement of the community in its reach 
out activities and contribute to the community development? Detail on the 
initiatives of the institution that encourage community participation in its 
activities? 

The Institution ensures the involvement of the community in its reach out activities and 
contributes to the community development as it has a complete knowledge of the fact that 
these types of activities can never be successful without the help of the community. 
Keeping this fact in view, the program officers of NSS contact the Pradhan of the rural 
area, Ward member or the chief of the area in which the institution plans to perform its 
reach out activities. They request them to help and cooperate in these types of activities. 

3.6.9 Give details on the constructive relationships forged (if any) with other institutions 
of the locality for working on various outreach and extension activities. 

 The Institution is always ready to forge the constructive relationships with other institution 
of the locality for working on various outreach and extension activities accoding to the 
need of time and if it is required for the welfare of the students. Having obtained a circular 
from the affiliating University, the institution takes initiative to work on outreach and 
extension activities with other institutions of the locality such as the government primary 
and junior educational institutions for holding NSS special camps.  

3.6.10 Give details of awards received by the institution for extension activities 
and/contributions to the social/community development during the last four 
years. 
The institution has received several awards for contribution to the communty development 
through its NSS and NCC units. Dr. D.N Sharma, Dr. S.K Panday, Dr. V.K Gupta have 
received the awards for the best Programme Officer of NSS during their working period. 
Till 2014-15 Dr. Dildar Hussain and Dr. Archana Bansal were the programme officers of 
NSS boys’ and girls’ units respectively. At present, Dr. Shelendra Kumar and Dr. Zohra 
Jabi are the Programme officers NSS for boys’ Unit and girls’ unit respectively.  

The Institution also has NCC Girls’ Unit of 50 Cadets. This Girls’ Unit was 
established in 2009. Dr. Nidhi Bhardwaj was the first NCC officer (Care Taker). Later on, 
Dr. Vijay Luxmi i Sharma took the charge in 2011 and now she is successfully running the 
NCC Unit as an efficient NCC officer (Care Taker). 
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3.7 Collaboration 
 
3.7.1 How does the institution collaborate and interact with research laboratories, institutes 

and industry for research activities. Cite examples and benefits accrued of the 
initiatives - collaborative research, staff exchange, sharing facilities and 
equipment, research scholarships etc. 

The institution provides research facility only in some traditional subjects like Political 
Science and Urdu. It, therefore, requires no collaboration and interaction with research 
laboratories, institutes and industry. 

3.7.2 Provide details on the MoUs / collaborative arrangements (if any) with   
institutions of national importance/other universities/ industries/Corporate 
(Corporate entities) etc. and how they have contributed to the development of the 
institution. 

As only the traditional subjects are taught in the institution so there is no need concerning 
the Mous / collaborative arrangements with Institutions of National importance /other 
universities/ industries/Corporate (Corporate entities) etc. 

3.7.3 Give details (if any) on the   industry-institution-community interactions that have 
contributed to   the establishment / creation / up-gradation of academic facilities, 
student and staff support, infrastructure facilities of the institution viz. 
laboratories / library/ new technology /placement services etc. 

Having a direct connection and interaction with the community through the activities of 
NSS, NCC and Gandhian Study Centre, the institution has no need to have link with the 
industry. No development or upgradation in academic as well as infrastructure facilities 
can be done through it. Social and nationalistic feeling generates in the students and staff 
members through these activities. 

3.7.4 Highlighting the names of eminent scientists/participants who contributed to the 
events, provide details of national and international conferences organized by the 
college during the last five years. 

  
NATIONAL SEMINAR BY SOCIOLOGY DEPARTMENT 

Sponsored By UGC, New Delhi 
 
Topic: 
“Role of Reservation Policy in the Upliftment of OBCs: Theory and Practice”  
                                            
Dated:- 27th, 28th Nov. 2011 
Convener:- Dr. Nirankar Singh  

 
RESOURCRE PERSONS & EMINENT SCHOLARS 

1. Prof. S.M. Dubey Ex. V.C., Dibrugarh University, Dibrugarh. 
2. Prof. S.R. Akimchand Ex. HOD Sociology, Ranchi University, Ranchi. 
3. Dr. J.K. Mishra Ex. HOD Sociology, Hindu College, Moradabad. 
4. Dr. R.K. Sharma, Principal MPN Degree College Mau, Chitrakoot. 
5. Prof. Aniruddha Singh Yadav, Principal GB Pant College Kachhla, Budaun. 
6. Dr. Visheh Kumar Gupta, HOD Sociology, MH College, Moradabad. 
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NATIONAL SEMINAR BY URDU DEPARTMENT 
Sponsored By NCPUL, Government of India New Delhi 

 
Topic: 
“Azadi ke Bad Hindustan Main Urdu Marsiye Ki Samajiyat” 
                                             & 
“Urdu Main Ramayan Ke Tarajim Aur Unki Adabi Ahmiyat” 
Dated:-11 Feb. 2012 
Convener:-Dr. Abid Husain 
 
 

RESOURCRE PERSONS & EMINENT SCHOLARS 
1- Prof. Hasan Ahmad Nizami, Ex. Chirman Fakhruddin Ali Ahmad Memorial 

Committee Government of Uttar Pradesh, Lucknow 
2- Prof. Iraque Raza Zaidi, HOD Department of Persian J.M.I, New Delhi 
3- Prof. Siraj Ajmali, Associate Prof. Department of Urdu A.M.U, Aligarh 
4- Dr. Raza Haidar, Director Ghalib Institute Government of India, New Delhi 
5- Mr. Laique Rizvi, Director Almi Sahara, Sahara Parivar, Noida 
6- Prof. Souban Said, Associate Prof. K.M.C Urdu, Arabi-Farsi Univarsity, Lucknow  

 
 

NATIONAL SEMINAR BY URDU DEPARTMENT 
Sponsored By NCPUL, Government of India, New Delhi 

 
Topic: 
“Sir Syed Aur Ismail Panipati”  
Dated:-02 Feb. 2013 
Convener:-Dr. Abid Husain 
 
 
RESOURCRE PERSONS & EMINENT SCHOLARS 

1- Prof. Shah Mohd. Waseem, Ex. Dean Faculty of Commerce, AMU Aligarh 
2- Prof. S.M.H Jafari, Ex. Dean Faculty of Unani Medicine, Jaipur, Rajisthan 
3- Dr. A.K Goyal, Regional Director UP Higher Education, Bareilly 
4- Prof. Mohd. Kazim Associate Prof. Central Univarsity of Delhi, New Delhi  
5- Dr. Mumtaz Alam Beuro Chief Reporter ‘Inqlab’, New Delhi 
6- Dr. Qamar Alam Assistant Prof. Department of Parsian AMU Aligarh 

 
 

NATIONAL SEMINAR BY URDU DEPARTMENT 
Sponsored By NCPUL, Government of India, New Delhi 

 
Topic: 
“Ekkisvin Sadi Ki Adabi Sahafat” 
Dated:-27 Sep. 2014 
Convener:-Dr. Abid Husain 
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RESOURCRE PERSONS & EMINENT SCHOLARS 
1- Prof. Mushahid Husain, Vice Chancellor MJP Rohilkhand University, Bareilly. 
2- Prof. Ali Ahmad Fatimi, Ex. H.O.D Urdu, University of Allahabad. 
3- Dr. Sadaqat Ali Khan, Principal MANUU Sambhal Campus, Sambhal. 
4- Dr. Aslam Jamshed, Puri H.O.D Urdu, CCS University, Meerut. 
5- Dr. Mohd. Tahir H.O.D Urdu, Sibli National P.G College, Azamgarh (U.P). 
6- Dr. Ali Abbas, H.O.D Urdu & Persian University of Punjab, Chandigarh. 

 
 

NATIONAL SEMINAR BY GANDHIAN STUDY CENTRE 
Sponsored By UGC, New Delhi 

 
Topic: 
“Gandhian Vision and Contemporary issues: Prospects and Challenges” 
                                            
Dated:-25th, 26th February. 2015 
Convener:-Dr. Nirankar Singh 
 

RESOURCRE PERSONS & EMINENT SCHOLARS 
1. Prof. Sandeep Pandey, Prof. Emeritus and eminent social worker, Magsaysay 

Awardee 
2. Prof. Madhurendra Kumar, HOD Political Science, Kumaun University, 

Nanital 
3. Prof. Sanjeev Kumar Sharma, HOD Political Science, CCS University, Meerut 
4. Dr. Jaypal Singh Vyast, MLC and Asst. Prof. Hindu College, Moradabad 
5. Dr. Yogendra Yadav, Eminent Gandhian Thinker, Kanpur 
6. Dr. P.K. Yadav, Associate Prof., S.M. PG College, Chandausi 
7. Dr. Dharmendra Kumar, Magadh University, Bodhgaya 
8. Dr. Kunal Singh, Mevar University, Chittaugarh, Rajasthan  

 
3.7.5 How many of the linkages / collaborations have actually resulted in formal MoUs and 

agreements? List out the activities and beneficiaries and cite examples (if any) of 
the established linkages that enhanced and/or facilitated: 

 N.A 

3.7.6 Detail on the systemic efforts of the institution in planning, establishing and 
implementing the initiatives of the linkages/ collaborations.  

 The institution does not have any recognized research center. Therefore, the college has 
collaborated with other research centers of the affiliating university like K.G.K. College, 
Moradabad and Bareilly College, Bareilly for doing research work. The institution has an 
informal consultancy system in which the students consult with the competent scholars of 
the college.  

 Any other relevant information regarding Research, Consultancy and Extension which 
the college would like to include. 

 No further relevent information which the institution intends to include. 
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IV: INFRASTRUCTURE AND LEARNING RESOURCES 
 
 

4.1       Physical Facilities 
 

4.1.1   What is the policy of the Institution for creation and enhancement of 
infrastructure that facilitate effective teaching and learning? 

The college has sufficient number of classrooms with proper lighting and ventilators. 
There is a large multipurpose hall which is actually a covered badminton hall but is oftenly 
used as a place to commence various academic programmes and departmental activities. 
There is also a library and a reading room facility for students and teachers. Besides this, 
most of the departments of the college have departmental libraries but they are not updated 
with latest books and journals. Other physical facilities available in the campus are digital 
language lab, UPRTU Study Centre, IGNOU Study Centre, Career Counselling Cell etc. 
Some of the departments of the college have seperate departmental rooms also. 

 

4.1.2 Detail the facilities available for 

a) Curricular and co-curricular activities – classrooms, technology enabled 
learning spaces, seminar halls, tutorial spaces, laboratories, botanical garden, 
Animal house, specialized facilities and equipment for teaching, learning and 
research etc. 

The institution has near about eighteen classrooms. Ten classrooms are constructed on the 
ground floor and eight classrooms are on the first floor. There is a digital language lab to 
provide technology enabled service to the students. The institution does not have any 
seminar hall but it has a covered space of about 250 person’s seating capacity (a badminton 
hall) which has been often used as a seminar hall to commence various academic activities 
as well as cultural programmes. There are labs of Home Science, Education, Geography 
and Drawing and Painting. There is no facility of botanical garden and animal house in the 
institution. Besides classrooms, IGNOU Centre, Gandhian Study Centre and UPRTU 
Centre, the institution does not have any other tutorial space. 

Concerning specialized facilities and equipments for teaching and learning, the 
institution has a central library, various departmental libraries, and internet facility etc. 

 

b) Extra –curricular activities – sports, outdoor and indoor games, gymnasium, 
auditorium, NSS, NCC, cultural activities,   Public   speaking, communication 
skills development, yoga, health and hygiene etc. 

 
i. The institution does not have any gymnasium or auditorium. It only has one badminton 

hall which is oftenly used as an auditorium to organize different cultural programs and 
academic activities. 

ii. The college has a field which is used for wrestling (kushti), judo, Netball and Cricket. 
iii. The college has a separate sports department to conduct games and to keep the sports 

goods. 
iv. The college has separate rooms for NSS and NCC. 
v. Various activities concerning yoga, health and hygiene have been conducted through NCC 
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and NSS respectively. 
vi. Emphasis on public speaking and communication skills is given during the lectures in the 

classes. 
 

4.1.3   How does the institution plan and ensure that the available infrastructure is in 
line with its academic growth and is optimally utilized? Give specific examples 
of the facilities developed/augmented and the amount spent during the last four 
years (Enclose the Master Plan of the Institution / campus and indicate the existing 
physical infrastructure and the future planned expansions if any). 

 
The Institution does not have fully maintained and sufficient infrastructure but the 
institution is trying to maintain it as per its academic requirements. In last four years the 
college has got financial assistance from U.G.C and with the help of some other internal 
sources, the institution has improved its infrastructure, the details are as follows:- 

 
 

 2011-12 2012-13 2013-14 2014-15 
Building  74426 1007007 947218 2608708 
Furniture 123739 - 231427 71820 
Equipment 1676905 913143 145500 198390 
Computers 171300 647200 2200 170900 
Total 2046370 2567350 1326345 3049818 

 
 
 In future the institution is planning to open science faculty for which the college is trying 

seek financial assistance from U.G.C, State Government and some other agencies for 
construction of new rooms and laboratories. 
 
 Layout Plan of College Building (Maps etc) …………………….on next page 
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4.1.4    How does the institution ensure that the infrastructure facilities meet the requirements 
of students with physical disabilities? 
Class rooms are easily accessible to the differently abled students in the institution. The 
College tries to provide library and book bank facilities to the students with physical 
disabilities on the ground floor only. 
The students who are physically disabled get proper care from the college staff. The 
institution gives priority to the students with physical disabilities against the physically fit 
students. At the time of admission and exams, all facilities which they require are fulfilled 
by the institution. 
 

4.1.5    Give details on the residential facility and various provisions available within them: 
 Hostel Facility – Accommodation available 
 Recreational facilities, gymnasium, yoga center, etc. 
 Computer facility including access to internet in hostel 
 Facilities for medical emergencies 
 Library facility in the hostels 
 Internet and Wi-Fi facility 
 Recreational facility-common room with audio-visual equipments 
 Available residential facility for the staff and occupancy Constant supply of safe 

drinking water. 
 
N.A 
 

4.1.6    What are the provisions made available to students and staff in terms of health care 
on the campus and off the campus? 

On the campus, only the facility of basic first aid is available for the students and the staff. 
In case any problem arises, the college arranges the doctor for proper treatment. 

4.1.7    Give details of the Common Facilities available on the campus –spaces for special 
units like IQAC, Grievance Redressal unit, Women’s  Cell, Counselling and Career 
Guidance, Placement Unit, Health Centre, Canteen, recreational spaces for staff and 
students, safe drinking water facility, auditorium, etc. 

The institution has an internal Quality Assessment Cell which was established in 2012 but 
started working in 2014. Besides it there is a Grievance Redressal Unit, Women’s Cell and 
a Career Counselling Cell which are working efficiently in their respective fields but 
because of limited infrastructure, the institution is unable to provide separate space to all 
these units. Being constructed on a limited space, the institution does not have any health 
centre, recreational spaces and auditorium for the students as well as for the staff. There is 
no placement unit in the institution. Safe drinking water facility is available for students as 
well as for the staff. 
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4.2       Library as a Learning Resource 
 
4.2.1 Does the library have an Advisory Committee? Specify the composition of such a 

committee. What significant initiatives have been implemented by the committee to 
render the library, student/user friendly? 
 
Yes, the Library has an Advisory Committee. Its composition is given below: 
 
Coordinator  Dr. Shelendra Kumar 
Members  Dr. Sanjay Dubey 

Dr. Shashi kant Goyal 
Dr. Mohd. Nadeem 
Dr. Raj Kamal Saroha 
Mr. Nempal Singh 
Mr. Raja Ram 

Student Members   Km. Mahak Qadri (B.com Final ), Km. Diksha Poothia (M.A. 
Final)   

 
The library Committee controls the library functions or activities. The committee 

recommends the purchase of new books, maintenance of book bank and takes policy 
decisions about maintainance and smooth functioning of the library. The library 
committee ensures the availabity of the books according to the syllabus. It also invites 
complaints and suggestions for the improvement of the facilities in the library. Proposals 
for the upgradation and expansions in the library building are also prepared and reviewed 
by this committee.  

 
4.2.2    Provide details of the following: 
 

Total area of the library (in Sq. Mts.) 205.77 sq. mtrs. 
Total seating capacity (Reading Room) 25 to 30 Students 
                                  Working hours 
on working days 7 hrs 
on holidays None 
before examination days 7 hrs 
during examination days 5 hrs 
during vacation 4 hrs 
Layout of the library (individual reading 
carrels, lounge area for browsing and 
relaxed reading, IT zone for accessing e-
resources)  

Reading Hall 
Internet Facility 
Photo copier 

 
 

4.2.3   How does the library ensure purchase and use of current titles, print and e-journals 
and other reading materials? Specify the amount spent on procuring new books, 
journals and E-resources during the last four years. 

 
The Head of the Institution issues the notice to the departmental heads, thereafter the 
heads of the departments discuss with their faculty members and invite them to suggest for 
the books and journals that may be useful in teaching & learning process.  
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Library 
Holdings 

Year -1 
2011-12 

Year – 2 
2012-13 

Year – 3 
2013-14 

Year – 4 
2014-15 
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Text books 191 14830 366 36875 676 62870 314 73155 

Reference 
Books 

139 34728 25 4000 04 2200 10 4500 

Journals/  
Periodicals 

06 7990 07 7350 05 785 1 100 

e-resources - - - - - - - - 
Any other 
(specify) 

21 3933 05 1375 03 1800 - - 

 
4.2.4   Provide details on the ICT and other tools deployed to provide maximum access to the 

library collection? 
 

OPAC (Online Public Access Catalogue)  
Electronic Resource Management package for e-journals - 
Federated searching tools to search articles in multiple 
databases 

- 

Library Website - 

In-house/remote access to e-publications - 
Library automation Under Process 
Total number of computers for public access Only One 
Total numbers of printers for public access Only One 
Internet band width / speed * 2mbps *10mbps *1gb (GB) - 
Institutional Repository - 
Content  management system for e-learning None 
Participation  in Resource sharing networks/consortia (like 
Inflibnet) 

None 

     
 

4.2.5    Provide details on the following items: 
   

2015-16 
Average number of walk-ins 46 
Average number of books issued/returned 8/7 
Ratio of library books to students enrolled 25:2 
Average number of books added during last three years 1403 approx 
Average number of login to opac (OPAC) - 
Average number of login to e-resources - 
Average number of e-resources downloaded/printed - 
Number of information literacy trainings organized  - 
Details of “weeding out” of books and other materials 
during last three years 

1365 
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4.2.6    Give details of the specialized services provided by the library 

 
Manuscripts - 
Reference - 
Reprography Photocopiers  
ILL (Inter Library Loan Service) - 
Information deployment and notification 
(Information Deployment and Notification) 

- 

Download Syllabus, material from Google  
Printing Printer available 
Reading list/ Bibliography compilation available 
In-house/remote access to e-resources - 
User Orientation and awareness - 
Assistance in searching Databases - 
INFLIBNET/IUC facilities N.A 

 
 

4.2.7   Enumerate on the support provided by the Library staff to the students and teachers 
of the college. 

Library staff fully cooperates with the students and the teachers and is always available in 
working hours for issuing books and other materials as per the requirements of students 
and teachers. 

4.2.8 What are the special facilities offered by the library to the visually/physically 
challenged persons? Give details. 

No special facility for visually challenged persons is provided by the library, however 
physically challenged persons are attended with care by the library staff and are provided 
library facility at the ground floor. Books are issued to them as per their requirements. 

4.2.9 Does the library get the feedback from its users? If yes, how is it analyzed and used 
for improving the library services. (What strategies are deployed by the Library to 
collect feedback from users? How is the feedback analyzed and used for further 
improvement of the library services?) 
 
N.A   
 
 
 

4.3 IT Infrastructure 
 
4.3.1. Give details on the computing facility available (hardware and software) at the 

institution. 
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Number of computers with 
Configuration  (provide actual 
number with exact configuration of 
each available system) 

28 Desktop 
11 Laptop 
01 Tablet 
Configuration : 
04 Desktop Lenova (Pentium (R), Dual Core, 
CPU E- 5500, 2.80 GHZ, 2.80 GHZ, 896 RAM 
06 Desktop Compaq (Intel (R) A to M(TM), CPU 
D- 510, 1.66GHZ, 1.66 GHZ, 2 GB RAM 
04 Desktop HP (Intel (R) Pentium (R), CPU G 
620, 2.60 GHZ, 2.60 GHZ, 2GB RAM 
12 Desktop  HP (Intel (R) Core(TM) i3, CPU T 
3220 
2.80 GHZ, 2.80 GHZ, 2GB RAM 
02 Desktop Lenova (Core(TM) i3 4th  Genration 
Processor, 1TB HDD, 2GB RAM 
03 Laptop HP 354 (Intel Core(TM) i3, CPU M 
370, 2.40 GHZ, 2.40 GHZ, 3GB RAM, 64 Bits 
OS 
01 Laptop Dell Vostro 1015 Note Book (Intel (R) 
Core(TM) i3, CPU M 2330, 2.20 GHZ, 2.20 
GHZ, 2GB RAM, 32 Bits OS 
01 Laptop Dell Inspiron N5050 (Intel (R) 
Core(TM) i3, CPU M2350, 2.30 GHZ, 2.30 GHZ, 
2GB RAM, 32 Bits OS 
05 Laptop HP 2000 – 2202 TU (Intel(R) 
Core(TM) i3 
4005u, 500 gb HDD,  4GB RAM, 64 Bits OS 
01 Laptop Dell 3542 (Intel(R) Core(TM) i3 
CPU M 2338, 2.20 GHZ, 2.20 GHZ, 2GB RAM, 
32 Bits OS 
 

Computer-student ratio* We are yet to start computer Lab for Computer 
Education. 

Stand alone facility  ---- 
LAN facility Available 
Wifi facility Available 
Licensed software  
Number of nodes / computers with 
Internet facility  

10 

Any other   07 Internet Devices are available 
 
 

4.3.2 Detail on the computer and internet facility made available to the faculty and 
students on the campus and off-campus? 
 
The internet facility is available to the faculty and students on the campus. Most of the 
departments have internet facility and students can also use this facility as per their need. 
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4.3.3 What are the institutional plans and strategies for deploying and upgrading the IT 

infrastructure and associated facilities? 
 

The institution is planning for a full fleged computer lab along with internet facility for all 
the students of the college in near future. 
 

4.3.4 Provide details on the provision made in the annual budget for procurement, 
upgradation, deployment and maintenance of the computers and their accessories 
in the institution (Year wise for last four years) 

 
Details of the budget allocated during the last four years:  
 
Year 2011 - 12    2012 - 13 2013 - 14 2014 - 15 
Computer 171300 647200 2200 170900 

 
4.3.5 How does the institution facilitate extensive use of ICT resources including 

development and use of computer-aided teaching/ learning materials by its staff and 
students? 

 The college has provided computers with internet facility to most of the departments 
which can be used by faculty members and students for their knowledge enhancement.  

4.3.6 Elaborate giving suitable examples on how the learning activities and 
technologies deployed (access to on-line teaching – learning resources, independent 
learning, ICT enabled classrooms/learning spaces etc.) by the institution place 
the student at the centre of teaching-learning process and render the role of a 
facilitator for the teacher. 

The institution has started the facility of smart classes for its students but these classes 
have been conducted by some of the departments like English and Commerce only. The 
college is trying that in near future every department will be able to use this facility. 

 4.3.7 Does the Institution avail of the National Knowledge Network connectivity directly or 
through the affiliating university? If so, what are the services availed of? 

No, the Institute does not avail of the National Knowledge Network connectivity directly 
or through the affiliating university. 

 

4.4 Maintenance of Campus Facilities 
 

4.4.1 How does the institution ensure optimal allocation and utilization of the 
available financial resources for maintenance and upkeep of the following 
facilities (substantiate your statements by providing details of budget allocated 
during last four years)?  
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S 
N 

Items 2011 - 12 
(In Rupees) 

2012 - 13 
(In Rupees) 

2013 – 14 
(In Rupees) 

2014 - 15 
(In Rupees) 

a. Building  744210 1007007 947218 2608708 
b. Furniture  123739 ------ 231427 71820 
c. Equipment 1676905 913143 145500 198390 
d. Computers 171300 647200 2200 170900 
e. Vehicles ----- ------- ----- ----- 
f. Any other 12680168 14901143 16820066 17067137 

 
 

4.4.2 What are the institutional mechanisms for maintenance and upkeep of the 
infrastructure, facilities and equipment of the college? 

 
There is a committee for this purpose. Its composition is given below:- 
 
Coordinator Dr. Shelendra Kumar 
Member Dr. Reetu Bhatnagar 
Member Dr. Shashikant Goyal 
Member Dr. Mohd. Nadeem 
Member Mr. Gaurav Dubey 

 

4.4.3 How and with what frequency does the institute take up calibration and other 
precision measures for the equipment/ instruments? 

The institution has a Home Science, Education, Geography and Drawing and Painting lab. 
These labs have basic necessary equipments to support the requirements of the students. 
For the maintainance of the college we have an electrician, a gardener and a sweeper to 
keep the campus clean and green. In case of requirement the institution hires carpenter, 
mason, plumber and painter etc. 

4.4.4 What are the major steps taken for location, upkeep and maintenance of 
sensitive equipment (voltage fluctuations, constant supply of water etc.)?  

For the continuous supply of electricity the college have one soundless generator of 25 
KVA capicity and three small generators of 15, 7.5 and 5 KVA capacity. The drinking 
water facility is also available in the college campus. The college has one India mark 
handpump. The college also has three water coolers with water purifiers and two R.O 
Systems. 

Any other relevant information regarding Infrastructure and Learning Resources 
which the college would like to include.  
 

N.A 
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CRITERION V: STUDENT SUPPORT AND PROGRESSION 
 
 
 

5.1 Student Mentoring and Support 
 

5.1.1 Does the institution publish its updated prospectus/handbook annually? If ‘yes’, what 
is the information provided to students through these documents and how does the 
institution ensure its commitment and accountability? 

Yes, the college publish its updated prospectus annually and in the prospectus it provides 
information about various courses, fee structure, teaching and non teaching staff, history 
of the college, committees of the college, admission rules, scholarship details, sports 
activities, cocurricular activites and examination rules etc. This prospectus is provided to 
students along with the admission form. Besides it the college publishes college magazine 
– ‘Sangam’, in which reports of annual activities and achievements of the students and the 
college are described. Thus, through the publication of its updated prospectus and annual 
magazine the institution ensures its commitment and accountability. 

5.1.2 Specify the type, number and amount of institutional scholarships / 
freeships given to the students during the last four years and whether the financial 
aid was available and disbursed on time? 

The college has formed a poor student’s fund committee which gives financial aid to poor 
students. This is the only fund (other than the government scholarship) available to help 
the poor students. The needy student applies to the committee and the principal sanctions 
the amount which is given to the students later. So in this manner the financial aid is 
available and disbursed on time, during the last four years -  

Year 2011 - 12 2012 - 13 2013 - 14 2014 - 15 
PSF/ SAF 15,000.00 22,000.00 29,000.00 18,000.00 
Any Other ---- ---- ---- ---- 

 
 
5.1.3 What percentage of students receive financial assistance from state government, 

central government and other national agencies? 

The college students get financial assistance from state governmet (Social Welfare 
Department) Centre Government (Molana Azad National Scholarship Scheme). The 
following are the details regarding financial assistance provided by the state government 
and the central government. 

                                                       

 

 

 
 



76 
 

Scholarship 
 
 General SC ST OBC Total 
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2014-15 1606 1275 266 171 - - 295 214 2167 1660 
Muslim 
Minority  
2014-15 

1511 1210 - - - - - - 1511 1210 

PWD 
2014-15 

04 03 03 02 - - 02 01 09 06 

2013-14 1123 907 213 132 - - 401 317 1737 1356 
2013-14 
Minority  
2013-14 

927 749 - - - - - - 927 749 

PWD 
2013-14 

05 03 04 03 - - 02 01 11 07 

2012-13 1306 1060 251 152 - - 214 158 1771 1370 
Muslim 
Minority  
2012-13 

1200 981 - - - - - - 1200 981 

2011-12 452 378 203 98 - - 379 276 1034 752 
Muslim 
Minority  
2011-12 

372 317 - - - - - - 372 317 

 
 

5.1.4 What are the specific support services/facilities available for- 
1. Students from SC/ST, OBC and economically weaker sections 
2. Students with physical disabilities 
3. Overseas students 
4. Students to participate in various competitions/Natiional and international 
5. Medical assistance to students: health centre, health insurance etc. 
6. Organizing coaching classes for competitive exams 
7. Skill development (spoken English, computer literacy, etc.) 
8. Support for “slow learners” 
9. Exposures of students to other institution of higher learning/ corporate/ 

business house etc. 
10. Publication of student magazines. 

 
1. In the college near about 80% student belong to the SC, OBC and minority 

categories. In admission reservation policy applies as rule. Financial assistance 
from State and Central government in form of scholarships is given at college 
level. 

2. PSF helps the physically hadicapped students and poor students. 
3. No overseas student studies in college. 
4. Some of the departments of the institution (like Urdu, Sociology and Gandhian 

Study Centre) have organized national level seminars in which various students of 
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the college have participated and presented their papers. Career Counselling Cell 
also promotes the students to participate in various competitions. 

5. There is no health center or health insurance facility available in the institution. 
Only the facility of basic first aid is given to the students and doctor is called if the 
need arises. 

6. No provision of coaching classes for competitive exams is available. Only tips and 
guidance for NET and Ph.D exams is provided by some of the faculty members. 

7. English speaking tips are given through the classroom interaction only. Head of the 
institution instructs the teaching as well as non teaching staff towards computer 
literacy. Institution is planning in near future to start our digital language lab and a 
computer lab for this purpose. 

8. Extra assistance is provided to solve the doubts of slow learners. There is also a 
provision of extra classes to solve the problems of slow learness. 

9.  In college, students had made visits to some technical and management institutes 
but these are very few. So it can be said that very little exposure to the institution 
of higher learning, corporate and business house has been done. 

10. Students get an opporturity to expose their creativity by publishing their articles 
and poems in the college magazine ‘Sangam’.  

 
5.1.5  Describe the efforts made by the institution to facilitate entrepreneurial skills, 

among the students and the impact of the efforts. 

Very few efforts have been made in this prospect. To facilitate entrepreneurial skills, some 
of the students were taken to landmark, Moradabad (a technical and management 
institution) previously. 

5.1.6  Enumerate the policies and strategies of the institution which promote 
participation of students in extracurricular and co- curricular activities such as 
sports, games, Quiz competitions, debate and discussions, cultural activities etc. 

 additional academic support, flexibility in examinations 
 special dietary requirements, sports uniform and materials 
 any other 

The college has various committees which organize workshops, quiz, poster, rangoli, 
essay competition, presentations, discussions, sports meet and other cultural activities. 
Some of the extra curricular and cultural events like dances, play, songs and public 
speaking are mainly organized around the NCC and NSS programmes. The college 
organizes inter collegiate games and annual girls and boys championships every year. 
Department informs the students about these activities by notice and the news papers. 
Every department gives certificates and prizes to the winners to encourage them to give 
their better performance. The students who participate in sports are taken care of their 
diets, uniforms and other essential materials. Such co-curricular and extra-curricular 
activities increase the confidence as well as improve the personality of the students. 

5.1.7 Enumerating   on the support and guidance provided to the students in preparing 
for the competitive exams, give details on the number of students appeared and 
qualified in various competitive exams such as  UGC-CSIR- NET, UGC-NET, SLET, 
ATE / CAT / GRE / TOFEL / GMAT /  Central /State services, Defense, Civil Services, 
etc. 
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There is a Career Counseling Cell in the institution to support and guide the students. 
Faculty members also give their guidance to the students who are preparing for the 
competitive exams. Last year, Commerce department had organized a personality 
development programme for the students but the information and detail regarding the 
number of students appeared and qualified in various competitive exams is not available.  

5.1.8 What type of counseling services are made available to the students (academic, 
personal, career, psycho-social etc.)? 

Under the Career Counselling programmes various Counsellar,  Subject experts, 
Psychologists, etc are invited in the college to provide academic, personal, psychological, 
counselling so that students may face these kind of problemes without  any tension and 
anxiety. 

5.1.9 Does the institution have a structured mechanism for career guidance and 
placement of its students? If ‘yes’, detail on the services provided to help students 
identify job opportunities and prepare themselves for interview and the percentage 
of students selected during campus interviews by different employers (list the 
employers and the programmes). 

No, the college does not have a structured mechanism for placement of the students. The 
college only provides career guidance through its Career Counseling Cell.   

5.1.10 Does the institution have a student grievance redressal cell? If yes, list (if any) the 
grievances reported and redressed during the last four years. 
 
The college has a Student Grievance Redressal Committee (SGRC) for redressing 
grievances related to academic and other matters of the students. This cell works under the 
supervision of Principal. The student who has any grievance, complain to the co-ordinator 
of SGRC. Last year, only two students reported their complains to SGRC and were 
benefited.   
 

5.1.11 What are the institutional provisions for resolving issues pertaining to sexual 
harassment? 

 
The Student Grievance Redressal Committee has rights to resolve Issues pertaining to 
sexual harassment but no matter yet has been reported.  Active proctorial board is also 
responsible for safe and protective environment in the institution. 
 

5.1.12 Is there an anti-ragging committee? How many instances (if any) have been reported 
during the last four years and what action has been taken on these? 

 
The proctorial board and legal Aid Cell of the institution works as an anti-ragging 
committee which has rights to solve the issues related to ragging. Infact such matters have 
not been reported yet because college environment is very supportive. The senior students 
welcome the freshers and help them to become familiar with the college. Teachers also try 
to solve syllabus related problems of the students.  
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5.1.13 Enumerate the welfare schemes made available to students by the institution. 
 

There are various schemes for students’ welfare such as scholarship facility, NCC, NSS, 
PSF and Sports etc. Informations related to these schemes are published in different 
newspapers, prospectus of the college and time to time they are posted on the notice board 
of the institution. 
  

5.1.14 Does the institution have a registered Alumni Association? If ‘yes’, what are its 
activities and major contributions for institutional, academic and infrastructure 
development? 

 No, college has no registered Alumni Association but the institution is planning to form an 
Alumni Association during the next academic session.  
 
      

5.2 Student Progression 
 

5.2.1 Providing the percentage of students progressing to higher education or 
employment (for the last four batches) highlights the trends observed. 

 
After completing graduation and post garduation the students move to the other 
institutions to seek admission other professional courses such as B.Ed, M.B.A, Ph.D and 
the like. But how many students obtain higher education, this correct data is not available 
in the college. Last four years batch data analysis from U.G to P.G is given below:- 

Student Progression % 

2011-12 (U.G To P.G) 34.65 

2012-13 (U.G To P.G) 43.33 

2013-14 (U.G To P.G) 29.75 

2014-15 (U.G To P.G) 38.58 

P.G to M.Phil. N.A 

Employed Campus selection No selections 

Other than Campus 
recruitment 

N.A 

 
 
5.2.2 Provide details of the programme wise pass percentage and completion rate for the 

last four years (cohort wise/batch wise as stipulated by the university)? Furnish 
programme-wise details in comparison with that of the previous performance of the 
same institution and that of the Colleges of the affiliating university within the 
city/district.  

 
 The following table displays the programme wise and year wise pass percentage and 

completion rate for the last four acadmic sessions/years- 
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Year  DEPT. & CLASSES Students 
(Enrolled) 

No of 
students 
Passed  

College 
Pass % 

20
11

-1
2 

M.A. Previous (Hindi) 20 13 65% 
M.A. Final (Hindi) 18 15 83.33% 
M.A. Previous (Urdu) 81 78 96.29% 
M.A. Final (Urdu) 38 38 100% 
M.A. Previous (English) 104 77 74.04% 
M.A. Final (English) 65 63 96.92% 
M.A. Previous (Pol.Sc.) 18 14 77.78% 
M.A. Final (Pol.Sc.) - - - 
M.A. Previous (Eco.) 14 13 92.86% 
M.A. Final (Eco.) 19 15 78.95% 
M.A. Previous (Sociology) 25 23 92% 
M.A. Final (Sociology) - - - 
B.A. I 562 504 89.68% 
B.A. II 419 382 91.17% 
B.A. III 465 453 97.42% 
B.Com. I 117 111 94.87% 
B.Com. II 49 47 95.92% 
B.Com. III 61 53 86.88% 

20
12

-1
3 

M.A. Previous (Hindi) 15 10 66.67% 
M.A. Final (Hindi) 14 14 100% 
M.A. Previous (Urdu) 60 53 88.33% 
M.A. Final (Urdu) 75 65 86.67% 
M.A. Previous (English) 120 114 95% 
M.A. Final (English) 82 72 87.8% 
M.A. Previous (Pol.Sc.) 20 14 70% 
M.A. Final (Pol.Sc.) 07 07 100% 
M.A. Previous (Eco.) 10 04 40% 
M.A. Final (Eco.) 09 09 100% 
M.A. Previous (Sociology) 33 33 100% 
M.A. Final (Sociology) 25 19 76% 
B.A. I 716 564 78.77% 
B.A. II 498 456 91.57% 
B.A. III 397 360 90.68% 
B.Com. I 166 135 81.32% 
B.Com. II 118 94 79.66% 
B.Com. III 51 49 96.07% 

20
13

-1
4 

M.A. Previous (Hindi) 13 13 100% 
M.A. Final (Hindi) 09 09 100% 
M.A. Previous (Urdu) 54 50 92.59% 
M.A. Final (Urdu) 50 50 100% 
M.A. Previous (English) 92 83 90.22% 
M.A. Final (English) 102 101 99.02% 
M.A. Previous (Pol.Sc.) 08 07 87.5% 
M.A. Final (Pol.Sc.) 15 15 100% 
M.A. Previous (Eco.) 08 08 100% 
M.A. Final (Eco.) 04 04 100% 
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M.A. Previous (Sociology) 33 32 96.97% 
M.A. Final (Sociology) 30 25 83.33% 
B.A. I 720 512 71.11% 
B.A. II 638 580 90.9% 
B.A. III 482 400 82.98% 
B.Com. I 152 119 78.28% 
B.Com. II 127 110 86.61% 
B.Com. IIII 108 80 74.07% 

20
14

-1
5 

M.A. Previous (Hindi) 15 14 93.33% 
M.A. Final (Hindi) 09 09 100% 
M.A. Previous (Urdu) 66 51 77.27% 
M.A. Final (Urdu) 54 50 92.59% 
M.A. Previous (English) 99 99 100% 
M.A. Final (English) 101 99 98.01% 
M.A. Previous (Pol.Sc.) 27 22 81.48% 
M.A. Final (Pol.Sc.) 06 06 100% 
M.A. Previous (Eco.) 17 13 76.47% 
M.A. Final (Eco.) 06 04 66.67% 
M.A. Previous (Sociology) 60 51 85% 
M.A. Final (Sociology) 26 21 80.77% 
B.A. I 720 626 86.94% 
B.A. II 593 545 91.90% 
B.A. III 599 521 86.98% 
B.Com. I 150 117 78% 
B.Com. II 118 110 93.22% 
B.Com. III 122 119 97.54% 

 
5.2.3 How does the institution facilitate student progression to higher level of education 

and/or towards employment? 
 

The college only organizes some professional experts’ lectures time to time under the 
Career Couselling Cell. Some faculty members also give tips and suggestions to students 
regarding the matter.  

 
5.2.4 Enumerate the special support provided to students who are at risk of failure and 

drop out? 

Most of the students who fail in first attempt reappear in exam as ex-student or back paper 
student examinee. The college also provides special support to the students who are at the 
risk of failure and dropout with the help of extra classes and psychological support. 
 
 
 

5.3 Student Participation and Activities:- 
 

5.3.1  List the range of sports, games, cultural and other extracurricular activities available to 
students. Provide details of participation and program calendar. 

 
In the college, each faculty makes a cultural and academic activity chart in beginning of 
the session. Specific extra co-curricular and sports committees are made at the college 
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level which persuade and ensure that students participate in sports, debates, quiz, essay, 
presentation, poster, rangoli, mehndi competitions etc in the college and outside the 
college as well. The incharge of each committee exhibits and circulats related informations 
in class rooms, notice-boards and in media. Every year, the college organizes cultural 
programmes and co-curricular activities at the college level on the occasion of NSS, NCC 
camps, Rowers- Rangers activites. Besides it, cultural events are organized on 
Independence Day, Republic Day and College Foundation Day etc. Every year college 
organizes an inter collegiate competition of net ball (Girls) and some other competitions 
such as Kushti, Judo, Cricket and athletics.  
 
 
S. 
No
. 

Years Game/Sport
Organised 
by M.G.M 
Degree 
College  

Competiti
on 

Achievement Game & 
Sports  
Organised 
by other 
Institution 

 
Achieve-ment 

1- 2011-12 Net Ball Inter 
Collegiate 

1 Boys - - 

2- 2012-13 Net Ball Inter 
Collegiate 

1 Girls - - 

3- 2013-14 Net Ball Inter 
Collegiate 

3 Boys 
3 Girls  
 

Wrestling 
 
 

1 Girl 
 
 

4- 2014-15 Net Ball 

Cricket 

Inter 
Collegiate 

Inter 
Collegiate 

4 Girls 
  
Nill 

Wrestling/ 
Netball 
 

2Girls     Wrestling 
2 Boy    
         
2 Girls       Judo      
2Boy              
           
1Boy       Net ball 

5- 2015-16 Net Ball Inter 
Collegiate 

3 Girls - - 

 
 
 
5.3.2  Furnish the details of major student achievements in co- curricular, 

extracurricular and cultural activities at different levels: University / State / Zonal 
/ National / International, etc. for the previous four years. 

 
 Student achievements in Sports:- 
 

Years Name of Students Classes Game Selection of the student 

20
11

-1
2 

Aviral Goel B.Com 3rd 
Year 

Net Ball Inter University/National 
Level 



83 
 

20
12

-1
3 

Deepam Suri B.A 2nd Year Net Ball Inter University/National 
Level 

20
13

-1
4 

Deepam Suri B.A 3rd Year Net Ball Inter Collegiate /University 
Level 

Sonika B.A 1st  Year Net Ball Inter Collegiate /University 
Level 

Anjali B.A 1st  Year Net Ball Inter Collegiate /University 
Level 

Prabhat Kumar B.A 3rd Year Net Ball Inter Collegiate /University 
Level 

Banti Kumar B.A 2nd Year Net Ball Inter Collegiate /University 
Level 

Manprit Singh B.A 3rd Year Net Ball Inter Collegiate /University 
Level 

20
14

-1
5 

Km Sonika B.A 2nd Year Net Ball Inter Collegiate /University 
Level 

Km Anjali B.A 2nd Year Net Ball Inter Collegiate /University 
Level 

Km Deepam Suri M.A (P) Net Ball Inter Collegiate /University 
Level 

Shivam Pooniya B.A 2nd Year Judo & 
Wrestling 

Inter Collegiate /University 
Level 

Sajid Ali B.Com 2nd 
Year 

Judo & 
Wrestling 

Inter Collegiate /University 
Level 

Km Nidhi Chaudhary B.A 2nd Year Judo & 
Wrestling 

Inter Collegiate /University 
Level 

Km Payal Sharma B.A 1st  Year Judo & 
Wrestling 

Inter Collegiate /University 
Level 

Km Richa B.A 2nd Year Kho-Kho Inter Collegiate /University 
Level 

20
15

-1
6 Km Sonam B.A 1st Year Kusthi State Level (Third Position) 

 



84 
 

 Special Achievement of NCC Cadets of the Institution-  
 

 
Years Student Name Events/Performance  Achievement 

20
10

 Sana Nigar Best Parade Commander Gold Medal 

Akshita Singh Best Cadet Silver Medal 

20
11

 

Rabiya Khan Best Quarter Master Silver Medal 

Nazia Bee Speech Competition Gold Medal 

Gulshan Debate Competition Silver Medal 

20
12

 Monika College and Company 
Senior 

Gold Medal 

20
13

 

Deepam Suri NCC Pilot Gold Medal 

Deepa Pandey Quarter Master Gold Medal 

Zeenat Zehra Poster Competition Silver Medal 

Nighat Nigar Poster Competition Silver Medal 

All Cadets of 
M.G.M Team 
CATC-99 

Line Area Trophy (First Prize) 

Rassa Kasi (Rope Pulling) Trophy 

20
15

 

   

Luxmi Rao Medical Incharge in Camp Silver Medal 

Richa Firing Competition Silver Medal 

All Cadets of 
M.G.M Team 
CATC- 95 

Rassa Kasi (Rope Pulling) Trophy First (Prize) 

 
 
 
 Special Achievement of Rangers of the Institution-  

 
Participents Name  Event Year Acivement 
Km Abeeba State Hike at 

Vaishno Devi, 
Jammu 

 
          2011 

 
    National Level      
     Certificate 

Km Divya Agarwal 
Km Akheeta Singh 
Km Jyoti 
Saptdasham Robars/Ragers Samagam:- 2013-14 
Km Deepa Panday Send Story First Prize 
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    Km Richa 

Single Role Play Third Prize 

 
Deepa Panday  

 
 
 
 
March Past 
 
 
 
 
 

 
 
 
 
 
 
Third Prize to All Rangars 

 

Aarti Panday 
Rakhi 
Anjali Yadav 
Yushra 
Kiran 
Madhu 
Nikhat Nighar 
Anshu 
Richa 
Monika 
 

 
 

5.3.3  How does the college seek and use data and feedback from its graduates and 
employers, to improve the performance and quality of the institutional provisions? 

At faculty level the employers and graduates give their suggestions and feedback. Then 
IQAC analyzes the suggestions and sends its proposals to the Principal for his approval. 

5.3.4 How does the college involve and encourage students to publish materials like 
catalogues, wall magazines, college magazine, and other material? List the 
publications/ materials brought out by the students during the previous four 
academic sessions. 

The college does not publish material like a catalogue or a wall magazine but only 
publishes a college magazine ‘Sangam’ which annually publishes the academic, cultural, 
games reports and developments done in the college. Students from various departments 
also get the opportunity to publish their articles in Hindi, English and Urdu language. 

5.3.5 Does the college have a Student Council or any similar body? Give details on its 
selection, constitution, activities and funding. 

The college had successfully conducted elections in 2003-04 and 2005-06 and formed a 
student council. After a gap of 10 years, in the recent session 2015-16 the college has 
again constituted a student council through student Union Election. Its selection, 
constitution, activities and funding remain as per the general rules and regulations. 

5.3.6 Give details of various academic and administrative bodies that have student 
representatives on them. 

The student representatives are present nearly in each and every college committee such as 
library committee, cultural committee, magazine editorial board, sports committee and 
other similar committees. 
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5.3.7 How does the institution network and collaborate with the Alumni and former 
faculty of the Institution. 

The institution does not have any Alumini Association at present but it plans to form one 
during the next academic session. 

Any other relevant information regarding Student Support and Progression which the 
college would like to include. 
 
 
The institution tries its best to encourage the shining students of different classes, 
obtaining the highest marks after the university examination. The following awards are 
given to the meritorious students on its foundation day:- 

1- Hakim Rais Memoirial Award – It is imparted to the students who obtain the 
highest marks in B.A, (final), B.Com. (final) and M.A. (final) at the college level 
by Mr.Hakim Zafar in the memory of his late father. 

2- Ajit Gupta Memorial Award – It is provided to two female students who obtain the 
highest marks in M.A. (Final) in English at the college level by Mr. Adarsh Gupta 
in the memory of his late son Ajit Gupta. 

3- Ram Narayan Gupta Award – It is imparted to the students who obtain the highest 
marks in M.A. (Final) in Political Science by the principal Dr. Arun Kumar Gupta 
in the memory of his late father. 

4- Sarvesh Trivedi Memorial Award – it is given to the topper of M.A. (Final) in 
Sociology by Mr. D.K.Sharma in the memory of his late wife. 
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  CRITERION VI:   GOVERNANCE, LEADERSHIP AND  

MANAGEMENT 
 
 
 

6.1 Institutional Vision and Leadership 
 

6.1.1 State the vision and mission of the Institution and enumerate on how the mission 
statement defines the institution’s distinctive characteristics in terms of 
addressing the needs of the society, the students it seeks to serve, institution’s 
traditions and value orientations, vision for the future, etc.? 

Mahatma Gandhi Memorial Degree College, Sambhal was conceived in 1971. Its mission 
was to provide value and quality based Higher education to the students of urban and rural 
areas of the society. The relevance and significance of its objectives is very well reflected 
in the emblem of the institution “rn~fof} çf.kikrsu ifjÁ'usu lso;kß, which means knowledge 
can be gained only by polite request, service and humility. The vision and mission of the 
college aims at creating an intellectual atmosphere in the society and to convert the 
students into responsible citizens with ethical values so that they may contribute in the 
field of knowledge and can lead an honorable life. The vision and mission of our college is 
actually the need of the society and nation too. To achieve this, all the members of the 
college family follow the values of truth, tolerance, forgiveness, kindness, generosity and 
follow the Principles of democratic socialism, secularism and universal civilization. The 
college fulfills its mission through various cells and courses and its main focus is to 
maintain a healthy relation between the students and the society through the platforms like 
NSS, NCC and Rovers Rangers.   

6.1.2 What is the role of top management, Principal and Faculty in design and 
implementation of its quality policy and plans? 

            Mahatma Gandhi Memorial Degree College has a large body of management with near 
about 200 members in it. The management is quite friendly to the Principal, all the faculty 
members and the non-teaching staff. The academic centric attitude of the management 
makes the institution run smoothly and systematically. The principal is the ex- officio 
member of the management committee. He is the link which connects the ideas and 
motives of management to the college family. The Principal also remains in touch with all 
the stakeholders, faculty members and non- teaching staff and always gives importance to 
their feedback while implementing any plan or policy. He is the most responsible person 
in running the administration of the college efficiently and smoothly. He drafts various 
policies along with the management regarding academic, cultural, social, and financial 
matters. He gives approval only to those policies which are healthy and fruitful for 
academic environment and also serve the vision and motive of the institution.  

6.1.3 What is the involvement of the leadership in ensuring: 
 the policy statements and action plans for fulfillment of the stated mission 
 formulation of action  plans  for  all  operations  and incorporation of the same 

into the institutional strategic plan 
 Interaction with stakeholders 
 Proper support for policy and planning   through need analysis, research inputs 

and consultations with the stakeholders 
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 Reinforcing the culture of excellence 
 Champion organizational change 

 
The management of the institution provides a kind of leadership to the Principal, who with 
their suggestions and support executes the proposed plans and policies in accordance to 
the mission of the college, which is to provide quality based substantial education along 
with instilling cultural and ethical values. The Principal with the various important 
committees like IQAC, Women Empowerment cell, and The Student Welfare cell 
discusses the issues related to their respective responsibilities. When there are some 
specific tasks, the management committee, in consultation with the principal, chalk out the 
mechanism to accomplish them. In this manner, all the members of the college family try 
to develop a state of excellence, which can be achieved through the cooperative 
endeavours of all- the faculty members, stakeholders, non- teaching staff and 
management. 
 

6.1.4 What are the procedures adopted by the institution to monitor and evaluate policies 
and plans of the institution for effective implementation and improvement from time 
to time? 

The head of the institution forms an IQAC which, from time to time collects feedback 
from the stakeholders, faculty, students, and society, then analyzes and evaluates it. Then 
IQAC discusses the drawn conclusions with the Principal who holds regular meetings with 
all the Heads of the departments and assigns various tasks to the staff of the institution. 
Thus, he chalks out the mechanism to accomplish the implementation of the desired 
policies and plans, with the help of the management. 

6.1.5 Give details of the academic leadership provided to the faculty by the top 
management? 

The members of the managing committee have always been very supportive and always 
support for the improvement of academic environment. The Principal with the suggestions 
of the management makes arrangement for the smooth functioning of the college through 
the staff members (teaching and non- teaching). He forms different committees like 
Academic Committee, Examination Committee, Sports Committee, Time- Table 
Committee, Medical and Health Committee, IQAC, Students Welfare Committee, 
Construction and Building Committee etc., with senior faculty members as their 
coordinators. These committees discharge various responsibilities and report the progress 
to the principal.  

6.1.6 How does the college groom leadership at various levels? 

The principal always encourages the faculty members to take responsibilities in the areas 
of their interest. He makes the senior faculty members the coordinators of different 
committees but he always assigns important duties to the junior faculty members so that 
they can learn from their seniors and can develop a spirit of leadership. The staff members 
who have additional duties and responsibilities are paid extra remuneration by the 
management. They are also supported to organize workshops, seminars and conferences. 
In streamlining the admission process, annual action plan and examination plan, the 
Principal takes lead role and assigns senior and junior faculty members some 
responsibilities and duties. After detailed discussion with the principal, the various 
councils of the college chalk out the action plan and thus improve the pedagogy practices. 
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The principal also allots library budget to different departments and the departments have 
full autonomy to recommend books for purchase. 

In order to develop leadership in students, they are also encouraged by the faculty 
members to participate in various competitions and activities organized in the college. 
They are always inspired to take initiative in the areas of their interest.  

6.1.7 How does the college delegate authority and provide operational autonomy to 
the departments / units of the institution and work towards decentralized 
governance system? 

 
The institution always tries to provide operational autonomy to the departments to 
decentralize the governance system for the smooth operation of each and every academic 
process. The head of the institution allows the heads of the departments along with the 
senior faculty members to plan some innovative and reformative policies. He gives them 
total freedom and right to put their efforts in the direction of improvement and upliftment 
but there is also a kind of check and balance as the Principal reviews their suggestions and 
policies before their execution. If there is any correction needed, reformative and 
corrective measures are adopted. 
 

6.1.8 Does the college promote a culture of participative management? If ‘yes’, 
indicate the levels of participative management. 

Yes, for running an institution, collective efforts and participation of management, faculty 
and students are required. This culture is promoted by the principal working as a link 
among the teachers, administrative staff and students. The institution promotes 
participation of these groups in academic, culutural and other activities of the college.  

 

6.2 Strategy Development and Deployment 

6.2.1 Does the Institution have a formally stated quality policy? How is it developed, 
driven, deployed and reviewed? 

Yes, the institution has a formally stated quality policy and it is well reflected through its 
vision and mission. The institution serves the weaker sections of the society, as most of the 
students belong to the SC/OBC and Minority categories. The head of the institution 
executes the quality policy through various committees and cells which prepare, plan, and 
programme regarding the various institutional activities. The faculty members also 
contribute to enrich and update the students’ knowledge with the latest innovative 
academic trends and changes. 

6.2.2 Does the Institute have a perspective plan for development? If so, give the aspects 
considered for inclusion in the plan. 

Yes, the Institute has a perspective plan for development and it follows it for overall 
progress of the college. The Principal who is the head of the institute makes some plans 
and policies with help of the management concerning the teaching and learning process, 
financial matters, building and construction, infrastructure, community development and 
the facilities of internet and the like. To get these plans approved and executed, he takes 
the help of management members but he always remains careful in executing these plans 
with in the limits prescribed by the University. 
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6.2.3 Describe the internal organizational structure and decision making processes. 
 

Organizational Structure of Mahatma Gandhi Memorial Degree College. 

                                                          
                                                    Management Committee  
                                                                     I 

            I----------------------I----------------------I---------------------I-----------------------I 

     President         Vice president (2)      Hon.Secy.          Joint Secretary     Treasurer 

                                                                         I 

                                                                   Principal 

                                                                        I 

I----------------------------------------------------I------------------------------------------------I 

Academic bodies                           Administrative bodies                     Co-curricular bodies 

                                                   
 
 
 

1. Head of Departments     1. Admission Committee              1. NSS 
2. IQAC                             2. Student welfare board               2. NCC 
3. Magazine Committee     3. Scholarship Committee              3. Rovers and  

                                                                                                Rangers  
4. Library committee          4.Women Empowerment Cell        4. Media Incharge 
5. Time Table Committee   5.Career Guidance &  

                                           Counseling Cell 
                                       6. Development Committee 
                                       7. NAAC Evaluation Committee 

                                                  8. Purchase/Finance Committee   
                                                  9. Grievance Redressal Cell   
                                                  10. Health Advisory Comm.     
                                                  11. Legal Aid Clinic Cell     
                                                  12. Examination Cell  
                                                  13. Discipline Committee     
     

The management committee of the college includes near about 200 members. 
The District Magistrate, Sub District Magistrate and Tehsildar of Sambhal are Ex-
Officio President, Senior Vice President and Secretary of managing committee 
respectively. Three office bearers such as Junior Vice President, Joint Secretary and 
Treasurer are elected by the managing committee to assist them. 

 
  The top office bearers of the managing committee like president (D.M.) vice 

president (S.D.M.) and tehsildar are busy persons because of their administrative routine. 
There are also the joint secretary, treasurer and senior vice president who help the college 
in its academic and progressive activities. But regarding policy matter, the institution has 
to consult top officials of the management committee. 
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Thus, the head of the institution who is also an ex- officio member of the 
management also has freedom to take any decision concerning the matters of academic 
activities and discipline. But in infrastructural and financial matters, he makes policies and 
takes decision under the guidance of the management. The principal in his next step 
executes the decided plans through the heads of the departments who in their leadership 
assign various duties and responsibilities to other faculty members. Various committees 
e.g Students Welfare Cell, Administrative Committee, Health and Hygiene Committee, 
Admission Committee, Examination Committee, Discipline Committee, Magazine 
Committee, Library Committee, Financiance Committee are formed to decentralize the 
entire functional system to avoid any delay in the academic matters. 

6.2.4 Give a broad description of the quality improvement strategies of the institution for 
each of the following 

 Teaching & Learning 
 Research & Development 
 Community Engagement 
 Human Resource Management 
 Industry Interaction 

 
The institution always gives much importance to each and every policy concerning the 
teaching and learning activities. The Institute face scarcity of permanent teachers as the 
government has not recruited the teachers for a long time but to solve this problem 
management recruits some highly qualified teachers according to the U.G.C norms so that 
the teaching learning process may not suffer. The Principal also encourages and provides 
leave to the faculty members for attending seminars, conferences, workshops, orientation 
programmes and refresher courses etc. He also inspires the staff to acquire the knowledge 
of computer and internet so that they may improve their knowledge regarding their field 
and may provide beneficial latest knowledge to the students.  

We don’t have any Research committee in the Institution and here our students are doing 
research in the guidance of efficient teachers like Prof. Dr. A.K Gupta and Dr. Abid 
Husain under the Research Committee of M.J.P. Rohilkhand University, Bareilly.   

The students of the institution get an opportunity to come in touch with the 
community especially the weaker sections of the society through various institutional 
activities like NSS, NCC and Rovers Rangers. The Students of NCC, NSS attend various 
camps and become aware of the problems of life related to the less privileged people and 
they try to figure out the problems and the solutions of their plight. They organize and 
execute various programmes in their camps like AIDS, No feticide, Cleaniness, hygiene, 
No Dowry, Legal Literacy Day, Gender Equality, No Alcohol, Importance of Education, 
Importance of vote and planting more plants etc. In the institution, two NSS units are 
working under the guidance of Dr. Dildar Hussain and Dr. Archana Bansal (2014-15). 
While Dr. Vijay Laxmi Sharma is running very well the girls unit of NCC.   

               For human resource management the Head of the institution along with the 
management members tries to balance the limited sources. Management recruits some 
qualified faculty on management seat so that the quality of teaching and learning may not 
suffer due to scarcity of teachers. 
               The institution has no concern with the industry so it doesn’t interact with it but 
the institution with its various workshop training and counseling cells prepares the 
students for their future interactions when they will go for jobs after completing their 
education.  



92 
 

 
6.2.5 How does the Head of the institution ensure that adequate information (from 

feedback and personal contacts etc.) is available for the top management and 
the stakeholders, to review the activities of the institution? 

The information related to the academic and administrative aspects of the college is 
selected, aligned and integrated under the supervision of the principal, and committee 
heads. The office of the Principal keeps all the records of the residential addresses, phone 
numbers, e-mail addresses, activities and achievements of the faculty in their personal file. 
This information is updated on year- to year basis. Important entries are also made in the 
service book of the person concerned. The honorary Secretary of the managing committee 
annually reviews and evaluates the performance of faculty members on the basis of these 
pieces of information given to him. The stakeholders including students, alumni, parents 
and others can share feedback with the Principal and coordinator of the IQAC related to 
teaching-learning process curriculum, extra-curricular activities and infrastructure. Then 
with combined efforts, the policies and plans are revised and executed for the betterment 
of the institution. 

6.2.6 How does the management encourage and support involvement of the staff in 
improving the effectiveness and efficiency of the institutional processes? 

The management has undertaken several initiatives for promoting cooperation and 
involvement of the staff in various institutional processes. Management along with the 
Head of the institution forms various committees and assigns various responsibilities and 
duties to the staff members. On the occasion of 15th August, 26th January and 2nd October 
(the foundation day), the institution invites all the members of managing committee to 
attend the function. The active members attend the ceremony and also discuss informally 
about the progress of the college. On the occasion of the foundation day, the principal 
presents the annual progress report of the college before the managment. The members of 
managing committee appreciate the best performing employees and faculty members. 
Various relaxations and remunerations have been given to the staff for their additional 
duties and for their active participation in seminars, workshops and orientation programs. 

6.2.7 Enumerate the resolutions made by the Management Council in the last year and 
the status of implementation of such resolutions. 

Unfortunately the institution does not have regular meetings of managing committee 
because of the busy schedule of its top office bearers and apathy of the other members of 
the managing committee. Regarding the college affairs, the head of the institution always 
remains in touch with these officials. He informs them about the progress of the college as 
well as takes timely suggestions from them regarding plans, policies and progress of the 
college. 

The last meeting of the managing committee was held on 27/04/2013 and 29 
members were present in it. In the meeting many problems were discussed, solutions were 
found out, plans and policies were drawn and the progress of the execution or the 
implementations of the previous proceedings were discussed. 
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6.2.8 Does the affiliating university make a provision for according the status of autonomy 
to an affiliated institution? If ‘yes’, what are the efforts made by the institution in 
obtaining autonomy? 

 N.A 

6.2.9 How does the Institution ensure that grievances / complaints are promptly attended 
to and resolved effectively? Is there a mechanism to analyze the nature of 
grievances for promoting better stakeholder relationship? 

The Institution has established various committees like Women Empowerment cell, 
Grievances Redressal Cell, Student Welfare Committee for the remediation of the arising 
grievances/ complaints. The students are allowed to share their grievances with the 
members of the concerned committees or the Principal. Then on the basis of the 
complaints corrective measures have been followed by the coordinators of the concerned 
committees. Alumni or Parents, having any problem or complaint can directly meet the 
principal. The main aim of the college is to provide a quality education in a fearless 
atmosphere and to achieve this aim each and every grievance and complaint is promptly 
attended and resolved effectively. 

6.2.10 During the last four years, had there been any instances of court cases filed by and 
against the institute? Provide details on the issues and decisions of the courts on 
these? 

No court case against the Institution during the last four years has been filed.   

6.2.11 Does the Institution have a mechanism for analyzing student feedback on 
institutional performance? If ‘yes’, what was the outcome and response of the 
institution to such an effort? 

As the institution does not have a proper mechanism for analyzing student feedback on 
institutional performance yet it has started working in this matter since 2014 through its 
IQAC. In future, the institution will definitely develop this kind of mechanism properly. 

 
6.3 Faculty Empowerment Strategies 
 
6.3.1 What are the efforts made by the institution to enhance the professional 

development of its teaching and non teaching staff? 
The progress of any institution depends entirely on its faculty members. So the Head of 
the Institute and management take special care for enhancing the professional 
development of its teaching and non-teaching staff.    

 The college management helps the faculty members to comply with the U.G.C. norms to 
attend the refresher and orientation courses and they also provide duty leaves for it.   

 The management inspire faculty members to attend seminars, workshops and conferences 
by providing duty leaves. They are also allowed the benefit of financial allocation for 
attending these seminars and conferences.   

 The teachers are also encouraged to participate actively in local, state level and national 
professional associations.   

 The teachers are duly honored and appreciated for their participation in research 
publications. 

 Non teaching staff is encouraged to join some computer training programmes.   
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All these efforts may give better exposure to the faculty members, update them in 
their respective fields and also help them to develop professionally. 
 

6.3.2 What are the strategies adopted by the institution for faculty empowerment 
through training, retraining and motivating the employees for the roles and 
responsibility they perform? 

In the Institution, many departments have their own computers with an internet facility. To 
make the teaching and learning process of English language more interesting and 
motivating a digital language lab has been established and it is in a process to conduct 
language classes in future. The College also inspires its teaching staff to update 
themselves in their respective fields by joining and attending various seminars, 
conferences and workshops. Teachers are also encouraged to publish their papers and 
articles in various reputed journals and magazines. 

6.3.3 Provide details on the performance appraisal system of the staff to evaluate and 
ensure that information on multiple activities is appropriately captured and 
considered for better appraisal. 

The head of the Institution always gives importance to the performance appraisal 
programme of the staff members. Students give their feedback regarding the teachers’ 
knowledge of their subjects, their communication skills and their ability to create an 
atmosphere of interest in the class. If the principal finds any fault or weak point in the 
teaching method he calls a meeting to adopt various corrective measures and gives 
suggestions to the teachers to make the complete teaching learning process interesting and 
grasping. The Principal also encourages the faculty members to participate in the various 
academic activities by becoming a member of various cells and committees. He also keeps 
a record of the active participation of each and every member of the college faculty.   

6.3.4 What is the outcome of the review of the performance appraisal reports by the 
management and the major decisions taken? How are they communicated to the 
appropriate stakeholders? 

The principal with the help of managing committee makes use of the performance 
appraisal and feedback data in allotting duties and responsibilities. They are used as a 
criterion to honor and award the faculty members for their services and achievements.    

6.3.5 What are the welfare schemes available for teaching and non-teaching staff? What 
percentage of staff have availed the benefit of such schemes in the last four years? 

 If any faculty member wishes to pursue the Doctorate, the leave is sanctioned as per 
provision.  

 The college also provides maternity leave to female staff members.  
 At the University level, there is a teaching welfare fund to help teachers in emergent 

situations.   
 In case of demise of some employee on duty, the next kin is given preference for 

employment on compassionate grounds.  
 The college motivates its faculty for career advancement and quality research by providing 

them various facilities and relaxations. 
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6.3.6 What are the measures taken by the Institution for attracting and retaining 
eminent faculty? 

 
The Institution has no role to attract and retain eminent faculty as the appointment of the 
faculty is not in its hand and it is a matter of state Government. But to retain the present 
faculty members and to attract the teaching staff, the college tries to develop an 
understanding and emotional relationship with them. The head of the Institution provides 
them various facilities, relaxations and leaves to make the academic environment suitable 
and better for the entire teaching learning process. 
 
 

6.4 Financial Management and Resource Mobilization 
 
6.4.1 What is the institutional mechanism to monitor effective and efficient use of 

available financial resources? 
 
  The Institution has yet to develop such type of mechanism. 
  

6.4.2 What are the institutional mechanisms for internal and external audit? When was the 
last audit done and what are the major audit objections? Provide the details on 
compliance. 
The internal audit is done by Charterd Accountant and external audit is done by CAG 
Office, Directorate of Higher Education and Local Bodies Audit Teams.  
Audit Objection: by Audit Team of Local Bodies, Date: 29-05-2014 
Objection:  

 
1. (a) 

(i)    Purchase of 25 KVA Silent Generators worth Rs. 4,48,325/- 
(ii)   Purchase of Touch Screen Smart Board worth Rs. 3,51,625/-  
(iii)  Purchase of Touch Screen Smart Board worth Rs. 1,98,375/- 
(iv)  Purchase of Touch Screen Smart Board worth Rs. 2,67,150/- 
 

  (b)   Objection: Tender was required 
       (c)   Purchase was made on quotation through college purchase committee and  

        Instruction has been issued to the concerning committee for purchasing in  
        future as per rule. 
 

2. (a)    Irregular payment Rs. 7000/- 
(b)    Objection:- payment Rs. 7000/- was not proper expenditure from 
         development account. 

            (c)    The website shows development of the college therefore the institution did 
         this expenditure from development account. 
 

3.  (a)   Loan Rs. 50000/- without authorised sanction. 
 (b)   objection:- Loan Rs. 50000/- refund to development account. 
 (c)   The institution has done this.  
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6.4.3 What are the major sources of institutional receipts/funding and how is the deficit 
managed? Provide audited income and expenditure statement of academic and 
administrative activities of the previous four years and the reserve fund/corpus 
available with Institutions, if any. 

 
Major sources of Institutional receipts / funding are State Government, UGC and Fees 
from students.  

Year Income (Rs.) Expenditure (Rs.) 

2011-12 16659611 14726538 

2012-13 19065458 17468493 

2013-14 21503684 18146411 

2014-15 22164083 20116955 

 

6.4.4 Give details on the efforts made by the institution in securing additional funding 
and the utilization of the same (if any). 
 The Institution has yet to evolve a mechanism to procure external funding.  

 

 

6.5 Internal Quality Assurance System (IQAS) 
 

6.5.1 Internal Quality Assurance Cell (IQAC) 
a. Has the institution established an Internal Quality Assurance Cell (IQAC)?. 

If ‘yes’, what is the institutional policy with regard to quality assurance and how 
has it contributed in institutionalizing the quality assurance processes? 

 
Composition of IQAC 
Chairperson  : Prof. Arun Kumar Gupta 

Co-ordinator  : Dr. Nirankar Singh 
DCF Nodal Officer : Dr. Nirankar Singh 
Administratative Officers: Mr. Sanjay Agarwal 

Mr. Gyan Prakash Gupta 
IQAC members from teaching community : Dr. Shailendra Kumar 

Dr. Ritu Bhatnagar  
Dr. Sanjay Babu Dubey 
Dr. Prakash Narain 

Student members : Km. Deepam Suri 
Mr. Mandeep Singh 

 
IQAC cell of the college was established in 2012 but it started working properly from 
2014. Though this IQAC is quite new yet it has been trying to maintain the standards 
which have been identified by NAAC for all rounded development of the students so that 
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the students may achieve valuable character and personality to be a responsible citizen. 
The IQAC tries to develop a proper mechanism and environment in teaching and learning 
process. IQAC of the college focusses on the administrative points through different 
committees of the college which collect the feedback from the stakeholders and 
community members on curriculum, teachers, library, co-curricular activities. The IQAC 
is beneficial means to enhance the quality in teaching-learning process. IQAC is trying to 
make this process more impressive, useful and innovative. 

b. How many decisions of the IQAC have been approved by the management / 
authorities for implementation and how many of them were actually implemented?            

             IQAC cell of the college has been trying to do many tasks in a proper manner by which 
the college has created suitable academic atmosphere. Several tasks are done under the 
supervision of IQAC cell such as obtaining feedback of the teachers by the students, 
opening the Digital computer lab, operating smart classes of English, inspiring the 
teachers for refreshers and orientation courses, sending teachers to many workshops, 
motivating the students for NCC, NSS and games, arranging extra classes for the weak 
students. The management is quite co-operative in this regard. 

c. Does the IQAC have external members on its committee? If so, mention any 
significant contribution made by them. 

No, the IQAC does not have external members on its committee but it invites and consults 
the external members who have successfully conducted NAAC accreditation in their 
colleges like Dr. Sudhir Kumar Arora of M.H. College, Moradabad and Dr. Kalpna Gupta 
of D.E.I., Agra. 

d.  How do students and alumni contribute to the effective functioning of the IQAC?  

IQAC cell has got a lot of cooperation from the students. The students of NCC & NSS 
have done so many works, going among the members of the community but the institution 
is unable to seak contribution from alumini till now. 

e. How does the IQAC communicate and engage staff from different constituents of 
the institution? 

IQAC respects the suggestions of the permanent and self-financed teachers and third class 
employees in all the decisions of the college. All the members are equally responsible for 
taking decisions and making policies. The principal, teachers and students have heartily 
cooperated in the administration and in the conduction of examination. 

6.5.2 Does the institution have an integrated framework for Quality assurance of the 
academic and administrative activities? If ‘yes’, give details on its operationalisation. 

Yes, but the process and framework is in a very initial stage. The IQAC along with heads 
of various departments supervises various academic and administrative activities. 

6.5.3 Does the institution provide training to its staff for effective implementation of the 
Quality assurance procedures? If ‘yes’, give details enumerating its impact. 

There is no such training but, the principal of the college discusses with the teachers and 
non- teaching staff for the progress of the college. He encourages and motivates all the 
teachers for performing their duties. With it, he suggests the ways of dutifulness to the 
non-teaching staff for the progress of the college. 
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6.5.4 Does the institution undertake Academic Audit or other external review of the 
academic provisions? If ‘yes’, how are the outcomes used to improve the 
institutional activities? 

No, the institution has yet to develop such type of mechanism. 

6.5.5 How are the internal quality assurance mechanisms aligned with the requirements 
of the relevant external quality assurance agencies/regulatory authorities? 

IQAC of the college works as per the instructions of External Assurance Authority of the 
University. 

6.5.6 What institutional mechanisms are in place to continuously review the teaching 
learning process? Give details of its structure, methodologies of operations and 
outcome? 

             The institution is still trying to develop this mechanism properly and to serve this 
purpose; IQAC continuously evaluates the academic process of the college through the 
principal who organizes the workshops with the teachers and non-teaching staff through 
the coordinator of IQAC. The college has done several admirable tasks of academic 
development through extra classes and Career Counselling Cell and all the rules related to 
the syllabus are as per the directions of the affiliating university. 

6.5.7 How does the institution communicate its quality assurance policies, mechanisms 
and outcomes to the various internal and external stakeholders? 
IQAC of the university organizes the workshop for IQAC of the college in which the 
coordinator of the college IQAC has participated twice.The goals of the college are 
uploaded on the website of the college. Along with it, the IQAC of the college invites the 
guardians of the students to give suggestions for the academic activities and programs 
conducted by the college from time to time. On the National festivals and the Foundation 
Day of the college, the members of the management,the students and their guardians 
express their views that help in making policies for the progress of the college. 
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CRITERION VII: INNOVATIONS AND BEST PRACTICES 
 
 

7.1 Environment Consciousness 
 

7.1.1 Does the Institute conduct a Green Audit of its campus and facilities? 

There is no provision to conduct Green audit in the institution yet the best efforts are done 
to maintain greenery and eco-friendliness in the campus. The Institution does not have 
much area for plantation and green belt but in the limited space, the gardener of the 
college continues to grow different valuable plants and trees. He cares them daily by 
watering and pruning so that the beauty of the campus may be enhanced and 
environmental influence may be positive and healthful. Flowery plants provide charm to 
the eyes and calm to the heart. The students also feel good in such type of atmosphere of 
the college. It develops better and healthier spirits in the hearts of the students for their 
studies.Though the college field is not big yet all the efforts are made to make it suitable, 
peaceful and calm from the point of view of greenery, eco-friendliness and health 
conciousness.The head of the institution, faculty members, non-teaching staff and the 
students are all lovers of natural surroundings and objects. 

7.1.2 What are the initiatives taken by the college to make the campus eco-friendly? 

The programs organized by NSS and NCC provide and develop great consciousness and 
awakening regarding the importance of clean and healthy environment. In these programs, 
students are taught that environment means our all rounded atmosphere which directly and 
definitely affects our lives.If it is dirty, it has adverse and unhealthy effect on us so it is 
necessary to maintain healthy atmosphere by the use of cleanliness, plantation and eco-
friendliness. The institution also follows it by making all efforts to use eco-friendly 
equipments such as lighting CFLs and silent generator in place of harmful and high energy 
consuming bulbs and noisy and polluting generator respectively. The affiliating university 
has also prescribed compulsory qualifying paper of environmental science for 
undergraduate students who get aware of their environmental pollution, problems and its 
solutions with health consciousness during their preparation of this paper. During heavy 
rain, water is conserved through roofs of the institution and is used onwards for different 
purposes such as watering the plants, cleaning the campus and filling the inverter batteries 
etc. From time to time, the students are advised to avoid harmful colors and crackers on 
the festivals and to use only eco-friendly objects. In the programs of NSS, NCC and 
Rovers, Rangers, the institution attempts to show the awareness for the need of plantation 
from time to time. The head of institution has directed the college staff for not using the 
polythene bags as well as the plastic cups in the campus. 

 

7.2 Innovations 

7.2.1 Give details of innovations introduced during the last four years which have created a 
positive impact on the functioning of the college. 

Digital Language Lab has been started in the college. In this lab, there is a provision of 
teaching through computer and projector.In other words it is a well equipped lab in which 
there is excellent provision of smart class of languages. From time to time, some smart 
classes are run by Department of English and the institution attempts to turn most of the 
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classes into smart ones soon. ICT tools are usually used by all, including faculty members, 
students and other staff members to serve their purposes efficiently. 

     Career Counselling Cell was established in the college in 2012 and has started 
working properly from 2014. It is useful and beneficial for the students from the viewpoint 
of their career making awareness. This cell organizes seminars and other programs to 
instruct, suggest and direct the students about their career making after completion of their 
graduation and post-graduation.This cell is very useful to impart suggestions for job-
oriented programs and proper opportunities of employment to students. Under this cell, 
personality development program is also organized from time to time for all rounded 
development of the students.  

     The establishment of IGNOU regular study centre in the college is great 
innovation from the point of view of positive impact on the functioning of the college. 
Now the students can attempt job-oriented and professional courses with their traditional 
U.G. and P.G. courses.The students get attracted to the college because of this innovation 
with the hope of better career opportunities in future by attempting both traditional and 
professional courses together. 

 The promotion and organization of activities and programs based on ethical and 
moral values with the teachings of Mahatma Gandhi,Swami Vivekanand and Sardar 
Vallabh Bhai Patel etc. is an innovation for positive impact on the functioning of the 
college because of them, the students are inspired and motivated to be disciplined, noble 
and great like the above mentioned great personalities.The establishment of Gandhi Study 
Centre is a great part of this type of innovation in which the students are motivated to 
study the life history, values, principles, precepts, ideals and teachings of Mahatma 
Gandhi,the father of the nation. 

 
 

7.3 Best Practices 
 

7.3.1 Elaborate on any two best practices, which have contributed to the achievement of 
the Institutional Objectives and/or contributed to the Quality improvement of 
the core activities of the college. 

 
1) Title:-  Development of social welfaring and reforming tendencies among the students. 

Goal:- To contribute in social matters by spreading awareness and helping feeling to the 
social development and reform among the students who are the backbone of the nation. 
The Context:- The institution has a mission  that its students should develop social 
welfaring and reforming feelings during their student-life. 
The Practice:- A wing of the students under NSS goes to the places where there are some 
problems. They talk to the people of the area, discuss with competent persons and try their 
best to give their contribution to the solution of the problems they also cooperate to many 
departments of government such as election commission and department of transportation 
in executing social welfaring schemes. The students attempt to spread awareness among 
the people about the use their power through voting in forming and violating governments 
and about following the rules of the road for their and others’ safety. The institution has a 
medical aid cell which helps the people to get rid of some specific diseases by organizing 
medical camps, blood donation camps, blood group test camps in the college. There is also 
women helping cell for the safety of the girls and women. which also actively executes 
several programmes like women helpline 1090 (U.P) and the like. 
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2) Title:-  The campaign to inculcate literary, cultural and creative skill in the students. 
Goal:- To infuse literary, cultural, creative values and spirit in the students for their all 
rounded development.  
The Context:- The institution possesses a view that during student life, literary and 
cultural values should be developed with their regular studies. Besides literary and cultural 
taste and values, creativity plays a great role in all- rounded development of of the 
students. The institution attempts to do its best in this direction under the supervision of 
the Head of the institution, who has a great interest in organizing literary, cultural and 
creative activities for the students’ participation. 
The Practice:- Institution organizes many literary activities through its Hindi, Urdu and 
English departments. In them, the students present their genuine views on several writers 
and their valuable literary writings. They also present poems, statements and analysis 
Experts and scholars of the subject. Teachers provide beneficial and careful knowledge 
and direction to the students to develop literary taste and talent. Hindi department 
organizes Hindi Day, Nirala Jayanti, essay competition and departmental seminars on 
literary topics. Urdu Department organizes National Seminars, Departmental Seminars and 
Essay Competition on the topics of Urdu literature. Department of English organizes 
Essay Competition, literay Quiz and presentation on English writers in which the students 
get a great opportunity to develop and show their literary taste and talent. Besides it, for 
developing cultural taste and values, the institution emphasizes on cultural activities 
especially in the functions organized by various departments and even in the camps of 
NSS and NCC. There is a Cultural Program Committee in the college to serve this 
purpose. Creativity plays a great role to get success in every field of life. Apart from the 
above mentioned creativity developing literary and cultural activities, the institution 
publishes its annual magazine named ‘Sangam’ in which the genuine articles of the 
students in Hindi, English and Urdu are invited to publish with the purpose of developing 
creative skill in the students. With creative skill, the students write genuine articles and 
poems on differents valuable topics which are checked and edited by the Editorial Board 
of the magazine. 
 

3) Title :- To spread Gandhian principles in the society. 
Goal :-  To resolve minor conflicts in the villages by peaceful discussions. 
The Context :- In present time, every one is running madly towards physical needs and 
pleasures. The moral values are degrading among the people. The vision of Gandhi gives a 
hopeful solution to resolve various problems of the society. 
The Practice :- The institution has a U.G.C. sponsored  Gandhian Study Centre, whose 
aim is to spread Gandhian values and vision in the society. The institution is doing well in 
this regard. The head of institution, the coordinator along with the volunteers of Gandhian 
Study Centre have already visited some villages and spreaded the teachings and message 
of Gandhi there. The institution is also planning to adopt a village as a ‘Gandhi Gram’ and 
its trying to make it free from all types of minor disputes through Gandhian way of 
resolution of conflict and through amicable discussions. The principal of this college is an 
advent follower of Gandhian principles, so he has personally visited some villages for this 
purpose along with the team of Gandhian Study Centre. 
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8. Contact Details 
 

Name of the principal:                       Prof. Arun Kumar Gupta 
Name of the lnstitution:                        Mahatma Gandhi Memorial Degree College, 
Sambhal 
City:                                                   Sambhal 
Pin Code:                                           244302 
Accredited Status:                              Under process   
Work Phone:                       
Fax:                                                    05923-234259 
 
Website:                                             mgmcollege.co.in 
Email:                                                 mgmdegreecollegesbl@gmail.com 
                                                           mgmcollegesambhal@gmail.com 
Mobile:                                               9412389058 
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HEAD OF THE INSTITUTION: PROF. ARUN KUMAR GUPTA  

 
 

I.           CONTACT INFORMATION  

78, Madhubani Colony,  

Kanth Road, Moradabad-244001 

Email- arungupta10001@gmail.com  

              mgmcollegesambhal@gmail.com  
Phone- 9412389058, 05923-233458, 234259 

Residence -   0591-2456045 
II.          PERSONAL DATA 

Born: Dec 21st, 1961 
Married, Two Children 
Citizen of India 

 
III.         EDUCATION : B.Sc. MA. D.Phil  

 Bachelor of Science, Allahabad University, Allahabad, (1981) 
 Master of Political Science, Allahabad University, Allahabad  (1983) 
 Doctor of Philosophy in Political Science, Allahabad University, Allahabad  (1996) 

 
IV.          ABOUT THE THESIS  

 Completed Doctorial Thesis, “ Janata Party Ka Udbhav aur Parabhav (Rise and Fall of The 

Janata Part)”- under the Supervision of Dr. H.M. Jain (Ex. Prof. & H.O.D.), Political 

Science, University of Allahabad, Allahabad. 

 Three Ph.D degree are submitted in M.J.P. Rohilkhand University, Bareilly and Two Ph.D 

degree have been awarded under my supervision.  

 
V.         ACADEMIC APPOINTMENTS 

 Principal, Mahatma Gandhi Degree College, Sambhal Since 16.01.2009 – Present 
 Reader (Associate Professor), K.G.K. Post Graduate College, Moradabad From 

08.03.2002 – 16.01.2009.  
 Lecturer (Assistant Professor) K.G.K. Post Graduate College, Moradabad From 

27.02.1986 – 26.02.1999 
 

VI.         ADMINISTRATIVE AND OTHER PROFESSIONAL EXPERIENCES 
 NSS Programme Officer from 1999 to 2002 in M.P.N. Degree College Mau, 

Chitrakoot. 

 Convener, Admission Committee of B.A. and M.A. for 15 years. 
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 Proctor from 2004 to 2006 in K.G.K. (P.G.) College, Moradabad. 

 Senior Superintendent and Central Superintendent in University Examinations for 

last 8 years. 

 Member Executive Council M.J.P. Rohilkhand University, Bareilly. (From 

2011 to 2012) 

 Member Examination Committee, M.J.P. Rohilkhand University, Bareilly. (From 

2011 to 2012) 

 Appointed many times as observer/ Senior Superintendent in Self Finance College 

to Conduct the University Examinations properly. 

 Appointed Subject Expert/Expert for the Appointment of Teachers and Principal in 

Self Finance Colleges. 

 Appointment as observer by the different Universities to conduct B.Ed., T.G.T. and 

P.G.T. Examinations.  

 

VII.        FELLOWSHIPS/ AWARDS  

 Awarded Departmental Research Fellowship by the Department, of Political 

Science, Allahabad University, Allahabad for two years. i.e. from 1986 to 1988 

and in this capacity also got teaching assignment for two years in the same 

department.  

 Awarded Junior Research Fellowship  (J.R.F.) by U.G.C., New Delhi in Political 

Science in the year 1989-1990. (Letter no. 73/JRF dated 16/08/1991) 

 Honored by District Administration Moradabad for Social and Educational 

Services on Teacher’s Day 2004. 

 
VIII.       GUEST LECTURES 

 Dr. Bhimrao Ambedkar Police Academy, Moradabad.   
 Police Training College, Moradabad. 
 
 

IX.         PUBLICATIONS : 05 Books  
 

 THREE BOOKS (DISTANCE LEARNING MATERIAL) for Sikkim Manipal University, 

Gangtok, East-Sikkim.  

The Titles are :  

1- Political Thinkers   (for B.A. Political Science.) 
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2- Public Administration (for M.A. Political Science). 

3- Theories and Approaches to Political Science. (For M.A. Political Science.) 

 TWO BOOKS (DISTANCE LEARNING MATERIAL) for Maharishi Dayanand University 

Rohtak.  

The Titles are: 

1- Indian Govt. and Politics (for M.A. Political Science). 

2- Public Administration (for M.A. Political Science). 
 

X.          PUBLICATIONS: Research Articles  
 Research paper titled, “Concept of Sovereignty and is Global Implications” 

appeared in referred quarterly journal, ‘Indian journal of Politics’ in Vol XXXIX 
No. 1&2, Jan-June2005, published from Department Of Political Science, A.M.U. 
Aligarh. 

 Research paper titled, “Gandhian View Point to Tackle the problem of 
Terrorism” appeared in referred journal, “The U.P Journal of Political Science” in 
No.  1 & 2, 2003-2004 (Jan. – Dec.) and No.  1 & 2, 2004-2005 (Jan. – Dec.), 
ISSN- 22229-5844 Publish by UPPSA. 

 Research paper titled “Nehru and Socialism: A Critical Appraisal” appeared in 
“The Meerut Journal of Political Science and Public. Administration’, in Vol. 7 
No. 1&2, Jan-Dec 2004, published from C.C.S. University, Meerut. 

 Research paper titled, “Women Empowerment and Social Justice,” appeared in 
“The Meerut Journal of Political Science and Public Administration” in Vol. 8 No. 
1&2, Jan-Dec 2005, published from C.C.S. University, Meerut. 

 Research paper titled “Bharat Mein Panth Nirpekshata Dharmik Swatantrta ke 

Adikar ke Vishesh Sandarbh Mein”  (with co-author)  appeared in Journal “Samaj 

Vigyan Shodh Patrika” Vol. 2 (part-I) No. XXII, Oct. 2013- March 2014 (RNI: 

UPBIL/2005/16107) ISSN – 0973-7626, Published from Amroha J.P. Nagar.   

 Research paper titled “Panchayti Raj Vyawastha Mein Mahilayon Ki Bhagidari” 

(with co-author) appeared in Journal “Samaj Vighyan Shodh Patrika” Vol I (Part I) 

No. XXXII April –Sept 2015 (RNI: UPBIL/2015/16107), ISSN – 0973-7626, 

Published from Amroha J.P. Nagar.   

 Research paper titled “Theory and Practice of Good Governance in India: A 

critical Appraisal” appeared in referred Journal. “The U.P. Journal of Political 

Science” in Vol XVII No. 1&2 (ISSN -2229-5844) Jan-Oct- 2015, Published by 

UP-Political Science Association.  
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 Research paper titled “Gandhian Peace Education : An Alternate way to Global 

Peace Building”  was presented in International Gandhi Jayanti Conference 2015 

and appeared in a book  titled “Education as a Basic Right of Humankind” 

published by Jamia Millia Islamia, and Indialogue Foundation, New Delhi 2015.    

 
XI. ACADEMIC ACHIEVMENTS  

 Many Master and Graduate level Dissertations are Completed.  

 Research Project of U.G.C. Entitled “Role of Campus and Student Politics in 

Nation Building and value Education” Completed. 

 Guest Faculty at Dr. B.R. Ambedkar U.P. Police. Academy, Moradabad. 

 Police Training College, Moradabad.  

 Delivered Lectures in many National Seminars/ Conferences as Resource Person 

and Chief Guest.  

 Invited by Academic Staff College, A.M.U. Aligarh to interact with Peer NAAC. 

Team as expert to examine the relevance of Teachers’ Training Programme in 

Higher Education. 

                                  NATION SEMINAR 

ORGANIZED  

As a Convener             (1) 

As a Principal              (4)     

 
XII. SPECILISED TRAINING 

 
 Completed Orientation Course from 16th Sep. 1991 to 10th Oct. 1991 in the 

Academic Staff College, Allahabad University, Allahabad. 

 Completed Refresher Course in Political Science from 16th July. 2002 to 4th Aug, 

2002 in the Department of Political Science C.C.S University, Meerut. (U.P.) 

 Completed Refresher Course in Political Science from 19th Sept. 2002 to 10th Oct. 

2002 in the Academic Staff College, Aligarh Muslim University, Aligarh. (U.P.) 

 

XIII. SEMINARS/WORKSHOPS 
Attended at least 20 National and Six International Seminars/ Conferences/ Workshops 

sponsored by U.G.C./ ICSSR  New Delhi in different Universities and Colleges and 

presented research papers. 

Also participated in seminar/ conferences/workshops organized by IIPA, IPSA, UPPSA, 

IPAA, ICPUL New Delhi, UP State Higher Education Council Lucknow, Indialouge 

Foundation New Delhi and Indian Association of Teachers Educators. (IATE).  
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DEPARTMENT OF HINDI 
 

Dr.  Mohd. Imran Khan 

Dr. Reetu Bhatnagar    

Dr. Vijay Luxmi Sharma 

Dr. Mohd Nadeem 

1. Name of the Department: Hindi 

2. Year of Establishment: U.G. -   1971 
                                          P.G.  -   1992 

3. Name of Programmes / Courses offered (UG, PG, Ph. D. etc.): 

UG Hindi Language, Hindi Literature (Grant-in-aid)  

PG  Hindi (Self Finance) 

4. Annual/ semester/choice based credit system (programme wise): 

UG. Annual 

P.G. Annual  

5. Number of Teaching posts: 

 Sanctioned: 5 Filled: 4 

 

Assistant Professors  

UG         PG 

3             2 

UG  PG 

02    02 

6. Faculty profile with name, qualification, designation, specialization, 
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,): 
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Dr. Mohd 
Imran Khan 

M.A. Ph. D. Assistant 
Professor  

Surdas 14 Years,  

(04 Years 
University 
Approved 
Seat & 10 
Years U.P. 
Govt.   
Mandey 
Scheme 

N.A. 
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Dr. Reetu 
Bhatnagar 

M.A. 
(Hindi, 
Sanskrit, 
English) 

 Ph.D. Hindi  

Assistant 
Professor  

Surdas 12 Years, 

(02 Years 
Management 
Seat & 10 
Years U.P. 
Govt  
Mandey 
Scheme  

N.A. 

Dr. Vijay 
Luxmi 
Sharma 

M.A. Ph.D. Assistant 
Professor 

Jain 
Sahitye 

10 Years 

(09 Years 
Management  
seat & 01 
year 
university 
approved 
seat 

N.A. 

Dr. Mohd 
Nadeem 

M.A. B.Ed, 

 Ph-D. 

Assistant 
Professor 

Prem 
Chand 

06 Years 

university 
approved 
seat 

 

N.A. 

 

7. List of senior visiting faculty: 

 Dr. R.N. Pathak (Ex- H.O.D Hindi) former Principal, Bahjoi Mahavidhalye 
Bahjoi.  

 Dr. D.N. Sharma (Reader) H.O.D Hindi M.G.M. Degree College Sambhal. 

      

8. Percentage of lectures delivered and practical classes handled(programme wise) 
by temporary faculty: 

Course  Percentage of faculty lectures delivered by temporary 

UG  - 

PG - 

9. Student -Teacher Ratio (programmers wise): 

Class  M.A ( Hindi ) B.A 
(Hindi 
Lit.) 

B.A ( Hindi Language) 
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Ratio  12:1 140:1 198:1 

 

10. Qualifications of teaching faculty with D. Sc/ D. Litt / Ph. D. / M. Phil / PG: 

Dr.  Mohd Imran Khan  (M.A. Ph.D) 

Dr. Reetu Bhatnagar   (M.A. Hindi, Sanskrit, English, Ph.D Hindi) 

Dr. Vijay Luxmi Sharma (M.A. Sanskrit,Hindi, Ph.D Hindi, Sastri Acharya, Sahiye 
Warg), ( DTS  “Direct 

Trainer Skill”  Course-2007 M.P, DOP & T. Govt. of India- 2008, CDS From Uttar 
Pradesh Prasasan Akadmi 

 Nainital-1998, 2000 (U.P). Ranger Leader Course in (2009),  

Dr. Mohd Nadeem B.ed, (M.A. Ph.D. Diploma & Certificate in Punjabi Langauge)  

11. Research Centre /facility recognized by the University: 

Center of Research, till 2008. Recognized by M.J.P.R. Rohilkhand University 
Bareilly. 

12. Publications: (2000-2015) 
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Numbers of papers published in peer reviewed (national / 
international) journal  

01 03 N.A. N.A. 

Number of publications listed in International Database 
(For E.g.: Web  of Science, Scopus, Humanities 
International Complete, Dare  Database - International 
Social Sciences Directory, EBSCO host, etc.) 

- - - - 

Monograph  - - - - 

Chapters in Books  - - - - 

Books Edited/Reviewed  - - 01 - 

Books with ISBN / ISSN numbers with details of 
publishers  

- 01 - - 

Impact factors  - - - - 

If any Book Analyses  - - 01 - 

Details of Books Published: 2000-2015:   

 Dr. Reetu Bhatnagar  

Madhyakalin Raas Panchdhyai kavya Parmpara aur jeevan lal Nagar Shirshak se 
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Prakashit Pustak Pratham Sanskaran  2013  

I.S.B.N 978-93-81531-15-0 

13. Areas of consultancy and income generated: NIL 

14. Faculty as members in a) National committees b) International Committees c) 
Editorial Boards: 

Name Editorial Board 

Dr.  Mohd Imran Khan 

 

 Co. Editor College Magazine Sangam 2014 to 2016 

Dr. Reetu Bhatnagar    

 

 Co. Editor College Magazine Sangam 2013 to 2014 

Dr. Vijay Luxmi Sharma  Co. Editor College Magazine Sangam 2011 to 2012 

Dr. Mohd Nadeem   Co. Editor College Magazine Sangam 2012 to 2013 

15. Student projects  : N.A. 

Percentage of students who have done in-house projects including inter 
departmental/programmer: - 

 The Project is Compulsory in M.A. final.            

16. Awards / Recognitions received by faculty and students: 

 

Award Type 
Local / State 
/ National / 
International 

Award Name Awarding 
Institution or Body 

Date 

 

D
r. 

 M
oh

d 
Im

ra
n 

K
ha

n 

State Level Shikshak 
Kartvyanist 

G.K. Competition 
Samiti  

U.P. Sambhal 

2005 

 

D
r. 

R
ee

tu
 B

ha
tn

ag
ar

 

 

State Shikshak 
Kartvyanist 
Samman 

G.K. Competition 
Samiti  

 Sambhal ( U.P ) 

2010 

Local Pritibha 
Samman  

Hindi Parishad 
M.G.M. Degree 
College   

Sambhal (U.P.) 

1999 

Local Hakeem Rais 
Ahmad 
Shiksha 
Puraskar 

M.G.M.  Degree 
College 

  Sambhal (U.P.) 

1999 



112 
 

Local Pritibha 
Samman 

Hindi Parishad 
M.G.M. Degree 
College   

Sambhal (U.P.) 

2000 

Local Hakeem Rais 
Ahmad 
Shiksha 
Puraskar 

M.G.M. Degree 
College 

  Sambhal (U.P.) 

2000 

D
r. 

V
ija

y 
Lu

xm
i S

ha
rm

a 

Local Shikshak  
Kartvyanist 
Samman, 

Samanya Gyan 
Pritiyogita samiti, 
Sambhal (U.P.)  

2012 

Inter 
collegiate 

Appreciation 
Letter 

Vardhman College, 
Bijnor 

2010 

Inter State 
Level 

Certificate and 
Appreciation 
Letter for State 
Hike at 
Vaishno Devi 
Jammu 

U.P Bharat Scout and 
Guide, Lucknow. 

2011 

Inter 
Collegiate 

Certificate and 
Appreciation 
Letter for 
Youth Day 
Celebration 

U.P Bharat Scout and 
Guide, Lucknow. 

2012 

Inter 
collegiate 

Appreciation 
Letter 

Hindu College, 
Moradabad 

2013 

Inter 
collegiate 

Certificate and 
Appreciation 
Letter 

Hindu College, 
Moradabad 

2014 

Organizing 
NCC Camp 
as  One Day 
Officer 

Gold Medal  9, U.P Girls B.N, 
NCC, Moradabad 

2011 

D
r. 

M
oh

d 
N

ad
ee

m
  State  Level Shikshak 

Kartvyanist 
G.K. Competition 
Samiti  

Sambhal (U.P.) 

2011 

17. List of eminent academicians and scientists / visitors to the department: 

 Nai Kahani  Me Manaviy Samvedna delivered By Dr. Meena Kaul Reader & Head, 
Department of Hindi, M.H, 

P.G College Moradabad. 
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 Nai Kahani Me Manaviy Samvedna delivered By Dr. Mukesh Gupta Assistant M.H, P.G 
College Moradabad. 

 Bhumandalikaran Ke Daur Me Hindi delivered By Dr. D.N. Sharma EX-Principal & 
H.O.D. Mahatma Gandhi Memorial Degree College Sambhal.   

18. Seminars/ Conferences/Workshops organized & the source of funding: N.A. 

19. Student profile programme/course wise: 2014-15 

Name of the Course / programme 
(refer question no. 4) 

Application 
received  

Selected           Enrolled  Pass 
Percentage       M     F  

M.A. I (Hindi) 15 15 03 12 93% 

M.A. II (Hindi) 09 09 04 05 100% 

  B.A. I (Hindi Language) 427 427 94 333 94% 

  B.A. I (Hindi Literature) 226 226 70 156 84% 

  B.A. II (Hindi Language) 363 363 52 311 98% 

  B.A. II (Hindi Literature) 132 132 32 100 95% 

  B.A. III (Hindi Literature) 62 62 10 52 89% 

20. Diversity of Students: 2014-15: 

Name of the Course  % of Students 
from the same 
State  

% of Students 
from other States 

% of Students from 
Abroad  

M.A. I (Hindi) 100% N.A. N.A. 

M.A. II (Hindi) 100% N.A. N.A. 

  B.A. I (Hindi Language) 100% N.A.  N.A. 

  B.A. I (Hindi Literature) 100% N.A. N.A. 

  B.A. II (Hindi Language) 100% N.A. N.A. 

  B.A. II (Hindi Literature) 100% N.A. N.A. 

  B.A. III (Hindi Literature) 100% N.A. N.A. 

21. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.?     N.A. 

22. Student progression: 

Student progression Against enrollment % 

UG to PG  19% 

23.  Details of Infrastructural facilities:  

 Library:                                                        Rich Library  
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 Internet facilities for Staff & Students:       Yes  

24. Number of students receiving financial assistance from college, university, government 
or other agencies: As per college records and Govt. norms  

25. Details on student enrichment programmes (special lectures / workshops /seminar) 
with external experts: 

 Dr. R.N. Pathak (Reader) Ex- Principal Bahjoi Mahavidhalya Bahjoi. 

 Dr. D.N. Sharma (Reader) HOD Hindi M.G.M. Degree College Sambhal. 

 Dr. Meena Kaul (Reader) HOD Hindi M.H. College Moradabad. 

 Dr. Mukesh Chandra Gupta (Assistant Professor) M.H College Moradabad.  

 Dr. Kalpna Gupta Institute of Education, Dayal Baag University Agra. 

26. Teaching methods adopted to improve student learning: 

Lecture Method 

Use of Board 

Notes 

Demonstration 

27. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

 Students participate in cultural programmers and Social Services Through NSS & 
NCC 

 Students also go to other institution to participate in debates and other competitions. 
 

 
28. SWOC analysis of the department and Future plans: 

Strengths:  
 Art of oratory 
 Art of demonstration 
 Honors for mother tongue  

Weaknesses: 
 How to compete with career oriented subjects 
 Lack of application of the new technology  
 Low enrollment in the Subject  

Opportunities: 
 To know Our Language, Culture and Literature  
 To represent Hindi on the International Scene 

Challenges: 
 To make Hindi Subject Popular among Student 
 To make Hindi Career Oriented 

Future plans: 
 To introduce Vocational courses to make Hindi Career Oriented 

To make Hindi Interdisciplinary 
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DEPARTMENT OF URDU 

 
Dr.  Abid Husain 

 Dr. Huma Fatima    

Dr. Razaurrahman 

1. Name of the Department: Urdu  

2. Year of Establishment: U.G.  –  1971 
                                             P.G   –  1992 
3. Name of Programmes / Courses offered (UG, PG, Ph. D. etc.): 

UG  B.A. Urdu (Grant-in-aid) 

PG M.A. Urdu  (Self-Finance) 

4. Annual/ semester/choice based credit system (programme wise):  Annual  

5. Number of Teaching posts: 

 Sanctioned: 5 Filled: 3 

 

Assistant Professors  

UG         PG 

3             2 

UG  PG 

01    02 

6. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 
/Ph.D. / M. Phil. etc.,): 
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Dr. Abid Husain M.A. 
NET 

Ph. D. 

Assistant 
Professor  

Classical 
Urdu  

Litt. & 
Marsiya 

15 years 01 

Dr. Huma Fatima  M.A. 
NET 

Ph. D. 

Assistant 
Professor  

 06 years 

University 
approved seat 

N.A. 

Dr. 
Razaurrahman 

M.A. 
Ph.D. 

Assistant 
Professor 

Bachhon ka 
Adab 

06 years 

University 
approved seat 

N.A. 
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The Department of udru is highly reputed for the contribution in udru literature. Dr. Abid 
Husain & Dr. Razaurraham is a scholar of reputed and known for her creative output as well as 
for her devotion to welfare of the minority education. 

 

7. List of senior visiting faculty: 

 Prof. A.A. Fatimi HOD Department of Urdu University of Allahabad. 

 Prof. Qazi Jamal Husain Ex. Chairman Department of Urdu AMU Alligarh. 

 Prof. H.A. Nizami Ex. Chairman F.A.A. Commity Gov.of U.P. Lucknow. 

 Prof. Iraq Raza Zaidi Chairman Department of persion J.M.I. New Delhi. 

 Prof. Shah Mohd. Wasim Ex. Chairman Faculty of Commerce A.M.U. 
Alligarh. 

 Prof. E.A. Haideri HOD Urdu Lohiya P.G. College Churu Rajasthan. 

 Dr. Hasan Musanna HOD Urdu Ranchi College Ranchi Jharkhand. 

 Prof. Sauban Said Associat Prof. K.M.C. Urdu Arabi, Parsian University 
Lucknow. 

 

8. Percentage of lectures delivered and practical classes handled(programme wise) 
by temporary faculty: 

Course  Percentage of faculty lectures delivered by temporary 

UG  --- 

PG --- 

9. Student -Teacher Ratio (programmer wise): 

Class  M.A ( Urdu 
) 

B.A ( Urdu ) 

Ratio  63:1 284:1 

Number of academic support staff (technical) and administrative staff; sanctioned and 
filled : N.A. 

10. Qualifications of teaching faculty with D. Sc/ D. Litt / Ph. D. / M. Phil / PG: 

Dr. Abid Husain, NET, Ph.D.  

Dr. Huma Fatima, NET, Ph. D 

Dr. Razaurrahman, Ph.D 

 

11. Publications: (2000-2015) 
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Name of Faculty  

D
r. 

A
bi

d 
 

H
us

ai
n 

H
us

ai
n 

D
r. 

H
um

a 
Fa

tim
a 

D
r. 

R
az

a 
ur

 
ra

hm
an

 

Numbers of papers published in peer reviewed (national / 
international) journal  

18 03 06 

Number of publications listed in International Database (For 
E.g.: Web  of Science, Scopus, Humanities International 
Complete, Dare  Database - International Social Sciences 
Directory, EBSCO host, etc.) 

- - - 

Monograph  01 - - 

Chapters in Books  02 - - 

Books Edited  04 - 07 

Books with ISBN / ISSN numbers with details of publishers  09 01 08 

Impact factors  - - - 

Details of Books Published: 2000-2015:  

Dr. Abid Husain 

 Urdu Mein Shakhsi Marsiye Ki Riwayat M.R. Publications New Delhi -2008 ISBN: 
81-88413-64-X 

 Ali Jawad Zaidi, Shakhs Aur Shair, M.R. Publications New Delhi-2009 ISBN: 81-
88413-69-0 

 Risaiyat , Shakhsiyat, Tajziyat M.R. Publications New Delhi-2011 ISBN: 978-93-
80934-49-5 

 Dabistan-E-Zaidpur ki Marsiya Goi Sandesh Parakashan New Delhi-2014 ISBN: 978-
93-84270-04-9 

 Shagird-E-Dabeer ZakiBilgrami M.R. Publication New Delhi- 2015 ISBN: 978-93-
83282-63-0 

 Mera Tajziyati Auraq M.R. Publication New Delhi- 2015 ISBN: - 93-83282-91-6 

 Resai Tahaif M.R. Publication New Delhi-2015 ISBN:- 93-83282-94-0 

 Sarosh ki Rubiyan M.R. Publication New Delhi – 2015 ISBN:- 93-83282-93-2 

 Urdu ke Muntakhab Shakshi Marsiye M.R. Publication New Delhi -2015 ISBN :- 93-
83282-92-4 

Dr. Huma Fatima 

 Hayatullah Ansari Ke Afsanvi Adab Ka Tanqeedi Mutala Kitabi Duniya 
New Delhi-ISBN: 978-93-84269-15-9 

Dr. Razaurrahman 

 Shagufta Bayani Meri Education Publising House Delhi -2006 ISBN :- 81-
8223-186-8 
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 Rohilkhand Ki Shiyasi, Saqafti & Adbi Tareekh Kitabi Duniya Turakman 
Get Delhi-2007 ISBN :- 81-87-666-5-6 

 Biographical Encyclopedia (Volume Ist-2007) & (Volume 2nd-2009) 
Kitabi Duniya Turakman Get Delhi. 

 Maqalaat.E.Akif (2010) Educational Publishing House Delhi. 

 Khazaana –E- Malumaat (2012) Educational Publishing House Delhi:- 
ISBN 978-93-5073-021-8 

 Moulana Ahmad Raza Khan Hayat-O- Khidmat (2014) Sandesh Prakashan 
Turakman Get Delhi  

ISBN:- 978-93-84270-3-2 

 Aqwal-E-Akif  (2014) – Kitabi Duniya Turakman Get Delhi ISBN:- 978-93-84269-03-
6 

 Basair-E-Akif (2015) - Kitabi Duniya Turakman Get Delhi- ISBN:- 978-93-84269-28-9 

 Nazmon Ke Gulab (2011) Kitabi Duniya Turakman Get Delhi ISBN:- 978-93-80919-
08-9 

12. Faculty as members in a) National committees b) International Committees c) 
Editorial Boards: 

 National committees: 

Name National Committees 

Dr. Abid Husain  Member Syllabus Committee Urdu U.G 
M.J.P.R.University Bareilly 2011 

 Member RDC Udru M.J.P.R.University Bareilly 2009 
to 2011 

 Member RDC Udru M.J.P.R.University Bareilly 2015 
to Till Date 

 Observer Distance Education Examination AMU 
Aligarh, 2012 to Till Date. 

 Editorial Boards:    

Name Editorial Board 

Dr. Abid Husain  Chife Aditor College Magazine Sangam 2013 to 2015 

 Member Editorial Board of Shodh Dhara 2012 to Till 
Date – ISSN NO:- 0975-3664 

Dr. Huma Fatima  Member Editorial Board Of the College Magazine 
Sangam 2014 

Dr. Razaurrahman  Editor Urdu Section College Magazine 2014 to 2015 

13. Student projects N.A. 
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14. Awards / Recognitions received by faculty and students: 

 

Name 

Award Type 
Local / State / 
National / 
International 

Award Name Awarding Institution or 
Body 

Date 

 
D

r.
 A

bi
d 

H
us

ai
n 

National National 
Scholarship 
Award 

H.R.D Ministry Gov. Of 
India New Delhi 

1990-91 

 

National Awadh 
Panch Award 

Edara-E-Sher-O-Abad, 

Lucknow 

1997 

 

State Reward of 
Rs. 3000/- 
for Urdu Me 
Sakhshi 
Marsiye Ki 
Riwayat 

U.P Urdu Academy 
Lucknow 

2009 

 

State Reward of 
Rs. 5000/- 
for Dabistan-
E-Zaidpur Ki 
Marsiya Goi 

U.P Urdu Academy 
Lucknow 

2014 

State Sahitya 
Ratan Award 

Samanya Gyan 
Paratiyogita Sambhal (U.P) 

2014 

D
r.

 R
az

a 
U

rr
ah

am
an

 

International Gold Medal 
on Ph.D. 
Thesis 

Markaz Imam Ahmad Raza 
Khan Kranchi Pakistan. 

2005 

National Galib 
Puraskar 

Galib Institute New Delhi 2002 

    

National Atish Award 
on Shagufta 
Bayani Meri 

Atish Acadmey Kadappa 

(A.P.) 

2010 

National Haali Award 
on All 
Achiuvments 

Anjuman Farugh-E- Urdu 
New Delhi 

2010 

National Hasan Askari 
Award Re-
ward 7000/- 
Rs. 

Bihar Urdu Academy Patna 
Bihar 

2011 
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National Dr. Radha 
Krihnan 
Gold Medal 
Awrad 

 2013 

State Award on 
Rohilkhan Ki 
tareekh Re-ward 
5000/- Rs. 

U.P. Urdu Academy 
Lucknow 

2007 

State Award on 
Biographical 
Encyclopedia 

Re-ward 
5000/- Rs. 

U.P. Urdu Academy 
Lucknow 

2010 

State Award on 
Moulana 
Ahmad Raza 
khan- Hayat-
O-Khitmat 

Reward 
5000/- Rs. 

U.P. Urdu Academy 
Lucknow 

2014 

 

15. List of eminent academicians and scientists / visitors to the department: 

Dr. Reyaz Ahmad Associate Prof. B.Ed College M.A.N.U.U Haydrabad (U.P.)  

Dr. Arif Hasan Khan HOD Urdu Hindu College Moradabad (U.P.) 

Prof. Saghir Afraheem Department of Urdu AMU Alligarh (U.P.) 

Prof. Aslam Jamshed Puri HOD CCS University Meerut (U.P.) 

 

 

16. Seminars/ Conferences/Workshops organized & the source of funding: 

 National:  

 Topic :- Urdu Mein Ramayana & Azadi Ke Baad Urdu Marsiye Ki Samajiyat 

                   Date:- 11 Feb. 2012 

                   Sponsored by: -  Ministry of  Human Resources Development, Gov. of India 
New Delhi 

                                                ( Nation Council for Promotion of Urdu Language ) 

                   Letter No: - F.N. 4-8/GIA/S/12/ NCPUL Dated 11/01/2012 

                   Amount : - 50000/- 

                  Convener:- Dr. Abid Husain  
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 Topic :- Sir Syed aur Mohd Ismail Panipati 

                    Date:- 02 Feb. 2013 

                    Sponsored by: -  Ministry of  Human Resources Development, Gov. of India 
New Delhi 

                    ( Nation Council for Promotion of Urdu Language ) 

                    Letter No: - F.N. 4-7/GIA/S/12/ NCPUL Dated 23/10/2012 

                    Amount : - 50000/- 

                   Convener:- Dr. Abid Husain 

 Topic :- 21 th Sadi Ki Adabi Sahafat  

                    Date:- 27 Sep. 2014 

                    Sponsored by: -  Ministry of  Human Resources Development, Gov. of India 
New Delhi 

                    ( Nation Council for Promotion of Urdu Language ) 

                    Letter No: - F.N. 4-9/GIA/S/13/ NCPUL Dated 03/03/2014  

                    Amount : - 50000/- 

                    Convener:- Dr. Abid Husain       

17. Student profile programme/course wise: 2014-15 

Name of the Course / 
programme (refer question no. 
4) 

Application 
received  

Selected           Enrolled  Pass 
Percentage       M     F  

M.A. I ( Urdu ) 72 66 06 60 77% 

M.A. II ( Urdu) 54 54 05 49 94% 

  B.A. I ( Urdu )  328 321 16 312 95% 

  B.A. II ( Urdu ) 267 264 08 259 98% 

  B.A. III ( Urdu ) 257 257 10 247 95% 

 

18. Diversity of Students: 2014-15: 

Name of the Course  % of Students 
from the same 
State  

% of Students from 
other States 

% of Students from 
Abroad  

M.A. I ( Urdu ) 100% N.A. N.A. 

M.A. II ( Urdu) 100% N.A. N.A. 

  B.A. I ( Urdu )  100% N.A. N.A. 

  B.A. II ( Urdu ) 100% N.A. N.A. 

  B.A. III ( Urdu ) 100% N.A. N.A. 
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19. How many students have cleared national and state competitive examinations 
such as NET, SLET, GATE, Civil services, Defense services, etc.?   

More than 04 Student have Qualified NET and more than 04 student have Asistent Prof. Other 
College. 

 

20. Student progression:- 

Student progression Against enrollment % 

UG to PG  20% 

21. Details of Infrastructural facilities:  

 Library:                                                        Rich Library  

 Internet facilities for Staff & Students:       Yes  

22. Number of students receiving financial assistance from college, university, 
government or other agencies:  

As per college records and Govt. norms  

23. Details on student enrichment programmes (special lectures / workshops 
/seminar) with external experts: 

 Prof. Aslam Jamshed Puri HOD Urdu CCS University Meerut (U.P.) 

 Prof. Abbas Raza Nayyer HOD Urdu Lucknow University Lucknow (U.P.) 

 Prof. Qamar Alam Assitent Prof. Department of Persian AMU Aligarh (U.P.) 

 Dr. Mohd Arshad Rizvi HOD Gov. Girls P.G. College Rampur (U.P.) 

 Dr. Rashid Aziz Asistent Prof. Central University of Kashmir Srinagar (Jammu & 
Kashmir) 

24. Teaching methods adopted to improve student learning: 

Lecture Method 

Use of Board 

Demonstration  

Use of  New Technology  

25. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

Students participate in cultural programmes organized by the college and also register their 
presence in other colleges in debate and departmental seminars. They also contribute much 
through NSS & Career Councelling Cell.  
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26. SWOC analysis of the department and Future plans: 

Strengths:  

 Girls are opting Urdu Literature at UG and PG level  

 Suitable atmosphere for study 

 A well-developed Urdu Tahzeeb among the Urdu Students  

Weaknesses: 

 No more scope of application of new technology in Urdu 

 Competition with the Career oriented subject   

 Low strength in Class room (Low attendance)  

Opportunities: 

 To spread hormony through Urdu Tehzeeb & Culture  

 To become the Urdu Teacher & Translator 

 To spread the cosmopolitanism through Urdu  

Challenges: 

 To make Urdu  Career Oriented 

 To develop scientific temper among students doing P.G. in Urdu 

Future plans: 

 To introduce translation studies or translation for making Urdu career oriented 

 To associate Urdu with other subject to make it interdisciplinary  
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DEPARTMENT OF ECONOMICS 
 

Dr. Shelendra Kumar  

Dr. Archana Bansal 

Dr. Shashi Kant Goyal 

1. Name of the Department: Economics  

 

2. Year of Establishment : U.G.  –  1979 

                                                 P.G.   –  2001 

3. Name of Programmes / Courses offered (UG, PG, Ph. D. etc.): 

UG 

PG 

Economics ( Grant-in-aid) 

Economics (Self finance)  

4. Number of Teaching posts: 

 Sanctioned: 4 Filled: 03 

 

Assistant Professors  

UG    PG 

02     02 

    UG    PG 

01 02 

 

5. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 
/Ph.D. / M. Phil. Etc.,): 

N
am

e 

Q
ua

lif
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at
io

ns
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r t
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st 

4 
Y

ea
rs

  

Dr. 
Shelendra 
Kumar 

M. A. 

Ph. D. 

Assistant 
Professor  

- 05 Years 

14/03/2011 

- 

Dr. Archana 
Bansal 

M. A. 

Ph. D. 

Assistant 
Professor 

- 07 Years - 

Dr. Shashi 
kant Goyal 

M.A., 
M.COM., 
Ph.D. 

Assistant 
Professor 

- - - 

6. List of senior visiting faculty: - N.A 

7. Percentage of lectures delivered and practical classes handled(programme wise) by 
temporary faculty: 

Course Percentage of faculty lectures delivered by temporary 
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UG 

PG  

-- 

-- 

8. Student -Teacher Ratio (programme wise): 

Class  B. A.   M.A. 

Ratio  101:1 23:2 

9. Number of academic support staff (technical) and administrative staff; sanctioned 
and filled: - N.A 

10. Qualifications of teaching faculty with D. Sc/ D. Litt / Ph. D. / M. Phil / PG: 

Dr. Shelendra Kumar, M. A. Ph. D. 

Dr. Archana Bansal, M.A. Ph. D. 

Dr. Shashi Kant Goyal, M.A., M.COM., Ph.D.     

 
 

Name of Faculty D
r.

 
Sh

el
en

dr
a 

K
um

ar
 

D
r.

 A
rc

ha
na

 
B

an
sa

l 

D
r.

 S
ha

sh
i 

K
an

t G
oy

al
 

 

Numbers of papers published in peer reviewed (national / 
international) journal  

01 02   N.A. 

Number of publications listed in International Database (For 
E.g.: Web  of Science, Scopus, Humanities International 
Complete, Dare  Database - International Social Sciences 
Directory, EBSCO host, etc.) 

- - - 

Monograph  - - - 

Chapters in Books  - - - 

Books Edited  - - - 

Books with ISBN / ISSN numbers with details of publishers  - - - 

Impact factors  - -  

Details of Books Published: 2000-2013: N. A.  

11. Faculty as members in a) National committees b) International Committees c) 
Editorial Boards: 

 National committees: 

Name National Committees 

College Magazine Dr. Archna Bansal 

 International Committees:    N. A.  

 Editorial Boards:   

Name Editorial Board 

 N. A. 
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12. Student projects N.A. 

13. Seminars/ Conferences/Workshops organized & the source of funding: N.A. 

14. Student profile programme/course wise: 2014-15 

Name of the Course / 
programme (refer question no. 
4) 

Application 
received  

Selected           Enrolled  Pass 
Percentage       M     F  

B. A. I (Economics)  154 154 39 90 83.76% 

B. A. II (Economics) 108 108 26 64 83.33% 

B. A. III (Economics) 41 41 11 25 87.80% 

M.A. I  17 17 3 10 76.47% 

M.A. II 5 5 1 4 100% 

15. Diversity of Students: 2014-15: 

Name of the Course  % of Students 
from the same 
State  

% of Students 
from other States 

% of Students from Abroad  

B. A. I (Economics)  100% - - 

B. A. II (Economics) 100% - - 

B. A. III (Economics) 100% - - 

M.A. I  100% - - 

M.A. II 100% - - 

16. Student progression: 

Student progression Against enrollment % 

UG to PG 41.46% 

17. Details of Infrastructural facilities:  

 Library:                                                        Rich Library  

 Internet facilities for Staff & Students:       Yes  

18. Number of students receiving financial assistance from college, university, 
government or other agencies:  

As per college records and Govt. norms  

19. Teaching methods adopted to improve student learning: 

Lecture Method 

Use of Board 

Demonstration  

Use of New Technology  
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20. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

Students participate in cultural programmes organized by the college and also register their 
presence in other colleges in debate and departmental seminars. They also contribute much 
through NSS and NCC.  

21. SWOC analysis of the department and Future plans: 

 

Strengths:  

 Devoted Teachers & Students  

 Suitable atmosphere for study  

Weaknesses: 

 How to compete with career oriented subjects 

 Lack of application of the new technology  

 Very Low enrollment in the subject 

Opportunities: 

 Job oriented subject  

 Multiple possibilities through this subject  

Challenges: 

 To make Economics popular among Students 

 To Prepare for the professional subject  

Future plans: 

 To restore the PG Department of Economics 

 To attract more and more students to opt Economics  
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DEPARTMENT OF ENGLISH 
Dr. Prakash Narain  

Dr. Deepika Sharma 

1. Name of the Department: English 

2. Year of Establishment: U.G. (General English  – 1971, English Literature – 
1985)  
                                                P.G.  –   2002 
3. Name of Programmes / Courses offered (UG, PG, Ph. D. etc.): 

UG 

PG 

B.A General English, English Literature ( Grant-in-aid) 

M.A. English Literature (Self finance) 

4. Number of Teaching posts: 

 Sanctioned: 07 Filled: 02 

Assistant Professors 
UG         PG 

05          02 

UG  PG 

NIL   02 

5. Faculty profile with name, qualification, designation, specialization, 
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,): 

N
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Dr. Prakash 
Narain 

M. A., 
Ph.D 

Assistant 
Professor  

19th century 
English 
Poetry & 
Indian 
English 
Novelist 
Dr. Mulkraj 
Anand 

5.5 years 
(1.5 Years 
on 
management 
seat & 04 
years on 
University   
approved 
seat 

N.A. 

Dr. Deepika 
Sharma 

M. A., 
B.Ed. 

Ph. D. 

Assistant 
Professor  

Indian 
English 
Poetry & 
Modern 
Poet Philip 
Larkin 

03 Years 
(02 Years 
on 
management 
seat & 01 
year on 
University 
approved 
seat 

N.A. 
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List of senior visiting faculty: 

6. Percentage of lectures delivered and practical classes handled(programme 
wise) by temporary faculty: 

Course  Percentage of temporary faculty lectures delivered 

UG  

PG 

-- 

-- 

7. Student -Teacher Ratio (programme wise): 

Class  B.A 
(English)  

M.A (English) 

Ratio  156 : 1 55 : 1 

8. Qualifications of teaching faculty with D. Sc/ D. Litt / Ph. D. / M. Phil / PG: 

Dr. Prakash Narain,     Ph. D.  

Dr. Deepika Sharma,   Ph. D 

9. Publications: (2000-2015) 

Name of Faculty  

D
r.

 P
ra

ka
sh

 
N

ar
ai

n 

D
r.

 D
ee

pi
ka

 
Sh

ar
m

a 

Numbers of papers published in peer reviewed (national / 
international) journal  

02  

 

 

05 
 

Number of publications listed in International Database 
(For E.g.: Web  of Science, Scopus, Humanities 
International Complete, Dare  Database - International 
Social Sciences Directory, EBSCO host, etc.) 

- - 

Monograph  - - 

Chapters in Books  - - 

Books Edited  03 

Books with ISBN / ISSN numbers with details of 
publishers  

- - 

Impact factors  - - 

Details of Books Published: 2000-2015:  
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Books written in collaboration with Dr. Alka Rani Agarwal (Published By Shivam 
Publication Agra) 2013. 

1- Applied Grammer, Translation  &  Precis writing  

2- Applied Grammer and writing skills  

Books Co-edited with Dr. Mohd Mazhar (Published By Anjana Prakashan Mandir 
Agra) 2015. 

1- Othello  

2- Theory and forms of Drama 

Books Edited (Published By Anjana Prakashan Mandir Agra) 2014. 

1- The Return of the Native 

2- David Copper Field   

3- The Way of the World  

Books Re-edited (Published By Anjana Prakashan Mandir Agra) 2013. 

1- History of English Literature  

2- Prose and Poerty BA. Final Paper IInd & IIIrd 

3- Untouchable  

D
r.

 P
ra

ka
sh

 N
ar

ai
n 

10. Areas of consultancy and income generated: NIL 

11. Faculty as members in a) National committees b) International Committees 
c) Editorial Boards: 

 National committees: 

Name National Committees 

Dr. Deepika Sharma National Seminar Committee of Gandhi Study Centre, 
M.G.M. College 

 International Committees:    N. A.  

 Editorial Boards:   

Name Editorial Board 

Dr. Prakash Narain Editor (Englsih Section) of Sangam Annual College 
Magzine  

2013-14 

Dr. Deepika Sharma Editor (Englsih Section) of Sangam Annual College 
Magzine  

2014-15 and 2015-16 
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12. Student Projects : N.A. 

13. Awards / Recognitions received by faculty and students: 

 

Name 

Award 
Type 
Local / 
State / 
National / 
Internatio
nal 

Award Name Awarding 
Institution or 
Body 

Date 

 

Dr. Prakash 
Narain  

 

Local Letter of 
Appreciation 

Hi-Tech 
Computer 
Education 
Society, 
Sambhal U.P. 

2014 

State Kartavya 
Nishtha 
Sikshak  

Samanya Gyan 
Pratiyogita 
Samiti U.P. 

2013 

Dr. Deepika 
Sharma 

 

State Kartavya 
Nishtha 
Sikshak  

Samanya Gyan 
Pratiyogita 
Samiti U.P.  

2014 

 

14. List of eminent academicians and scientists / visitors to the department: 
N.A.  

15. Student profile programme/course wise: 2014-15 

Name of the Course / 
programme (refer question 
no. 4) 

Application 
received  

Selected           Enrolled  Pass Percentage  

     M     F   

M.A. I (English) 102 102 13 89 100% 

M.A. II (English) 85 85 16 69 99% 

B.A. I (English Literature) 467 467 82 385 87% 

B.A. II (English Literature) 297 297 43 254 99% 

B.A. III (English Literature) 295 295 25 270 86% 

B.A.I (General English) 294 294 53 241 87% 

B.A. II (General English) 230 230 37 193 97% 

16. Diversity of Students: 2014-15: 

Name of the Course  % of 
Students 
from the 

% of Students 
from other States 

% of Students from 
Abroad  



132 
 

same State  

M.A. I (English) 100% N.A. N.A. 

M.A. II (English) 100% N.A. N.A. 

B.A. I (English 
Literature) 

100% N.A. N.A. 

B.A. II (English 
Literature) 

100% N.A. N.A. 

B.A. III (English 
Literature) 

100% N.A. N.A. 

B.A.I (General English) 100% N.A. N.A. 

B.A. II (General English) 100% N.A. N.A. 

17. How many students have cleared national and state competitive 
examinations such as NET, SLET, GATE, Civil services, Defense services, 
etc.? 

       N. A.  

18. Student progression: 

Student progression Against enrollment % 

UG to PG 25% 

19. Details of Infrastructural facilities:  

 Library:                                                        Rich Library  

 Internet facilities for Staff & Students:       Yes  

20. Number of students receiving financial assistance from college, university, 
government or other agencies:  

As per college records and Govt. norms  

21. Teaching methods adopted to improve student learning: 

 Lecture Method 

 Use of Board 

 Quiz  

 Use of  New Technology  

22. Participation in Institutional Social Responsibility (ISR) and Extension 
activities: 

The students participate in literary quiz, presentation on English writers essay 
computation organized by department of English. 
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23. SWOC analysis of the department and Future plans: 

Strengths:  

 Devoted students  

 Suitable atmosphere for study 

 Literary Environment  

Weaknesses: 

 Lack of  faculty appointed by the state government 

 A-large No. of students from rural area study here and their pronunciation is not 
impressive and the are weak in English speaking. 

 Non availability of technical staff to run digital language lab 

Opportunities: 

 Job oriented subject  

 Multiple possibilities through this subject  

Challenges: 

 To make  English popular even among weaker sections  

 To compete with the professional subject  

 Low attendence 

Future plans: 

 To attract more and more Students to opt English Language and Literature  
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DEPARTMENT OF SOCIOLOGY 

 
Dr. Nirankar Singh  

Dr. Zohra Jabeen 

Dr. Minakshi Goyanka 

1.   Name of the Department: Sociology 

2.   Year of Establishment:    U.G  –  1971 

                                                  P.G  –  2011 

3.   Name of Programmes / Courses offered (UG, PG, Ph. D. etc.): 

      UG B.A. Sociology (Grand-in-aid) 

      PG M.A. Sociology (Self Finance) 

4.  Annual/ semester/choice based credit system (programme wise): 

           Sociology (Annual)  

5.   Number of Teaching posts: 

 Sanctioned: 6 Filled: 3 

 

Assistant Professors  

UG           PG 

04             02 

UG  PG 

01    02 

6.   Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 
/Ph.D. / M. Phil. etc.,): 
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Dr. Nirankar 
Singh 

M.A. NET 

Ph. D. 

Assistant 
Professor  

Child Rights 12 years N.A 

Dr. Zohra 
Jabeen 

 

M.A. 

Ph. D. 

Assistant 
Professor  

Female Child 
Labour 

05 years 

On 
university 
approved 
seat 

N.A. 

Dr. Minakshi 
Goyanka 

 

M.A. Ph.D. Assistant 
Professor 

            - 04 years 

On 
university 
approved 
seat 

N.A. 
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7. List of senior visiting faculty: 

 Dr. J.K. Mishra, Ex. Head, Department of sociology, Hindu College Moradabad. 

 Professor Satyamitra Dubey, Ex. V.C. Dibrugarh University, Assam. 

 Professor S.R. Akim Chand, Ex. Head Department of sociology, Ranchi University 
Ranchi. 

 Associate Prof. Dr. R.K. Thakur, Department of Sociology, Hindu College 
Moradabad. 

 Dr. Vishesh Gupta, HOD, M.H (P.G) College Moradabad. 

 Dr. Nomi Priya HOD Rajkiya Degree College Sambhal Dated 25-07-2014. 

8. Percentage of lectures delivered and practical classes handled(programme wise) by 
temporary faculty: 

Course  Percentage of faculty lectures delivered by temporary 

UG  - 

PG -l 

9. Student -Teacher Ratio (programme wise): 

Class  B.A M.A 

Ratio  330:1 43:1 

10. Qualifications of teaching faculty with D. Sc/ D. Litt / Ph. D. / M. Phil / PG: 

Dr. Nirankar Singh M.A. NET Ph.D. 

Dr. Zohra Jabeen M.A. Ph.D. 

Dr. Minakshi Goyanka M.A. Ph.D. 

11. Number of faculty with ongoing projects from a) National b) International funding 
agencies and grants received: N. A.  

12. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and total 
grants received: 

 Minor Research Project “Bal Shramiko ke Bal Adhikaro ki Stithi Ek Samajshastriya 
Adhyanan” Year 2011 Amount: 113000/- (Completed) F.NO. 8-2 (271)/2011 ( MRP/NRCB) 

13. Research Centre /facility recognized by the University: N. A.  

14. Publications: (2000-2015) 

Name of Faculty 

D
r. 
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h 
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r. 
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a 
Ja
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en

 

D
r. 
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G
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Numbers of papers published in peer reviewed (national / 
international) journal  

03 - 03 
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Number of publications listed in International Database (For 
E.g.: Web  of Science, Scopus, Humanities International 
Complete, Dare  Database - International Social Sciences 
Directory, EBSCO host, etc.) 

- - - 

Monograph  - - - 

Chapters in Books  01 - - 

Books Edited  - - - 

Books with ISBN / ISSN numbers with details of publishers  - 01 - 

Impact factors  - - - 

Details of Books Published: 2000-2015:  

Dr. Zohra Jabeen 

 Mahila Baal Shramik Shakshik Evam Samajik Dasha New Delhi Radha Publications, 
2013.  

ISBN: 978-81-7487-813-7. Price: Rs. 695Pp. Vill+284. 

15. Areas of consultancy and income generated: NIL 

16. Faculty as members in a) National committees b) International Committees c) 
Editorial Boards: 

 National committees: 

Name National Committees 

Dr. Nirankar Singh  Member Syllabus Committee Sociology U.G 
M.J.P.R.University Bareilly 2013 

 Member Syllabus Committee Sociology U.G 
M.J.P.R.University Bareilly 2014 

Dr. Zohra Jabeen N.A 

Dr. Minakshi Goyanka N.A 

17. Student projects  N.A. 

18. Awards / Recognitions received by faculty and students:-  N.A 

 

19. List of eminent academicians and scientists / visitors to the department: 

  Dr. J.K. Mishra, Ex. Head, Department of sociology, Hindu College Moradabad. 

 Professor Satyamitra Dubey, Ex. V.C. Dibrugarh University, Assam. 

 Professor S.R. Akim Chand Ex. Head Department of sociology, Ranchi University 
Ranchi. 

 Associate Prof. Dr. R.K. Thakur Department of Sociology, Hindu College 
Moradabad. 

20. Seminars/ Conferences/Workshops organized & the source of funding: 
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 National:   

 Topic: - Pichhde Vargo ke utthan me Aarakshan ki bhumika : Vechariki Avam 
Kriyanvayan 

       Date:- 27-28 Nov. 2011 

      Sponsored by:- University Grant Commission, New Delhi 

      Letter No:- F.7-2(273)/2010 (Sem/NRCB) Date :- 22 Dec. 2010 

              Convener:- Dr. Nirankar Singh 

 Topic: - Ghandhi Vaadi Drastikon avam Samkalin Mudde:Sambhabnye Avam 
Chunotiya 

Date:-  25-26 Feb.2015 

Sponsored by:-  University Grant Commission, New Delhi 

Letter No:- F.6-1/2012 ( NFE) Date:- 30-05-2013 

              Convener:- Dr. Nirankar Singh  

 International: N. A.  

 State: -  N.A   

21.  Student profile programme/course wise: 2014-15 

Name of the Course / programme 
(refer question no. 4) 

Application 
received  

Selected           Enrolled  Pass 
Percenta
ge  

     M     F  

M.A. I (Sociology) 56 56 8 48 91% 

M.A. II (Sociology) 25 25 13 12 84% 

  B.A. I (Sociology)  248 248 64 184 97% 

  B.A. II (Sociology ) 468 468 66 402 99% 

  B.A. III (Sociology) 276 276 35 241 99% 

22. Diversity of Students: 2014-15: 

Name of the Course  % of Students 
from the same 
State  

% of Students from 
other States 

% of Students from 
Abroad  

M.A. I (Sociology) 100% NA NA 

M.A. II (Sociology) 100% NA NA 

  B.A. I (Sociology)  100% NA NA 

  B.A. II (Sociology ) 100% NA NA 

  B.A. III (Sociology) 100% NA NA 

23. How many students have cleared national and state competitive examinations such 
as NET, SLET, GATE, Civil services, Defense services, etc.?   



138 
 

N.A 

24. Student progression: 

Student progression Against enrollment % 

UG to PG  20% 

25. Details of Infrastructural facilities:  

 Library:                                                        Rich Library  

 Internet facilities for Staff & Students:       Yes  

26. Number of students receiving financial assistance from college, university, 
government or other agencies:  

As per college records and Govt. norms  

27. Details on student enrichment programmes (special lectures / workshops /seminar) 
with external experts: 

 Dr. J.K. Mishra, Ex. Head, Department of sociology, Hindu College Moradabad. 

 Professor Satyamitra Dubey, Ex. V.C. Dibrugarh University, Assam. 

 Professor S.R. Akim Chand Ex. Head Department of sociology, Ranchi University 
Ranchi. 

 Associate Prof. Dr. R.K. Thakur Department of Sociology, Hindu College 
Moradabad. 

 Dr. Vishesh Gupta, HOD, M.H (P.G) College Moradabad. 

 Dr. Nomi Priya HOD Rajkiya  Degree College Sambhal Dated 25-07-2014 

 

28. Teaching methods adopted to improve student learning: 

Lecture Method 

Use of Board 

Demonstration  

Use of  New Technology  

29. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

 Programme officer NSS at college level 

 Member Syllabus Committee Sociology U.G M.J.P.R.University Bareilly 2013 

 Member Syllabus Committee Sociology U.G M.J.P.R.University Bareilly 2014 

 Nodal officer, DCF 

 Proctor, M.G.M. College Sambhal. 

 Coordinator, IQAC, M.G.M.College Sambhal. 
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30. SWOC analysis of the department and Future plans: 

Strengths:  

 Good Strength in sociology Department 

 Suitable atmosphere for study 

 Rich Liberary/Book Bank in sociology  

Weaknesses: 

 Competition with the Career oriented other Courses  

 Lack of  permanent teachers 

 Low attendence  

Opportunities: 

 Wide field for students in services 

 Sociology subject is good for civil services  

Challenges: 

 To make sociology  Career Oriented 

 To solve the social problem 

Future plans: 

 Co-operation with other social subject  

 To make familier sociology subject among the student. 

 Opening research centre  
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DEPARTMENT OF POLITICAL SCIENCE 

 
Dr. Dildar Husain 

Dr. Rajkamal Saroha 

1. Name of the Department: Political Science 

2. Year of Establishment:  U.G  - 1971 
                                              P.G  -  2011 

3. Name of Programmes / Courses offered (UG, PG, Ph. D. etc.): 

UG B.A. Political Science( Grant-in-aid) 

PG M.A. Political Science (Self Finance) 

4. Number of Teaching posts: 

 Sanctioned: 4 Filled: 2 

Assistant Professors  

 

UG         PG 

02            02 

UG  PG 

00    02 

5. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 
/Ph.D. / M. Phil. etc.,): 
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Dr. Dildar 
Husain  

M.A. Ph. 
D. 

Assistant 
Professor  

Constitutional 
Position and 
Important role 
of Governor 

07 years 

(02 years on 
management 
seat & 05 
years On 
university 
approved 
seat 

N.A 

Dr.  
Rajkamal 
Saroha 

 

BSC, 
M.A. 
Ph.D.   

Assistant 
Professor 

Rashtriya 
Chetana me 
Arya samaj ki 
hindi patra 
kaarita ka 
yogdan- Ek 
vivechnatmak 
Adhyayan 

06 years 

On 
university 
approved 
seat 

- 
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6. List of senior visiting faculty: 

 Dr. S.K. Gupta, Retired reader, M.G.M. (PG) College Sambhal. 

 Dr. Harswaroop, Retired HOD, N.M.S.N. Das College Badaun. 

 Dr. Madhurendra Kumar, Kumayun University, Nainital. 

 Dr. S.K. Sharma, HOD CCS University Meerut. 

 Dr. A.M. Tripathi, K.G.K. College Moradabad 

 Dr. D.K. Singh, Bareilly College Bareilly. 

7. Percentage of lectures delivered and practical classes handled(programme wise) by 
temporary faculty: 

Course  Percentage of faculty lectures delivered by temporary 

UG  -- 

PG -- 

8. Student -Teacher Ratio (programme wise): 

Class  M.A B.A  

Ratio  28:2 750:2 

9. Qualifications of teaching faculty with D. Sc/ D. Litt / Ph. D. / M. Phil / PG: 

Dr. Dildar Husain M.A. Ph.D. 

Dr. Rajkamal Saroha M.A. Ph.D. 

10. Publications: (2000-2015) 

Name of Faculty  
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Numbers of papers published in peer reviewed (national / 
international) journal  

- 01  

Number of publications listed in International Database (For 
E.g.: Web  of Science, Scopus, Humanities International 
Complete, Dare  Database - International Social Sciences 
Directory, EBSCO host, etc.) 

- -  

Monograph  - -  

Chapters in Books  - -  

Books Edited  - -  

Books with ISBN / ISSN numbers with details of publishers  - -  

Impact factors  - -  

Details of Books Published: 2000-2015:  N.A. 

11. Student projects 
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12. Awards / Recognitions received by faculty and students: 

 

Name 

Award Type 
Local / State 
/ National / 
International 

Award Name Awarding 
Institution or Body 

Date 

 

D
r.
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ar
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State Shikshak Kartavya 
Nisth Award 

Samanya Gyan 
Pritiyogita Samiti 
U.P. 
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m
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ha

 

- - - - 

13. List of eminent academicians and scientists / visitors to the department: 
 Dr. S.K. Gupta, Retired reader,  M.G.M. (PG) College Sambhal. 

 Dr. Harswaroop, Retired HOD,  N.M.S.N. Das College Badaun. 

 Dr. Madhurendra Kumar, Kumayun University, Nainital. 

 Dr. S.K. Sharma, HOD CCS University Meerut. 

 Dr. A.M. Tripathi, K.G.K. College Moradabad 

 Dr. D.K. Singh, Bareilly College Bareilly. 

14. Seminars/ Conferences/Workshops organized & the source of funding: 

15. Student profile programme/course wise: 2014-15 

Name of the Course / 
programme (refer question no. 4) 

Application 
received  

Selected              Enrolled  Pass Percentage  

     M     F  

M.A. I (Political Science) 22 21 9 13 100% 

M.A. II (Political Science) 6 6 1 5 100% 

  B.A. I (Political Science) 445 445 118 327 91% 

  B.A. II (Political Science) 200 200 61 139 95% 

  B.A. III (Political Science) 105 104 33 71 82% 

16. Diversity of Students: 2014-15: 

Name of the Course  % of Students 
from the same 
State  

% of Students from 
other States 

% of Students from Abroad  

M.A. I (Political 
Science) 

100% N.A. N.A. 

M.A. II (Political 
Science) 

100% N.A. N.A. 
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  B.A. I (Political 
Science) 

100% N.A. N.A. 

  B.A. II (Political 
Science) 

100% N.A. N.A. 

  B.A. III (Political 
Science) 

100% N.A. N.A. 

17. How many students have cleared national and state competitive examinations such as   
      NET, SLET, GATE, Civil services, Defense services, etc.?   
N.A 

18. Student progression: 

Student progression Against enrollment % 

UG to PG  20% 

PG to M. Phil. - 

PG to Ph. D. - 

Ph. D. to Post-Doctoral  - 

Employed: 

*Campus Selection  

*Other than campus recruitment  

- 

- 

- 

Entrepreneurship / Self-employment  - 

19. Details of Infrastructural facilities:  

 Library:                                                        Rich Library  

 Internet facilities for Staff & Students:       Yes  

20. Number of students receiving financial assistance from college, university, 
government or other agencies:  

As per college records and Govt. norms  

21. Details on student enrichment programmes (special lectures / workshops /seminar) 
with external experts : 

          Dr. Dr. Harswaroop Retd. HOD N.M.S.N. Das College Badaun. 

          Dr. S.K. Gupta Retd. Reader M.G.M. (P.G.) College Sambhal. 

         Dr. Madhurendra Kumar, Kumayun University, Nainital. 

         Dr. S.K. Sharma, HOD CCS University Meerut. 

         Dr. A.M. Tripathi, K.G.K. College Moradabad 

         Dr. D.K. Singh, Bareilly College Bareilly. 

22. Teaching methods adopted to improve student learning: 

Lecture Method 
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Use of Board 

Demonstration  

Questionnaire  

23. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

 NSS & Cultural Programme. 

 Participation in Blood Donation Camp. 

 Participation in Human Rights Day Programme 

24. SWOC analysis of the department and Future plans: 

Strengths:  

Good numbers of enrollment in U.G. Classes 

Honour for the Constitution and the Law of the country  

Weaknesses: 

 No more scope of application of new technology in Political Science. 

 Competition with the Career oriented subject 

 Low attendence of students    

Opportunities: 

 To know Our Constitution and Administrative system of India  

 To become the Political Science Teacher 

 Good subject for competitive exams 

Challenges: 

 To make Political Science Career Oriented 

 To increase attendence in the subject 

Future plans: 

 To use the methods for making the subject job oriented  

 To associate Political Science with other subject. 
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DEPARTMENT OF COMMERCE 
 

Dr. Sanjay Babu  

Dr. Anand Kumar Singh   

1. Name of the Department :  Commerce (Self Finance)   

Year of Establishment : UG – 2001                                                   
                                         PG – 2015  
2. Name of Programmes / Courses offered (UG, PG, Ph. D. etc.): 

UG 

PG 

B.Com.  (Self finance ) 

M.Com. (Self Finance) 

3. Number of Teaching posts: 

 Sanctioned: 5 Filled: 02 

Assistant Professors 
UG         PG 

3             2 

UG  PG 

01    01 

4. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 
/Ph.D. / M. Phil. etc.,): 
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Dr. Sanjay 
Babu 

M. Com. 

Ph. D. 

Assistant 
Professor  

----- 12 Years 

On 
university 
approved 
seat 

N.A. 

Dr. Anand 
Kumar Singh 

M. Com. 

Ph. D. 

Assistant 
Professor  

Women Labour Newly 
appointed on 
sep. 2015 

N.A. 

List of senior visiting faculty : 

 Dr. K.C. Gupta, Hindu College Moradabad. 

 Dr. J.K. Jain, Rajkeye Raza College, Rampur. 

 Dr. S.K. Sharma, J.S. Hindu College, Amroha. 

 Dr. P.G. Mehrotra, Hindu College, Moradabad. 
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5. Percentage of lectures delivered and practical classes handled(programme wise) by 
temporary faculty: 

Course  Percentage of faculty lectures delivered- 

UG  - 

6. Student -Teacher Ratio (programme wise): 

Class  B. Com  

Ratio  156:1 

7. Qualifications of teaching faculty with D. Sc/ D. Litt / Ph. D. / M. Phil / PG: 

Dr. Sanjay Babu, M.Com, Ph. D.  

Dr. Anand Kumar Singh, M.Com., Ph. D 

8. List of eminent academicians and scientists / visitors to the department:       

 Dr. K.C. Gupta, Hindu College Moradabad. 

 Dr. J.K. Jain, Rajkeye Raza College, Rampur. 

 Dr. S.K. Sharma, J.S. Hindu College, Amroha. 

 Dr. P.G. Mehrotra, Hindu College, Moradabad. 

 

9. Seminars/ Conferences/Workshops organized & the source of funding: 

 National:- 

 Dr. Anand Kumar Singh ( 01) 

 State: 01  

Dr. Anand Kumar Singh (01) 

10. Student profile programme/course wise: 2014-15 

Name of the Course / programme 
(refer question no. 4) 

Application 
received  

Selected           Enrolled  Pass 
Percentag
e  

     M     F  

B. Com. I  156 156 133 23 68.67 

B. Com. II  125 125 99 26 88.98 

B. Com. III  117 117 81 36 88.52 

11. Diversity of Students: 2014-15: 

Name of the Course  % of Students 
from the same 
State  

% of Students from 
other States 

% of Students from 
Abroad  

B. Com. I  100% NA NA 
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B. Com. II  100% NA NA 

B. Com. III  100% NA NA 

12. Student progression: 

Student progression Against enrollment % 

UG to PG 41.67 

13. Details of Infrastructural facilities:  

 Library:                                                        Rich Library  

 Internet facilities for Staff & Students:       Yes  

14. Number of students receiving financial assistance from college, university, government 
or other agencies:  As per college records and Govt. norms  

15. Details on student enrichment programmes (special lectures / workshops /seminar) with  
     external experts: -   
16. Teaching methods adopted to improve student learning: 

Lecture Method 

Use of Board 

Demonstration  

Use of  New Technology  

17. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

Students participate in cultural programmes organized by the college and also register their 
presence in other colleges in debate and departmental seminars. They also contribute much 
through NSS and NCC.  



148 
 

18. SWOC analysis of the department and Future plans: 

Strengths:  

 Devoted students  

 Suitable atmosphere for study  

Weaknesses: 

 Lack of properly paid faculty 

 Low attendence 

Opportunities: 

 Job oriented subject  

 Multiple possibilities through this subject  

Challenges: 

 To make   Commerce popular among girls  

 To compete with the professional subject  

Future plans: 

 To attract more and more girls to opt Commerce 

 To develop department as source of consultancy  
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SANSKRIT AS A SUBJECT IN B.A. 

 
Dr.  Anubha Gupta 

1. Name of the Department: Sanskrit 

2. Year of Establishment: 1971 

3. Name of Programmes / Courses offered (UG, PG, Ph. D. etc.): 

UG B.A. Sanskrit (Grant -in- aid) 

4. Annual/ semester/choice based credit system (programme wise): 

UG. Annual 

5. Number of Teaching posts: 

 Sanctioned: 1 Filled: 1 

 

Assistant Professors  

UG         PG 

1             00 

UG  PG 

01    00 

6. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 
/Ph.D. / M. Phil. etc.,): 
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Dr.Anubha 
Gupta 

M.A. Ph. D. Assistant 
Professor  

Bharvi ki 
Kavya 
Chetna  ke 
Upadan ek 
Gaveshna 

 08 Years 

(Management 
seat)  

N.A. 

7. Percentage of lectures delivered and practical classes handled(programme wise) by 
temporary faculty: 

Course  Percentage of faculty lectures delivered by temporary 

UG  -- 

8. Student -Teacher Ratio (programmers wise): 

Class  B.A  (Sanskrit)  

Ratio  37:1  

9. Qualifications of teaching faculty with D. Sc/ D. Litt / Ph. D. / M. Phil / PG: 

           Dr. Anubha Gupta  (M.A. Hindi, Sanskrit,B.ed Ph.D Sanskrit)  

10. Awards / Recognitions received by faculty and students: 
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Award 
Type 
Local / 
State / 
National / 
Internatio
nal 

Award Name Awarding 
Institution or Body 

Date 

 
D

r. 
A
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bh

a 
G

up
ta

 

Local Gyan  Bhushan 

Alankaran  

Hindu Jagrati 
Munch Sambhal 

2008 

11. List of eminent academicians and scientists / visitors to the department:     N.A. 

12. Seminars/ Conferences/Workshops organized & the source of funding: N.A. 

13. Student profile programme/course wise: 2014-15 

Name of the Course / 
programme (refer question no. 
4) 

Application 
received  

Selected           Enrolled  Pass 
Percentage       M     F  

  B.A. I (Sanskrit) 13 13 3 10 76% 

  B.A. II (Sanskrit) 14 14 3 11 71% 

  B.A. III (Sanskrit) 10 10 1 9 100% 

14. Diversity of Students: 2014-15: 

Name of the Course  % of Students 
from the same 
State  

% of Students from 
other States 

% of Students from Abroad  

  B.A. I (Sanskrit) 100% N.A. N.A. 

  B.A. II (Sanskrit) 100% N.A. N.A. 

  B.A. III (Sanskrit) 100% N.A. N.A. 

15. How many students have cleared national and state competitive examinations such as 
NET, SLET, GATE, Civil services, Defense services, etc.?  N.A. 

16. Student progression: - N.A. 

17. Details of Infrastructural facilities:  

 Library:                                                        Rich Library  

 Internet facilities for Staff & Students:       Yes  

18. Number of students receiving financial assistance from college, university, 
government or other agencies:  

As per college records and Govt. norms  

19. Details on student enrichment programmes (special lectures / workshops /seminar) 
with external experts: 
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N.A. 

20. Teaching methods adopted to improve student learning: 

Lecture Method 

Use of Board 

Notes 

Demonstration 

21. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

 Students participate in cultural programmers and Social Services Through NSS & NCC 

 Students also go to other institution to participate in debates and other competitions.  

 

22. SWOC analysis of the department and Future plans: 

Strengths:  

 Honors for mother tongue  

Weaknesses: 

 How to compete with career oriented subjects 

 Lack of application of the new technology 

 Very Low enrollment in the subject    

Opportunities: 

 To know Our Language, Culture and Literature  

 To represent Sanskrit on the national Scene 

Challenges: 

 To make Sanskrit Subject Popular among Student 

 To make Sanskrit Career Oriented 

Future plans: 

 To introduce Vocational courses to make Sanskrit Career Oriented 

 To make Sanskrit Interdisciplinary  
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 EDUCATION AS A SUBJECT IN B.A. 
 

Mr. NamePal Singh 

1. Name of the Department:  Education 

2. Year of Establishment: U.G.  - 2012 

3. Name of Programmers / Courses offered (UG, PG, Ph. D. etc.): 

UG B.A. Education (Self Finance) 

4. Courses in collaboration with other universities, industries, foreign 
institutions, etc.: - N.A  

5. Number of Teaching posts: 

 Sanctioned :  01  Filled :   01 

 

Assistant Professor 

 

U.G  

01            

U.G  

01  

6. Faculty profile with name, qualification, designation, specialization, 
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,): 
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Mr. Name 
Pal Singh 

M. A., M.Ed 
NET 

Assistant 
Professor  

Measurement 04 
Years 

NA 

List of senior visiting faculty: 

 Dr. Jaipal Singh Vyast, Associate Professor, Department of B.Ed., Hindu 

College Moradabad.  

 Dr. Sanjeev Tomar, Associate Professor,  Basney P.G. College Aligarh. 

 Dr. J.S. Verma, Associate Professor Department of B.Ed, Hindu College 

Moradabad. 

 Dr. J.S. Jha, Associate Professor Department Ex-HOD, B.Ed., Hindu College 

Moradabad. 

 Dr. Manjulata, Associate Professor, N.K.B.M.G. College, Chandausi. 
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7. Percentage of lectures delivered and practical classes handled(programme 

wise) by temporary faculty: 

Course  Percentage of faculty lectures delivered 

UG - 

8. Student -Teacher Ratio (programme wise): 

Class  U.G 

Ratio 291:1 

9. Qualifications of teaching faculty with D. Sc/ D. Lit / Ph. D. / M. Phil / PG: 

Mr. Name Pal Singh  M.A.,  M.Ed,  NET 

List of eminent academicians and scientists / visitors to the department: -  

 Dr. Jaipal Singh Vyast, Associate Professor, Department of B.Ed., Hindu 

College Moradabad.  

 Dr. Sanjeev Tomar, Associate Professor,  Basney P.G. College Aligarh. 

 Dr. J.S. Verma, Associate Professor Department of B.Ed, Hindu College 

Moradabad. 

 Dr. J.S. Jha, Associate Professor Department Ex-HOD, B.Ed., Hindu College 

Moradabad. 

 Dr. Manjulata, Associate Professor, N.K.B.M.G. College, Chandausi. 

10. Seminars/ Conferences/Workshops organized & the source of funding: -  N.A 

11. Student profile programme/course wise: 2014-15 

Name of the Course / 

programme (refer question 

no. 4) 

Application 

received  

Selected           Enrolled  Pass 

Percenta

ge  

     M     F  

B.A I ( Education ) 150 150    37 113 92% 

  B.A II ( Education ) 80 80    18 64 99% 

 B.A III ( Education ) 38 38    13 25 95% 

12. Diversity of Students: 2014-15: 

Name of the Course  % of Students 

from the same 

State  

% of Students 

from other States 

% of Students from 

Abroad  

B.A I ( Education ) 100% N.A. N.A. 

  B.A II ( Education ) 100% N.A. N.A. 

 B.A III ( Education ) 100% N.A. N.A. 
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13. Student progression : -  N.A. 

14. Details of Infrastructural facilities:  

 Library:                                                        Rich Library  

 Internet facilities for Staff & Students:       Yes  

15. Number of students receiving financial assistance from college, university, 

government or other agencies:  As per college records and Govt. norms  

16. Teaching methods adopted to improve student learning: 

 Lecture Method/ Use of Board/ Test  

 Use of  New Technology /Practical Method/ Demonstration 

17. Participation in Institutional Social Responsibility (ISR) and Extension 
activities: N.A. 

18. SWOC analysis of the department and Future plans: 

Strengths:  

 Devoted students  

 Suitable atmosphere for study  

Weaknesses: 

 No properly paid Faculty 

 Low attendence   

Opportunities: 

 Job oriented subject  

 Multiple possibilities through this subject  

Challenges: 

 To make Education popular among girls & Boys  

 To compete with the professional subject  

Future plans: 

 To attract more and more girls & Boys to Education 

  To register a good pescentage of minority gilrs & Boys of the society 
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HOME SCIENCE AS A SUBJECT IN B.A. 

 
Dr.  Pooja Gupta 

1. Name of the Department:  Home Science 

2. Year of Establishment:  U.G. – 2012 

3. Name of Programmers / Courses offered (UG, PG, Ph. D. etc.): 

UG 

 

B.A.Home Science ( Self Finance) 

4. Names of Interdisciplinary courses and the departments/units involved: - N.A. 

5. Annual/ semester/choice based credit system (programme wise): 

U.G Annual 

6. Number of Teaching posts: 

 Sanctioned: 01 Filled: 01 

Assistant Professors  

 

U.G   

01           

U.G 

01  

7. Faculty profile with name, qualification, designation, specialization, 
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,): 
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Dr. Pooja 
Gupta 

M. A., 
Ph.D. 

Home 
Science 
Course 
Work 

Assistan
t 
Professo
r  

Food & 
Nutrition 

03 Years  

on 
management 
seat 

N.A. 

 

List of senior visiting faculty: - 

 Dr. Veenu Nagar, Associate Professor, Department of Home Science, 
N.K.B.M.G Chandausi. 

 Dr. Swarna Nagia, Ex-HOD, Gokul Das Girls College  Moradabad. 

 Dr. Alka David, Shaskiye Degree College, Bhopal. 
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8. Percentage of lectures delivered and practical classes handled(programme 
wise) by temporary faculty: 

Course  Percentage of faculty lectures delivered 

UG - 

9. Student -Teacher Ratio (programme wise): 

Class  U.G  

Ratio 264 : 1 

10. Qualifications of teaching faculty with D. Sc/ D. Lit / Ph. D. / M. Phil / PG: 

Dr. Pooja Gupta, Ph.D 

11. Publications: (2000-2015) 

Name of Faculty  Dr. Pooja Gupta 

Numbers of papers published in peer reviewed (national / 
international) journal  

05 

 

12. Areas of consultancy and income generated :  NIL 

13. Student projects : N.A. 

14. Awards / Recognitions received by faculty and students: 

 

Name 

Award Type 
Local / State 
/ National / 
International 

Award 
Name 

Awarding 
Institution 
or Body 

Date 

 

   
   

   
   

D
r.

  P
oo

ja
 G

up
ta

 

  

State UP  State 
Level Play 

Ghaziabad 2004 

 All India 
Inter 
University 

Hockey Kurukshetra 2003 

All India 
Inter 
University 

Footbal Tirumelveli 2004 

All India 
Inter 
University 

Cricket Allg. Opp. 
University 
Kasaikudi 

2005 

State M.B.D 
State Level 

Moradabad 2005 

     Local  Footbal Moradabad 2003,2004,2005,2006 
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Winer 

     Local  High Jump 
II Pogi 

Chandausi 2006 

     Local  Badminten   N.A. 2003,2004,2005 

     Local  Moradabad 
K.G,K  

  K.G.K 2004 

 

15. List of eminent academicians and scientists / visitors to the department: - 

 Dr. Veenu Nagar, Associate Professor Department of Home Science, 
NKBMG Chandausi. 

 Dr. Swarna Nagia, Ex-HOD Gokul Das Girl, College Moradabad. 

 Dr. Alka David, Shaskiye Degree College, Bhopal. 

16. Seminars/ Conferences/Workshops organized & the source of funding: -  N.A 

17. Student profile programme/course wise :  2014-15 

Name of the Course / 
programme (refer question no. 
4) 

Application 
received  

Selected           Enrolled  Pass 
Percentag
e  

     M     F  

B.A I  121 121     - 12
0 

99.17% 

  B.A II 91 91     - 88 96.7% 

 B.A III 54 54     - 53 98.14% 

18. Diversity of Students: 2014-15: 

Name of the Course  % of Students 
from the same 
State  

% of Students 
from other States 

% of Students from 
Abroad  

B.A. I (Home Science) 100% NA NA 

B.A. II (Home Science) 100% NA NA 

B.A. III (Home Science) 100% NA NA 

19. How many students have cleared national and state competitive examinations 
such as NET, SLET, GATE, Civil services, Defense services, etc.? N.A 

20. Student progression : -  N.A 

21. Details of Infrastructural facilities:  

 Library:                                                        Rich Library  

 Internet facilities for Staff & Students:       Yes  

22. Number of students receiving financial assistance from college, university, 
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government or other agencies:  

As per college records and Govt. norms  

23. Details on student enrichment programmers (special lectures / workshops 
/seminar) with external experts:  N.A 

24. Teaching methods adopted to improve student learning: 

 Lecture Method 

 Use of Board 

 Test  

 Use of  New Technology  

 Practical Method 

 Demonstration 

25. Participation in Institutional Social Responsibility (ISR) and Extension 
activities : N.A. 

26. SWOC analysis of the department and Future plans: 

Strengths:  

 Devoted students  

 Suitable atmosphere for study  

Weaknesses: 

 Lack of  properly paid faculty 

 Low attendence    

Opportunities: 

 Job oriented subject  

 Multiple possibilities through this subject  

Challenges: 

 To make Home Science popular among girls  

 To compete with the professional subject  

Future plans: 

 To attract more and more girls to Home Science 

 To register a good pescentage of minority gilrs of the society.  
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DRAWING & PAINTING AS A SUBJECT IN B.A. 

 
Preeti Singh 

1. Name of the Department :  Drawing & Painting 

2. Year of Establishment :  U.G. – 2015 

3. Name of Programmers / Courses offered (UG, PG, Ph. D. etc.): 

UG B.A. Drawing & Painting (Self Finance) 

4. Annual/ semester/choice based credit system (programme wise): 

U.G Annual 

5. Number of Teaching posts: 

 Sanctioned: 01 Filled :  01 

Assistant Professors  U.G            01 U.G       01 

6. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 
/Ph.D. / M. Phil. etc.,): 
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Preeti Singh 

 

M. A. 
NET 

 

Assistant 
Professor  

Drawing & 
Painting 

Newly 
appointed 
on sep. 
2015 

N.A. 

 
List of senior visiting faculty : N.A. 
 

7. Percentage of lectures delivered and practical classes handled(programme wise) by 
temporary faculty: 

Course  Percentage of faculty lectures delivered 

UG - 

8. Student -Teacher Ratio (programme wise): 

Class  U.G  

Ratio 39 : 1 
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9. Qualifications of teaching faculty with D. Sc/ D. Lit / Ph. D. / M. Phil / PG: 

      Preeti Singh , M.A, NET 

10. Details of Infrastructural facilities:  

 Library:                                                        Rich Library  

 Internet facilities for Staff & Students:       Yes  

11. Teaching methods adopted to improve student learning: 

 Lecture Method 

 Use of Board 

 Test  

 Practical Method 

12. SWOC analysis of the department and Future plans: 

Strengths:  

 Devoted students  

 Suitable atmosphere for study  

Weaknesses: 

 Lack of Properly paid faculty 

 Less interest of student for the subject    

Opportunities: 

 Job oriented subject  

 Multiple possibilities through this subject  

 

Challenges: 

 To make Drawing & Painting popular among girls & Boys  

 To complete with the professional subject  

 

Future plans: 

 To attract more and more girls & Boys to Drawing & Painting 

 To register a good percentage of minority girls of the society. 
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GEOGRAPHY AS A SUBJECT IN B.A. 

 
Mr. Dushyant Mishra  

19. Name of the Department :  Geography 

20. Year of Establishment: U.G. – 2015 

21. Name of Programmes / Courses offered (UG, PG, Ph. D. etc.): 

UG B.A. Geography  (Self finance ) 

22. Number of Teaching posts: 

 Sanctioned: 1 Filled: 1 

Assistant Professors  UG         PG 

1             0 

UG  PG 

01     0 

23. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 
/Ph.D. / M. Phil. etc.,): 
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Dushyant 
Mishra 

M. A., NET Assistant 
Professor  

 

- 

Newly 
appointed 
on sep. 
2015 

N.A. 

 

 

 

List of senior visiting faculty :  N.A. 

24. Percentage of lectures delivered and practical classes handled(programme wise) by 
temporary faculty: 

Course  Percentage of faculty lectures delivered 

UG  -- 

25. Details of Infrastructural facilities:  

 Library:                                                        Rich Library  

 Internet facilities for Staff & Students:       Yes  

26. Number of students receiving financial assistance from college, university, 
government or other agencies:  As per college records and Govt. norms  

27. Details on student enrichment programmes (special lectures  /seminar) with external 
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experts: 

28. Teaching methods adopted to improve student learning: 

Lecture Method 

Use of Board 

Demonstration  

Use of  New Technology  

Practical 

29. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

Students participate in cultural programmes organized by the college and also register their 
presence in other colleges in debate and departmental seminars. They also contribute much 
through NSS and NCC.  

30. SWOC analysis of the department and Future plans: 

 

Strengths:  

 Devoted students  

 Suitable atmosphere for study  

Weaknesses: 

 Lack of properly paid faculty 

 Low attendence    

Opportunities: 

 Job oriented subject  

 Multiple possibilities through this subject  

Challenges: 

 To make   Geography popular among girls  

 To compete with the professional subject  

Future plans: 

 To provide students a healthy competitive environment. 

 To encourage more and more students to choose geography as a subject. 

 To provide them a rich and fully furnished geography lab. 
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PHYSICAL EDUCATION AS A COMPULSURY SUBJECT 
IN BA & B.COM 

 

Dr. Nirankar Singh (Incharge) 

1. Name of the Department :  Physical Education 

2. Year of Establishment :  2005 

3. Name of Programmes / Courses offered (UG, PG, Ph. D. etc.): 

      UG Physical Education as compulsory subject of qualifying nature 

4. Names of Interdisciplinary courses and the departments/units involved: N. A. 

5. Annual/ semester/choice based credit system (programme wise): 

  Physical Education (Annual)  

6. Number of Teaching posts: 

 Sanctioned: 1 Filled: 0 

 

Assistant Professors  

UG         PG 

1             0 

UG  PG 

 0      0 

7. Faculty profile with name, qualification, designation, specialization, 
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,): 
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- - - - - - 

- - - -  - 

1. List of senior visiting faculty : During Inetr Collegiate Tournmament .            

 Dr. Dharmendra Sharma, Saint Fransis College, Bareilly 

 Dr. A.K. Singh, M.J.P. Rohilkhand University Bareilly 

 Dr. S.S. Sharma, R.S.M. College, Dhampur. 

 Shri Balveer Singh , Uttar Railway, Moradabad. 

 Dr. A.K. Chauhan, K.G.K. College Moradabad 
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 Dr. Ashok Kumar, G.S. College, Chandpur 

2. Percentage of lectures delivered and practical classes handled(programme wise) 
by temporary faculty: 

Course  Percentage of faculty lectures delivered 

UG  -- 

3. Student projects N.A. 

4. Awards / Recognitions received by faculty and students: 

       2011-12 2012-13 2013-14 2014-15 

Game 
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A
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Judo - - - - - - - - - - 04 - 

Wrestling - - - - - - - 01 - - 05 - 

Net Ball - 01 - - 01 - - 06 - - 06 - 
 

5. List of eminent academicians and scientists / visitors to the department :  During 
Inetr Collegiate Tournmament             

 Dr. Dharmendra Sharma, Saint Fransis College, Bareilly 

 Dr. A.K. Singh, M.J.P. Rohilkhand University Bareilly 

 Dr. S.S. Sharma, R.S.M. College, Dhampur. 

 Shri Balveer Singh , Uttar Railway, Moradabad. 

 Dr. A.K. Chauhan, K.G.K. College Moradabad                                                                      

6. Seminars/ Conferences/Workshops organized & the source of funding: 

N.A 

7. Student profile programme/course wise: 2014-15 

Name of the Course / 
programme (refer question no. 
4) 

Application 
received  

Selected           Enrolled  Pass 
Percentage       M     F  

B.A. I 795 718 132 586 87% 

B.A. II 593 590 87 503 98% 

B.A. III 599 596 77 519 97% 

B. Com. I  170 156 133 23 72% 

B. Com. II  125 125 99 26 94% 
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B. Com. III  117 117 81 36 96% 

8. Diversity of Students: 2014-15: 

Name of the Course  % of Students 
from the same 
State  

% of Students 
from other States 

% of Students from 
Abroad  

B.A. I 100% N.A. N.A. 

B.A. II 100% N.A.  N.A. 

B.A. III 100% N.A.  N.A. 

B. Com. I  100% N.A. N.A. 

B. Com. II  100% N.A. N.A. 

B. Com. III  100% N.A. N.A. 

9. Details of Infrastructural facilities:  

 Library:                                                        Rich Library  

 Internet facilities for Staff & Students:       Yes  

10. Teaching methods adopted to improve student learning: 

No teaching in the College  

11. Participation in Institutional Social Responsibility (ISR) and Extension 
activities: 

Students participate in cultural programmes organized by the college and also register 
their presence in other colleges in debate and departmental seminars. They also 
contribute much through NSS and NCC.  
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12. SWOC analysis of the department and Future plans: 

 

Strengths:  

 Participation of students in sports activities in spite of maximum strength of Girls 

 

 Weaknesses: 

 Boys partivipation is not sufficient 

 Parmanent Teacher is not Available 

 Sports field is not Available 

 

Opportunities: 

 Job oriented subject  

 Multiple possibilities through this subject  

 

Challenges: 

 To make   Physical Education popular among girls & Boys  

 To compete with the professional subject  

 

Future plans: 

 To attract more and more girls to  Physical Education & Sports 

 To persuade the university to make physical Education as an optional subject at the 
UG level  
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NATIONAL CADET CORPS 
The Institution also has NCC Girls’ Unit of 50 Cadets. This Girls’ Unit was established 
 in 2009. Dr. Nidhi Bhardwaj was the first NCC officer (Care Taker). Later on, Dr.  
Vijay Luxmi Sharma took the charge in 2011 and now she is successfully running the 
NCC Unit as an efficient NCC officer (Care Taker). 
 
13. Name of the Department: NCC 
14. Year of Establishment: 2009 

15. Name of Programmes/Camps  

      Camps and Examination for NCC, Certificiate- B & C 

16. Annual/ semester/ system (programme wise): 

Annual Two Camps 

17. Participation of the department in Programmes/Camps 

Year Name of Programmes/Camps Place Cadet Awards 

2010 Combined Annual Traning Camp  PTS, Moradabad One Gold 
Medal, One 
Silver Medal 

2011 Combined Annual Traning Camp 
(CATC-102)  

Gajraula Two Gold 
Medal, Two 
Silver Medal  

 
2012 

Combined Annual Traning Camp 
(CATC-96) 

Gajraula - 

Combined Annual Traning Camp 
(CATC-105) 

Gajraula One Gold Medal 

2013 Combined Annual Traning Camp 
(CATC-99) 

Moradabad Two Gold 
Medal, Two 
Silver 

 

 

2014 

TSC- Annual Traning Camps (CATC-91) Shahjahpur - 

National Games CATC-94 Narangpur - 

100,200 Rilai CATC-184 Kanpur - 

Kabaddi Camp CATC-   Agra - 

Combined Annual Traning Camp 
(CATC-97) 

PTS, Moradabad - 

 
2015 

Combined Annual Traning Camp 
(CATC-95) 

PTS, Moradabad Two Silver 
Medal, One 
Trophy 
(Secound Prize) 

Combined Annual Traning Camp 
(CATC-101) 

Gajraula - 
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Declaration by the Head of the Institution 
 
 

I certify that the data included in this Self-study Report (SSR) are true to the best of my 
knowledge. 

This SSR is prepared by the institution after internal discussions, and no part thereof has 
been outsourced. 

I am aware that the Peer team will validate the information provided in this   SSR 
during the peer team visit. 

 

 

                  

Date: 05/04/2016                         Principal / Head of the Institution  
Place:  Sambhal                                Prof. Arun Kumar Gupta 
                                     Principal 

MAHATMA GANDHI MEMORIAL DEGREE COLLEGE,     
SAMBHAL 
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